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Abstract

The purpose of this study is to investigate the relationship between teamwork,
organizational learning and organizational excellence with the mediating role of
professional ethics and organizational agility. The present research is a
descriptive-correlational research which uses structural equation modeling to
answer the research question. The statistical population includes the staff of the
education department of West Azerbaijan Province in the academic year 2018-
2019. Using Morgan table and stratified random sampling, 332 people were
selected as the sample. The measurement tools of the research were Bordbar
Teamwork Questionnaire (2012), Kadozir Professional Ethics (2002), Nifeh
Organizational Learning (2001), Sharifi and Zhang (1999) Organizational Agility
Questionnaire, and Asgari Organizational Excellence Questionnaire (2014). The
validity of the instruments was verified by confirmatory factor analysis and the
reliability was confirmed by Cronbach's alpha test. Data were analyzed using
structural equation modeling and AMOS and SPSS software. The results showed
that the direct effect of professional ethics and organizational agility and the
indirect effect of teamwork and organizational learning on organizational
excellence are positive and significant. Also, the direct effect of teamwork and
organizational learning on professional ethics and organizational agility is
positive and significant.
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Extended Abstract

1. Introduction

Today, there are many organizations that
want to establish a cycle of continuous
improvement and achieve organizational
excellence, so that they can create a good
environment for effective competition
with their business peers and improve
their  economic life  (Antony &
Bhattacharyya, 2010). Hence, the mission
and vision of education in the horizon of
1404 will expose the managers and experts
of the education organization to new
plans. The studies have shown that
achieving  organizational  excellence
requires organizational learning, carte
blanche and professional behaviors;
however, structures such as
organizational agility structures (Tavakoli
et al, 2018) and professional ethics can
mediate this as the forerunners of the
excellence of any organization, both
directly and indirectly. The most
important issue of this research is how to
explain the pattern of organizational
excellence in education using Cartesian
variables, organizational learning,
professional ethics and agility?

2. Research Methodology

The present study is applied in terms of
purpose and descriptive-correlational in
nature. The statistical population of the
study consists of all employees of the
General Directorate of Education and all
employees of education departments in
the twenty-four regions of West
Azerbaijan Province (1250 individuals). The
sample size was 332 people selected by
stratified random sampling. Research

measurement tools included
questionnaires of teamwork,
organizational learning, professional

ethics, organizational learning agility and
organizational excellence. In the present

study, the content validity indices for the
questionnaires of organizational
excellence  (0.81), teamwork (0.79),
professional ethics (0.84), organizational
learning (0.82) and organizational agility
(0.79) were calculated. The reliability of the
questionnaires ~ was  calculated by
Cronbach's alpha test. The maximum
probability method was used to test the
theoretical model of the research and its
fit with the collected data. The results of
the tested research model fit showed that
the tested model has a good fit.

3. Research Findings

The results showed that professional
ethics have a greater impact on
organizational excellence. Specifically, in
education in West Azerbaijan Province,
professional ethics play an important role
due to responsibility, honesty, justice,
loyalty, competitiveness, respect for
others, and respect for values. Creating
professional ethics among education staff
can help them to achieve team success and
hold them accountable for their
performance in the organization and
ultimately lead to the growth and
excellence of the organization. Moreover,
the results showed that organizational
learning through organizational agility can
improve organizational excellence. In fact,
flexibility is needed for organizational
agility, and flexibility is gained when the
organization is able to learn. For this
reason, education departments need
agility  for  greater  organizational
excellence, and this agility is obtained
through organizational learning. The
results also showed that teamwork
through professional ethics can increase
organizational  excellence. ~What is
important in this finding is to pay attention
to the ethical principles in team creation.
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4. Conclusion

The best, cheapest, most logical and
easiest way to grow the indicators of
society is to transcend education.
Organizational excellence will lead
education to a comprehensive, effective,
efficient, and responsive self-assessment
system appropriate to the needs of society
and employees. Education will help them
to make decisions based on objective facts
rather than subjective perceptions.

Funding
There is no funding support.

Authors’ Contribution

Authors contributed equally to the
conceptualization and writing of the
article. All of the authors approved the
content of the manuscript and agreed on
all aspects of the work

Conflict of Interest
Authors declared no conflict of interest.

Acknowledgments
We are grateful to all the scientific
consultants of this paper.

Hojjat Hasannejad,Javad Keyhan, Mohammad Hasani, and Maryam Sameri. An Investigation of the Relationship
between Teamwork Organizational Learning and Organizational Excellence Considering the Mediating Role of
Professional Ethics and Organizational Agilitv

Volume 14. Issue 27. Spring and Summer, 2022. Pages 167 to 191.




Journal of Executive Management
A GFV Oloduo AFeo Gl g 5l FF ojlods A 6595

& 93.-‘:!

L 1 olojlw (I b (Slojlw (5553b 9 (0ui)lS alaul)y (s
Plojlw (Ul g glady> US| (eilio Giidi (ygoj!

st).oh»p,g).o).'is.) ‘Y’L;Luo_).o.‘xo).'is.) ‘*YQLQ.:S.>|9:‘>)JS.> :‘)|ﬁw¢@

hasannajad@chmail.ir |l gl (oMl ST 6801 ang )l 33lge sins 5 pole 69,5 « sibjgal Catyido (6385 (sezituils !
keyhan1399@chmailir olyyle 4pog)l «solluwl 31T slEtils ccsag )l 355 i3 pole 09,5 skl |
Mhs_105@yahoo.com ¢lple axeg)l ¢ soMawl ST 6Biilsg dreg )l 688515 « dpag,l 321y 5 pole 09,8 sl ¥
m.sameri@urmia.ac.ir ol gl o soMunl SKT 051> dag )l 3>y «siws 5 pole 09,8,Lotiul F

d 10.22080/JEM.2022.18917.3229

a8l s E)l

°-3-*S9 1FA9 515,510

e G b Slojlw Je5 b Glojlw (53350 9 (oxi)S dlasly (o0 pol> Girogly Bao i g0

a3l g (Siwres - hpogi Gogl !l iGikegd - blbise olojlw (Sulz g lady> GUS| . \:;‘I e C

oliawl Ui raubieel 5ol 0je> QLSS (5)kl asolz .l )izln GVsles Jro god ':F & :

U9y 4 9 0Bse Jgaz I xS0 b ablie WAV-AA luass Jlw 5o (¢ ol o

g}y 650511 il ! oab bl digad pleic 4y 55 PPV slasi laids slas
i Slojlw 8L (Yool) 1jeolS lad,> GUSI (1WAN) Loy o LIS slodoliciw,y
g2 (IFAY) (6 ,Sme Gilojlw s dolidonyy (1999) Kilj g oy (slajlu (Sulz (Yoo)
b 356 £lg)S Gl 0saiT b (bl 5 b lele Jalos b, 31 ool U laylil (s,
22 353 SPSS 5 AMOS 38105 5 (5,65 Ls &Vl (55l s0 3559, b ol Juligay o3
9 oS Eaiimonsé Sl g Olojlu LSulz g gldd,> GUS] s Sl ol HLES bsl sy

9 o S paliime Sl iz Jble e 9 St Silojlw Jlsip Slojlw 530 2 ojlguls

ool e 52 3ilso iR g Cado Olojls (Silz 5 ladys GUS| 5 ilojlu ool | S rsl9,> GU|

ol SIS Glasusio 4 30l 395 plojlw 3 I 6l by G rauBisel vlojlw ¢lse R é:'l’

bl bl azgs asllas il 5530

0lgaS lg=238> 1 Jgiumo 63dummgs *

keyhan1399@chmail.ir : el ST 081> g )l 3>lg «siws 5 pole 09,3, Lotianl 1wyl
“Q1FIFee)aq :ejals ke dxog)l sollasl

0901 b 1silojl I b (ilojlus (512830 9 (5018 Aol (gay 2 (530l 020,553 (am> 30505355 olgaS 352383 3 Gpams> x>
lojlw (il g ladso G il ity



file:///C:/Users/farha/Desktop/JEM-14-27/Temp/hasannajad@chmail.ir
mailto:keyhan1399@chmail.ir
file:///C:/Users/farha/Desktop/JEM-14-27/Temp/Mhs_105@yahoo.com
file:///C:/Users/farha/Desktop/JEM-14-27/Temp/m.sameri@urmia.ac.ir
mailto:keyhan1399@chmail.ir

f/‘ Ls!b:?' WINPTV d.ab.wmg).:
E'J

Journal of Executive Management

291 B 1SV Olrbio A Fee b g il V5 o)laids MW 0,5

925 @ |y log] ailodes colbd) leiisd (solod
UV E P sl g b)) uled cpuoli cmliio
3515 3929 (gl loglojln 65950l 1503 o
G J e dgug sz il plalgs aS
Agoj 2ilgin U siwe (Slojlw gsolw g (Jlss
Sl 595 gyl (5Lid) b 1350 2l sl (awlio
iled pueuds 1) 395 (9dbaill Ol g 03905
9 Cugole 45 (gyeb @y (Voo dylaly o (o)
9 Olpae VFoF @91 )5 ()9 sug0bjsel jlslpuiaz
slogids b 1) Ghgrauiigel olojlu ol
Saw ol )3 S gl 4 ojlwe 99y s3>
)09 Lingrgutisel pllas 2luol g S9100 (sl
Dl Jlei glodelip 4 5L o) Gy glogidlz
GRS oo L @ sl deajl Joxd g
sy pljlw Sl g gld GV (Sl
9 azol> | (5900 Ui () plops
(YoM FLupV) d9i oo Dguuxo (5590l slaplojlw
Plojlw (J5 Blgise 45 (63,190 2 Sipge Sl (S
Sl glojlw Sg o (sai)lS 3929 Al doap |y
W 3y 45 bl Hlad 5 b (YA Al 15)
ol s oSee (631,851 Wygody Silojlw (Jlsi
et B 5o b g el as 8 Juol> aiald
Sy b Jlste Caow U olojlw (bl
Sinly b (=02 58, o (owll (Shg -sigles
(Yooo cohlSan 5 7)) cnnl o (slidne] Jyliso
o)S aS a5 laoslasiel (Yeooo) ) Sen g Valuasys
L S ol o0l )38l S Juol o
U o3y e B luze )3 ()9ler I eslaiul
OSes g Syw) 35S0 LW Slojle Blsal
9 90l 53 31,90 ¢l eS)liwe jl eslasiwl b g (1WAY
g Slasiwl (lgi I gy oslasuwl g Lo S puouas
A 391)) 35S o I3y Cawd pgo ol U L8l CudUs
51038 oy onl )3 Sy pily (Yele (Ses g
Caows 4 S g iile dldiw (sloolojlu

° Tripathy

6 Paris & et al
"Tranfield &et al
8 Rafferty & et al

doldo |

olgie 4 plojlu JI Glalisl 9 590,42 059l
2 Cad e bl 3)90 glodadlge oo ipge Sl S
= @Lo)LuJ Lfll.v.l .(\\”qa:obl&m 9 o.)l)'ob,gl)
S eyl oles > lojls s £l g sy
oleii auS ol g ldsuwlgs ¢ Jslss skl
sl U . Oaeaily ) plojlw Cuddge sl g
BB US4 2l g 5)Sdac dine 93,0 )5 &S
QFAY (oK g Ghemo ) 2l salw L]
U Sl S Sl J gledse
9 w9 (Slojlw glagh))l 9 paolis aiilsie
slaubyy B0 Sl sl g2
2 b polae 39:4 9 (Slojlw (6535L «(2bj)lde>
O L;JLwL».w 0%l g 63905 wusly loglejlw
& gl) 35lw ol | (59lS dings ploil g Loyl
o 03iS pgual 4 b Slojlu JIsi Jso (Yelo
b 3loge pabd | ool ol Jisie olojlu
Sg> GMT)..W (J3o ¢l b dgs aulén ;5 laglojlw
39402 9 52919 «5383L Byl Sl g 035 o |y
Gi2elp 9 39290 RD9 5 L A Haliuwe
le.asol.o)‘b.u .(\\”Qﬁ_&ngao) AJj)9 PLA:LQI dgag)
\_A.LS.MJ) _\.uSUo _LLAJ|9J |) L@Tg o3l uS)l.a.u.o )9.o|
domgi Cag )3 (Slojlw 9 (29,5 (53,8 polaw
aS GUS,IS U iz )3 233800 ) 4
2 A4S 2bbe Slojlw JIsi pge Jolge I (S
50 Glopl olojlw @l g o bl
LsJLO)LuJ U.Jl.v.l (Yoo ‘YL)JlDL)L) 9 UJg.uT) .)JJl..)U.o).g
Shol gloaglopw plgie @ LS @ azgi oo
Sllanl g bl ol b B sl Gl 3 g5

! Antony & Bhattacharyya

2 Antony and Bhattacharyya
3 Araslh and Baradarani

* Lubbers

09031 b 1silojs I U (ilojls (5,830 9 (50518 Aol oy (530l 025053583 ham> 3050553 lgaS 9258 I Gpau> Caxs
lojlw (Salzr g ladye GUSI (2xilo Gluits




191 G5V Oloxiuo NFoo liamaj g jualy V5 6)laids MW 0)95

Journal of Executive Management

Y

Iz

iz ol Sia)d g ijgel gilio (Ll
WhBeo g "pg i) Cuwl oS (Slojlw
g wleMbl a5 Jlojlw laplas (1) JSub (199.
zge gl palyd lees cln b eV wlogbjsel
S Colgy @ glops (sl Gl

A dolgs Silojluw

aw j oslitwl b U Cowlgme pii sloolojl
S5 Sl 5 sjloriallsi o aminda
Qo yo) 25555 395 @ |y gy b Slojlus
P ppannn)d iSy> g (g olajlw Sl IS (Yool
e Slojlw slodius; skl pilivwe (5 950
sloplas il lojlw a4 bgyse loSig -l

o3l Lo 85 %
Sl oK i SIS Slansd (5 il joma /S8
N e I Sl LS
o sale s les Sl Ju
e o dxigd 3 Slas
3 Shas 53 35 953k S & /ol s
La 21l bl ol g
oyglia g 25l lalowca
S Jasa la i
pit

(199 pl)en g pgyiwiilw) (Plojluw JIeS 9 (osh)S islidpgr Co2ylz | JSb

683L Caoal 33,80 SL g 9 R
33 lglojlw Cuddge aulS aS Cuwl Gl s Slojlw
L) 390 Doz (SVsb jee 4 o bl
Nigas (5,850 488 lzs S daplojlu ;53990
5o bl 3o dolsl 593 Ols @ Cunl S
35S oslaswl 393 oLl olad I ailgi ol
6l 2550 dwlwl .(1FA5 (o, S g 6315 ¢yl ,ac)
Wb Glojlw yo 3 Sosleds Cwl s
e Jo=xi ol 9 3948 2ol Dol 4 Cudlo Jgxi
FaWaitygl) 553k ol 5l S dgdpes ol
Jolei soly  (oSlojlw R &0lgy> (Veof
Olisln ) diag ezl 9 sld gloanls
6Ll Sl glodelsi g loKieys
Jlael g olaus o8l [, ,ues sl Slojlw

3 Gunsel &et al
4 Ortenblad

IS el slaploslw 4o 5> som
Ol b Glojlw (Jlsi w0 4ot ) <5 sanolio
bl 500 il awly Sus bl
azginge yieS &S (Hlojlw 5 puS3k aShl g
9 e iudis a5 (o @ awl @idS)l8
S Chow 4 CSy> adise (1WAA) Kk
Sodjbeas w850 pilime Slojlw
032 02 U (hauxe Ol b Gudal laglojlw
he g ol yBUS) sime pilo 553k il
Glr s=io (53850 Syl oBas I (YelY
(Yo (ohas g Fdusl) canl 0B, Cuje
olojln o bbbl olieee 51 6L
QiS50 praudi |) lplojln Cubdge a5 sl
(3393 A4S 3kms 3990 (loplojlw S0 bedy

1 Harris
2 Sundstrom &et al

0901 b 1silojl I b (ilojlus (512830 9 (5018 Aol (gay 2 (530l 020,553 (am> 30505355 olgaS 352383 3 Gpams> x>
lojlw (il g ladso G il ity



f/‘ Ls!b:?' WINPTV d.ab.wmg).:
E'J

Journal of Executive Management

291 B 1SV Olrbio A Fee b g il V5 o)laids MW 0,5

o> aley g pliizl (LS (e el
elad,> GUS oSl uwl iagly loojow
oz Jlw olwo U B lojlw o
2> Casbgo g lolil GlalS Sz 5o | plolw
b objlw g 2l )b Slaal sl @i
WSl Gl @ (YoIV Feu,8) 5l ouwly
llbg JUS o o181 as 5)ls 1) o (sLasdl glad,>
2l Ssunly 9 Jghuo 395 (pauasd g (slad)>
I8, G (YoV) Fayl5 jlas a4y (VolA & y21))
BaodS OUS)S Of 45 &S (o) Uiyg 2 0 Vlglcs0
Sy g S8, sloaiald dgap0 0)b)d g Mg 0
olojlw (i azge Calgi)d g oaid S0
2 slady> GUSI (VolA) Oy osube @y . adgu
Sorgr S Slwie VoS gy bl ol
930l d9dbiee e Ol Gailo Sl )8 Cusisg
G g oxdly @USl pulwl n Slole Jle
g yio )9S Jas g (g a5 iy
ol Sol sloylizbw (953 53 505 o |
Sl JI5 Ll 9 il @ wsnSol oS
gy dolgs £69g 4y (5L (i il 9 )28l
Gloss awoye glp plojlw LS’.UI93 é)b P as |)_'5
(WP hes g pllogh) osd bLpe uiasSl
slogilly p gl EB Gl ol olsi
Glalidl Glaso ablun Olasgs g ojlatiosd
Olyaas 1 (0B) S jo S ol oglle b0
WV @S Syl g9 My gl plgie @
olojlw uab HSHlz b wuwl (Jlsis gloglojlw
(1999 Al g o) sdgne E989 W
loyze )5 39290 Ohuss Jole (Sly (a5,
@ (Voo (0800 9 ' S)y3luo) siiums ,Sgmms
clo > dadins (Yeoh) ollS ey A 45 (b
G o (@555l Gl ol (Slz
o Se S ) ot Bl Ol

SLearman

6 Sharifi and Zhang
"Hillegersberg
8LI&etal

L8 olojlw g leslys 5l e aS Cawl &yiine
9 i) 33,8 00 020l LT )3 9 2,8
s9b U ilojlw (6 S3L Slusl 53 (WA (), S0
WS pajgdon 608 6L pogio @ il
9 s 3945 ewl (GSldply)  (se9eb0
(Pl 63830 55 (638 6 S0L Eaiunoys
sl 5l (5l 45wl cysBly gl Sl
9 63,9 (61453L Wlsaline Wl Slojlw (514530L
(5 OMS g plxbo) ol lgiwl lojlw - 5,9 wlid
6L Lud «S cawl alaw gl s (WFAA
9 Plojl Jolse I (So plsic 4 ilgie (Slojluw
33,8 &ly 50 (Slojlw Jlsi )3 (63,8
Cawd @ aS ol s sad pll Wilellas
(Pojlw 6850 3ol Slojlw Jlei Gyl
bl ool glads gloylid, bl g eui)lS
Sl Sile gbylisle sile  obbojlw
Slgie lady> U1 o WAV ]y S0 g (JSg5)
S - 3bb pge Ol ol ) (ol U laul b
09 o 9 Cubddes ;> ukie o ipge
of wipmol) Gk g ol (glad,s GUS1 (lojlw
ool Caws SOl Glojls sy
22 5l G laplusl izl lp Ghyg pauisel
9 awl)]) Cawllgiwl Vs Gllas\We 4 s
P She wlads EUSl s L(PAYL e
9 ldy> lo Sl o)l Clly sk
93 s ;> &S lojlxie | glacgaxe jgbuee
2 ailigy Wygody b lad,> U8, g GUSI sy
e aas by glad,s> US| ogb 030,84 g0l
SS9 waldezol g (VoI5 le) sl 4dp> 40 5
Sio pumo pme ilgie plojw a5 ol
o34de 4 (WY () Seo g (25) 2los |y o
U168 o pae slajluo (YolA) 'igenn,
W8y o)y Jobd  jJBgeanS avye )
uoyd llacl «Syae Hliel (@l s laiaid,

I Rismons
2 Freeman
3 Rogers
4 Jareem

09031 b 1silojs I U (ilojls (5,830 9 (50518 Aol oy (530l 025053583 ham> 3050553 lgaS 9258 I Gpau> Caxs
lojlw (Salzr g ladye GUSI (2xilo Gluits




191 G5V Oloxiuo NFoo liamaj g jualy V5 6)laids MW 0)95

2zl Cu e deliieg
Journal of Executive Management

Y
&

oloilw (=) g U2 lauxs olic 4so JUS >
o Semg Wb sal; (Vo)A 50llig) 1S o tames
Glddys GUST S Sisawy @S5 ol 4 (1¥90)
Plojlw (J5 03,0 Vb (gl 3305)38 9 80 lole
(\FAP) Loliuse g (somge gl gauxo
alaly Slojlw Jlsi g GUST G aS 3335 GinliS
9 i .l )Ly g 1o P20 9 Cadle (oo
¢l 9y US| LG50 gl 5o (1WAV) Ko
6o il G @ azgi b b 5)Slac p
1 sldye U] a8 sslanbls oledl dss ol @
2 6o =lhe Gl 4 azgi b led 5 Slec

ol @il 56 8

0315 g Whui 55 (9392 hS imo 4y Sulz 65lg
Slaro plaebl pacg Hued @ i)l Gwl
2L ol Gl Slz ojly .l oxds &) =i
)0 a2 Jlo sz gl ol 2 ulas 199) Jlw
9SS ) dgapr Jold (SOl pogde 1990 Jlw
R Sl el i Wlas  albw
alizeo sblgj 5l olajlu (Slg 4 (YoI¥'®; 1565
Cadl 4 Gldee (Sl Gl oad azgs
b8 @ (639290 (Salz doin)d i g)ld,00,40
W el Nz g &le w9 50 Jlawl
3z glocusnyd i eslaiwl g yausidd cubld
Sa (YoVAE gaioS 5Smly) ol adls oL
Slgi e plojlw (Jlsi 4 098l jglocy <5 Lolge
olojl (Sole Cal Blojlw (Solz sl IS
)] CaraiSL Dloss awdse gl 1) olojlw (Ulgs
Olojl JI& gl sopo Jole azeidys g ools
Sl (WWAFs3099 9 (2 Sy (5 ma5) 2bbe
Sloss 5 Ngame ags > oloslu Ul
el el Bese Gl 1) W Caash
9 Vo) Cuwl pgo plojlw wuls) plgi bl
(Y15 Mgl

SPerez & Gutierrez
6 Baskarda & Koronios
7 Solaja &Ogunola

olojlw @S b solgs oS loj waiuin
b adls [ Sl s 5l Sl

& & l . & Y
U 9J o o0 ]

b ilajls oSl 5 o GUST V)
: Silojlaw s
O Sy g o3 3 e 4w o Il
s 3455 slino 2 lojles o5 5 2ibiss
Sz ) DSy (sa3ld g4Il Azwgi g iy @
6919w oo SISl g (5 yiine Calid) S
oIS los 5 yiSld o Laymmo Sy > Sy
o 0> (V0 lhlSea g WL sol) aib e
5 (sl s Jo iz Sl 43S slalu
o osliil el o lo o > olojlw
\Sigo3 o34l 4 0lgicss BOT 070 31 45 Cand
2 Tadl el cuasS (o ople wnly o
CadS byl Shleg Kol saxie UL
Sl Capaso gyl Sz baswgs @S EFQMY))

Dy roL) Caowl 6300

dzew g Wole g Upnuw (Sive 4 GUS 4alS

Sl g gl o los G .l 0 2l
19 ¢l daxdjglo @y aS (5,1, b g ol Sluwds
olojls 13 Caxitdgo 3,15 glii A5 g0y olandl 5!
il olojls 3 GUST a0 (688 5l (L
p-\cwﬂe&dﬁs@b'pﬁw;é@
Sllwd il g bl (halS 4 4o sloel
S Caow 4 Copde g 3350 Slojlw
wntisi ol 4 )S sals Iy Gow SiandiS
OLSR93s 39850 s e 4 olojlw (55,
by o 4 oljbe Jei g GUS| 1aiadine
GUS (P55 aliuyeg (spmine) ks
U8 53 38 Cedgane 1 LgiS il olo 2 (gl
Olojlw Cudgiumo I aSdy 23S 0l Cumy 395 )9,

! Deming

2 Malcolm Baldrigh

3 European Foundation For Quality Management
4 Williams

0901 b 1silojl I b (ilojlus (512830 9 (5018 Aol (gay 2 (530l 020,553 (am> 30505355 olgaS 352383 3 Gpams> x>
lojlw (Salzr g gladye GUSI (2xibo Gluits



f/‘ Ls!b:?' WINPTV d.ab.wmg).:
E'J

Journal of Executive Management

291 B 1SV Olrbio A Fee b g il V5 o)laids MW 0,5

r b (VFA) ol 9 5902 -2)l> S99
O b Slojlw Jlei (5,58 oy (513850
Dlojw <5 30b s SoFEhiwl (ol (=be
S e g L Sl Jlei (5,59
(FooV) S pmgSla 315 (5 I iz sl Sl iuwl
Sl Jso 5l eolaswl b (g yiie 5505 (L)) L
9l 4 619195 9 Sk aSaisls plis EFQM
).ub o)g}é‘&”‘ .)L‘.>.3| 9 (Lo X aJLU » (o.t.O.u.u.o
025 S Rio g d9app 4 3g=io ey 3138 0
629195 9 153U Bab jl Dloas g oais Silojlw
23030 gl b piine WAl g lajls @

53 \9Ye ans (blgl 5l ] HS Cwal g oligl;?
Sl Blas g bl gl ole
Eord b lojen g 8 )18 azginyge ol
3l (5045 9 (295 ) Eg090 (Sl lnlg) Sk
Oorianss ol b Cupse 9 plolw il
1o 3TN0 ans 55 1ail (e (59, 2 Wiellas
e 9090 b (9oL slogiegh 0eSt ploj o
Bl el plodiiz 1 plaS,e a5 Jleadplel
Lm[o.u )| ol L )9).o| Lgl.u.) 9. olaidls
L8l 5,Sdac I 519 (63, Soe U (Jlsws jglaieay
Sl GS e S WAV g0 802) Sgii e ST
L g Ve Jld 4 pbjlw Jl&i ol polic
gz olojlw (bles Ginlidl 4 (Slojlw 530
Alad o SaS lauxo sloidle g Jlus o auls
R 3503 L (V9F) ghles 9 pusilus glaash
LB s il iz slal 51 SOy 10 580 Jolge
Ghl> pad e glo Sy Sl plis e
13 3o 63,5dae 3y9tws o U o i
133,550 gy ) dudd

Sloslw Jli o Glojlu (531850 9 o LIS -
)13 o pué i

4 Nielsen et al
5 Jacobs

CSy> 5 olojlw (Salz o b (Yo1)) T
h Sz ol SO sloSig (Il o o
aold dagmo I BT g Glils (e ol
sl Wb gloplas g losilyd opel) )40l
o b (1F90) 18 6,118 .3l 0 (ilojl Jles
Plojlw (Solz g sy QU 0 JIsi Jae 50U
Slojl JIe5 Jso e o slanils pllel LSS
oS gl GVl g Slojlw (Sulz b
@ axg5 b .3)1d 3929 (5 olimo 9 ki (S
Z.).))fuo Slgidiy Jol amsy8 03 2 4las Colio

S R ol Sz g ylag,e GV -
)13 i 56 olojlw

b lejlos S5l o asilS V¥

1Pyl (Jl=i
622530 ©)le VA5Y Jlw 55,0 ol Tzsleg )S
4 Slojlw PSR L FRIRCEYIN] oo ) ilojlw
aa) )| ULO_O_’>.o ULuo 9 L;JLOJUa.o 0)9=> I.SJ U|9-‘-C
51 i eslaiwl 4 Lo aS S JSis 199
6S3L. 3250 gty 1) laglojlw s Gisls
» oo i o glge 4 Slojlw
Cales aiadl glalagmo 534S Cawl (ologlojlw
63lS guio G plgie @ Lol ol > aS 35S o
©333h (YolV Fylagg g 50gS) aiS(se Jac
lgi e @S Cuwl Silojlw gloculld 5l Slojlw
SoS GRS pagan 9 o G ) bl
9 15 b @ldasl sl | Lol caudyls g 3gled b
9 owdw) e (b8l jelwe  doap
26 U (VAR igas (YoIAFG)San
5 0 Slojl (63530 9 pSh9 CudsS e
L S8 caaS oo aS sl plis Glojlu
Sl J&i p Sljlw 6850 ¢ Sle
g 5o (1FA0) 031y B g ,lg; el 138,50
62500 Koy lopsio o a5 Ngas LIS
alayl, b 3,Skec b gladys U1 g lojl
! Algama

2 Kurt & march
3 Gomes& Wojahn

09031 b 1silojs I U (ilojls (5,830 9 (50518 Aol oy (530l 025053583 ham> 3050553 lgaS 9258 I Gpau> Caxs
lojlw (Salzr g ladye GUSI (2xilo Gluits




221 B 1SV Ol N Fee lis) g il V5 o)laid MW 6,

2zl Cu e deliieg

Journal of Executive Management

W (5,llise alayl) Sl (59,45 69042 L U
ox (IV0) oLBes g9 (59ms ._)..'J.))gT Cowd
Obwd lady> GUSIL Slojlu (5850 sloaslse
L lo G99 wdlans 13J 303,91 Caawd @ i bl

1o geie) ) w8 2 4o

wlady> GUS o Slojlw ¢330 9 se)S -
S5yl s 5

L Slojlw 5385L 9 asi)lS Y/F
i lojlw (Sul>

I Son wlp s Sl slbplolw
sl )3 g adwe bl aas glotus)d
Ol (5 g S olS)S SOlz slaglejluw
Jolaiedy 635,850 S, 0 2uST sS o Wl |
03 i sl lodlw o olojlw UJLQ_J ksl
Uo.:.'i)ls ST VY- (\\”‘\V‘OIJIS 29 L;).la.l) ol
@ ol L8 A2 0 owliel ) Gloss &Il cae
P as Jg.wu.o TSV .\|)§| 09 EPY-RV-) 9 wlio
29 Lwlb) swe  Pie Sl Sl
9 (1V"9Y) L;gbb) ‘ngLmuimgj,g 3 .(\\”c\q(Ol)lS
obb g9 bl (\YAF) 80,0 9 2o,
ULu.\J (\\”q/\) Obls P29 wal.oﬂ 9 (\\*“ﬂa) CA.»JQ.)
Oljlw )3 (o8 Ojgody Loyl Gals plasil aisls
029 (o2 -3l b Slojlw (Sols gloadlie p
da)ly Gwp el plsl L (190) olls
siladls Hlbl Slojlw (Sulz g (Slojl s 53L
dajly Slojlw (ol g Slojlw ©pS3b ow «S
Ol pog role 3w 31> 3929 (5 blize Cudo
k.A..LLJLQ O CLIa.gb )2 lJ Ls.uu.mg)J B5) (\va¥%)
s sl plis Sl (Sulz g Slojlw 3L
9 3920 > 3929 (Slojlw (Sl g (Slojlw
S g e 55l ay o b (1FAV) oobTedgs
Pl o @b )l Slilw Sols p Rol>
CaaduS G pie a4 0ol glds lojlw (5)..5_)[;.

lojlw (5,2550 9 aui)S ¥, ¥
:5l9,> GUSIL

U8 Sl g;‘bl-ﬁ L lglejlw plpse g ohue)
plas (o)l o e wyllas g JyiS) (Sleojlw
i il g (55wt aodS g Ol (5SS
gy @S (g (JyiiSr9> wdlae )5 Slail
silgige  ghe Juols Jlojlw (58sb
Lgo b Olojlw 5> (8=l gloy 8, Glals Blizge
) ladys GUS1 g (FAAGLS pog o)lg5) 3w
(lady> GUS| (Yool) 15908 ylas 5l 360 dsuwgi
L 29 2 9 Sloy (23 iRl v =i
slasianl g 198 331 Cpm )3 (=0 633l @ 0g)S
oS 13l s by 2,8 9 69,5 (S0
Jolge Sl ogd glady> GUS] 4 jxie Llgis0
Cadgline 4 Olgie g GUSI 138,80
O )l ((Sibadags wugiee elotzl
9 1o oapd) 35S o)Ll pledind g (SilojlwSin,d
5 (FY)  oohlesy  essy  (PolO huus
o 505 )8 3 slatel o (BUS] g2 3l ooy
S8 (2lao GRS b sblcass ST o8l LSS
s ol 4 g Blesls JL8 (o p3y90 | SUS
2 GBS L8, g BUS] g 4 sulaiBlows
03153515 bz g Casdio Sl saui ) 5 slaicl
g Slojlw alom il (g b (1¥95) )bz
oSS ow o glads GUSl  ed Cage
oS siladls oledl GBS ol Ghg pauiiee!
6 oS lads GUSl n el Cage
Coge Gihdl b aS gl 4 (ubly ()l ize
9 yld> WSl plhae 0SB Gn > e
0l g pafio (B . 2bise Ll T laadlso
Gligs o bl Legly plasl I amy (1195)
OUSLIL )3 (o5)9 GUSIL ous Si2y8 g (s9imo
Siy8 g sgimo Ghow o S 8L (o)
sloadlio uizen 9 OUSLL ()9 GUSIL (05
OblS oy 'Sa 315 3929 ()bise bl o
GSpaeial 9 oS (Slojlu (Solz o (Y1)

! Buckly etal

0901 b 1silojl I b (ilojlus (512830 9 (5018 Aol (gay 2 (530l 020,553 (am> 30505355 olgaS 352383 3 Gpams> x>
lojlw (Salzr g gladye GUSI (2xibo Gluits



2 ““_ Journal of Executive Management

291 B 1SV Olrbio A Fee b g il V5 o)laids MW 0,5

P 3030 ol |y esly Judxigau 3= g (5)913,5
sloidl g Yool vlgic 4 azei b pulwl ueo
6D Doz)lz Lhegh (slepukie (siu0))d S92 90
losol) aS 630 )935 g dugs L_g|4.39§d.} a=llas ¢l
loesls Juloiganjai g 59138 (dime))> Géxo
oxbll ¥ oo)lody JSi Wygoas a5 3,8 18
b aS sgs0 zsae Jlgw ol Ol ol 5o -l
A5 )3 L g 49dS polB g lasso bl 4 azgs
990590 Olojlw )3 &S aliso slayl 38,5
2L g8z plojlw enl 4> Plojw i )ls 1,8
& 35000 Sz ) plopasld g skl 4z g 3l
slaliimo o ipge 93905 bl 3L o )5 (Hlojlw
Sl ol 90 plail T )90 43 Glaogiy ol &S
el I s olgige Wse <
(oS slopsio I eslaiwl b ()g,0900590]
O 1) (Solz 9 g GUST (Slojlw (6,350

D394 Cgdi (Jlojlw (Jlei B 5)S

s i

vl i

9 paitinnn G Slojlw 53550 9 (Silz  Rol>
sy plis oyl gl Guizes .3yl (g ble
o Silojlas (Sulg 52 SHlojlan (6,50 U <
:.).);Uo Slgadin 525 Awb,8 g 0plil Cawl Hloliss g

wlads G 5 Slojlw (55550 9 sen)lS -
..)JJL) '0.3.65.0.&.0 ):fjlj

slodse ohlS ol wales Gulwl p IS)gbay
53 0 plasil lslllas sy g (laj s
olgic @ Jilgi e (salixe Jolge o) ¢l
Wygody 4z il o J& glesgliyg
ALl SIS padiiuojuf D)guody Az g paliaue
JIRCYN IR R VI ES Y RVt R pTWORS RCR. AW
ezylz jl eadzhiinl lepsio by il
9 ) 95 ow ey S Sl Glegly (s plas

il g i

o 4y @il

R

il stk

il

il Sl

U9y (09480 Jo ¥ JSi

0801 b 2 lojlr I b (Slojl (532830 9 (o)lS alasly oy (510w 20,55 (> 3020533 (lgsS lg2yiSs I s uz>
lojlw (Salzr g ladye GUSI (2xilo Gluits




191 G5V Oloxiuo NFoo liamaj g jualy V5 6)laids MW 0)95

Journal of Executive Management

Y
&

9 0bS> b (63,300 S @ plyis (oo,
slojlxio g logh))l 4 o plisl g Culey
Paa lojlw 6550 ol ol elaiz]
slowlgs caiie O g Jlgu Y1 (ghls aS (Yeol)
(ot 680 Glnleis (Ged ladae (63,9
ol (Sole by sl e 535
o3 JuSas 4z 18 51 a8 (1999) Vsl g iy
UJLQJ CLaLum)J ._sjb):gUo OLo)‘Luu 6).).\.!\.9”021' 9
JuSis Jlgw YA 5l @S (1WAY) 8 me Slojlw
b2l g5yl gloaddie (o) 4 g Canol 03
syl gojlw (2o, bre 2Ll g el
3l Glole Julsi g, Sl esliiwl b gy
slylil (6865133 Gulidio 88 518 (a0 3)90
L) ke B S s S5l S glazgs 6 Glagly
O Gl LT (gl 38 05,0 aS Sloasds (gasuas)d
51 ostal b (g uSo5lssl layll (olg, il o
IS sy 290 05w (lg) 9 CVILCVR slaivg,
Wl gail 5 eslaswl b 56 Ll (LG 9 S
)8 L8 oy 3)90 Elidg,S
Joa= 5l eslétiwl b (CVR) Igizo (2lg) s
S Wyg0 ol U 23,8 awlso (19V0) Faiigl
o Ve il j Gleg Yol ol e lodsliddiuwy
s 88 L8 g pae plasasio g s |
Slojl Jlei slodobidun,y sly o30lcumda
(o/5V) lady> U1 (o/VA) (o ;5 ((o/VY)
4 (o/VF) Glojlw (Solz 9 (+/V)) Plojlw 585
wa b aiceen )5 )18 450 3)90 9 ol Cawws
(Vooq) 00 o silg Uiy, I (CVR) lgizxo (g,
Vo lauwgi Luliie aslllas el 55 13 .3 dpmloo
b8 DLl 290 L pae plasasio g bl I i
oobal p lie o sl pasls ol 5 28)S
il (FB)) osa0 Llez b iy aw pasld
23 lie 0392 bogy e 0,00 &S (i 53 303,58
Oylae g1 30y o/ golme b jiden Gulide

4 Lawshe
5Wetzels et al

vlogpy (owliabybg, ¥

Caole 4as jlg 63,0)5 Bao jlas I pol> Gadi
Ohogdy ()bl amols .l (Siwnes —buogi
S o Uiygrautigel JS o)lsl SIS als |
9 Cuwy @blio Uiygpgubigel Wbl LS,
H5 W0 &S oy olaalydT ol l)lez
OGS Gwy chede S b
6l dsleo gilwdse )5 digal pxo> poguas
b il S5 051550 dz b digad paxs S ol ]
oy 955 slaicl dbols s @ ylgo
4 (1999) Jlgo .15 3929 pogias ol )3 (e9iin
Sasi o =e b oaud osalin lopusio slasi
358132 sl ST ool g slasi g b Jole U loojlu
Gz (YolV) ohes g 40 060 oolasuwl
p3e b b8 ol layiehly 3910 Ghg) 3o
loodly px> g 0o Mz 0% Jloy 9
Al o 3850 Aigas ez 65151 > |y dedio
Sz 03l 18 laise b pols Gheghy 5> Jleenll
Blopsio slasi 4 dga pxe Cawd UL
WJdo Sz ol syl ¢ sab sssline
ASlas 3yl BT leyiel)y (slosygly G,
g (Vb d5gal px 4y idls jL0) (lesaw)s
px> igad px> )9l Jgemo slogby) b 5w
il alaily g (3u0)3 O I j5aS) 9880 slaodl>
b a3 ol g Juol diges pas b o psiesiz
©lwdso gzl jglaiody 425 FIY dige paxo S
Gygo 4 aS s ) o3V colas (g izl absleo
65051850 Sl La05)S Okl glasd 9slad
2 e LB gladelidinyy Jolds Gleghy
Gl Oliae a8l Jlgaw Vo o Joiino (117Q))
e (LS)glo 1) (seui B 4 Silojlw LS,
Jolis (Yeo¥) ' 1590 (slady> GUS| (gl
W39 Gbo (g R\ g 323 A )5 g JIguw 17
9 9zurr  wsbly  wSlail g dlae

! Cadozier
2 Neefe
3 Sharifi & Zhang

0901 b 1silojl I b (ilojlus (512830 9 (5018 Aol (gay 2 (530l 020,553 (am> 30505355 olgaS 352383 3 Gpams> x>
lojlw (Salzr g gladye GUSI (2xibo Gluits



Er" Ls"‘)" [SUEERV. MMQ)J

.~ Journal of Executive Management

291 B 1SV Olrbio A Fee b g il V5 o)laids MW 0,5

(@) glog,S @l wapo (il (2oSH ulo
ghaiwl puwilyly lawgio 9 (CR) 8y (2bb
o LIS Glegl o weliduny (AVE) oads
Ao 0lgT (50 ) J9az lodidly 4 azgi b .ol
9 o)'Lw Lf-’-|9) )’| uu.ﬁg).) slo d.bLu.M.M))J as ug)g

i 13,95 (rlio (9,3 (Slwes

pol> aglllas > .\J.\).fja_aguul.&o 3 4a5 5590

Lfll.v_'i L;Lmd.ol.w.w).) LS')'.’ |g,u>.o LS!I9J Ua.'>Luu
lad,> GUS! (o/VA) owi LIS (o/A)) Slojlw
Sloslw Sl g (o/AY) Slojlw (5,850 (o/AF)

S 3l g el Caws 4 (+/VA)

U9 slo doliduwy (J9)3 (Plwen g o5l (g ) ) Jga

AVE CR a RMSEA CFI AGFI GFI Ao

/O o/AA o/AF ofoV o/AF  o/9)  o/9qV o) 8
o/OV  o/9F  o/9) ofof /A0 o/ o/AF  JSlojlw 5,850
o/OV o/ o/AF o/of o/AY  o/AY /A0 glad,> FUS
o/OF  o/AN o/AD ofoV o/AF o/ /AY  yljlw Slx
o/O)  o/AF  o/A) ofoV /A7 /N /A ilojlw (Jlsi

Jold b uin (o003 glopasly ¥ Jgaz o

SS9 (Soz ojlasbiwl Blysl (uSleo
3 &S 2S o slgiing (Yel)) 'epMS L aslesuiall)l
9l 2bb Jlop b oo R2j95 (e (2L Jo
SS9 (Soz Gllao ja8 a5 3iS 0 slgiiuy
L adl il Ve g V5l salo il @ o jusio
SS9 Nz @llas j38 ) Jgaz 4 azgs
lowgi oadp jlas judlis 5l jiaS oyt (solod
J Uo)_c)uw ol oalplo b o (Yel)) RS
el 1385 (50 S B9 Jlop i (e b

225 VW aS s plio izl Cumes gloaish
Y/ 20500 0) 20 09 g 350 Gladghy slodigas
shld 300,53 Y/ g (il OMuaxi gLl su0)>
OMuaxi s0)3 OF/0 ¢ plud@ed OMuaxi
0y WIE Guizeon Siduwe Vb g puiluad§e
G e (o 3u0)d B/ (Jlw Vo 5l j5eS adslw lyls
adlw Jlw Yo (VL LS, 300, V5/0 g JLw Yo
Vo 5l j5eS 2uoyd /Y 50 G Hlad 5l g 2o
ox 30y FVJlw Fo G WY usuo)s FY/FJlw
ow Jlw OV 5l jdwn 3uo)yd YV g Jlw e G F)

X ...:.L)

1Kline

09031 b 1silojs I U (ilojls (5,830 9 (50518 Aol oy (530l 025053583 ham> 3050553 lgaS 9258 I Gpau> Caxs
lojlw (il g lad,o G 2l ity




Journal of Executive Management

221 B 1SV Ol N Fee lis) g il V5 o)laid MW 6,

o

Vie93s slo s (shmogi sloyasld ¥ Jga

SaeiS (Soz il Bl oSile e
o\V  =o/Ae /s F1/9) oS
J/OY  -o/OV Y\/VA AN/FA - Slojlw 850
OV -o/50 V/bs $9/9%  lady> US|
-o/FF -o/VQ V3 VS Gl ol
-o/F8 -o/SV Ya/sy WV Sl Jls
S b (/YY) plojls (Sulz g (/Fe) lad,> Glopsio (Sinme pw il ¥ olad Josz )

aaly Jgaz ol 4 azgi b . lesidvall)l Guagiy
QUS| (VA Slojlw (53850 (o/FV) oaui)lS

b0 Yo of0) Elaw > 9 Cube (Jlojlw

Uiegh slesie (Siwaes puysile ¥ oo

o ¥ v Y ) Jaio o)lad
) o) )
) o/OVFF - Slojlw 680k Y
VA S /A G U TCSIVES N
L /YAREG/EYER R il (ol F
Vo VYRR ofpekE G /PARE o PVER il Jli O

**p<0.01

A5 (598l Bgajl sl Jleso! aiwiun Gy,
o35 )91, loosls L ol Lojlp 9 Legl
dlop siojlo gy ol I eslaiwl .5 eslaiwl

Jadod @i sl YV asws Amos jl0le)s 5l 4

A oo lewl osls
S lopasldy I e Uil e b o N
Xlesges g ylas (Yeoo) ¥g5,59s g Wyl (s s e e i S o s A
325 Slge Jolis logasly ol aub eslaiwl L;_).,W,S o 0o Mz ()O9) Jdbyp (CadP ]
Giiaold ¥ 5l jiaS pslie oS X2/df sk 53 dae ol o eolatiwl 'bope eauis;lasliwl
0asls (GFD) Tl oS asld oo
o/ 5l yiduw polee as (CFI) a(..;luja-’"... 5 obylR
e a5 (AGFD) Faishuasi (il (2950
il sl atie JaBdiB o/A Sl i

dac oS A4S sl Caws @ \F/AS pols Gueghs
P(P*2) Jsed @b I S bl VO
293 ol > a5 sabsselin slo o slasi b

4 Goodness of Fit Index
> Comparative Fit Index
6 Adjusted Goodness of Fit Index

! Mardia’s normalized multivariate kurtosis value
2 Teoand Noyes
3 Gefen

0901 b 1silojl I b (ilojlus (512830 9 (5018 Aol (gay 2 (530l 020,553 (am> 30505355 olgaS 352383 3 Gpams> x>
lojlw (il g ladso G il ity



28 - Journal of Executive Management 19) G5V Oldio NFeoe limo) g juals Y5 o)lais )W 0,95

53 siwme Sl cawlio Gl SLES ofeA Solas ofs 5l yidn olse S (PNFI) Vjll
ilosiinliS lepasly ol F Jgse 0Sile j93ze g e (5981 cawlio il
JioS jsliin oS (RMSEA) "oy sllas Sl po

Uiog 3y o gejl eSIl Llp (2958 lopasls F Jgax

RMSEA PNFI AGFI CFI GFI X2/df
ofof o/¥9  o/AO /AF o/AV  Y/fF

5l eass o)l Jxo «S sl Olgiso loaidly ¢pl @ GFI, AGFI, CFI gloaslis F Jga> W asgi b
(_59§J| VOUSE o ccanl e b Gl 9 U.O.S lowgi oaubdll)l juslee ;I s PNFI g
ol oabdll)] ol Gleg iy ol 090! X?/d.f g RMSEA 1sléo .aisums (Yeeo) o, S0

a>gi b .o YU 3 03080, 1slbs I j5eS 5

4
// \\\ i
/
/ // 24
' N
%
\ 13
51 e A
/l
\ .20
\\ N\
N # N2
b / Py
\ ety ¥ 29 G s Sla
GFI=.971. AGFI=.854, CF|=.944, NFI=.938, TLI=.924, RMSEA=.056
Ulogly 63 (gajl (oSl ¥ JSi
2 Root Mean Square Error of Approximation ! Parsimony Fit Index

09031 b 1silojs I U (ilojls (5,830 9 (50518 Aol oy (530l 025053583 ham> 3050553 lgaS 9258 I Gpau> Caxs
ol (Sl g sladye GUSI (ibe Gluits




Journal of Executive Management )|
291 B15V Olsbis N Foe ¢lins) g suily T8 0)lasd ¥ 6,95

Dl il 5 sl GUS P JSi5 < agi
i Sloilw 650 9 el aiSe s

swoke b ol (Sle Gwibyle 51 s
i DIl a4 bgy s 2l O Jgaz )5 .S 50
Ll 038 b pusio

padiume LSl 4 bgye o & Jga=

Gbdize plaw T o,lol 3591 3ylaitiwl slas o b siolyb 3900 preivy

Sl Jlei o)

ofo0) F/FA o/Y) of Y EHHH o/qF ld,> US|

ofo0) ¥/va J\¥ ofYok*k /O olojlw Sl
lglad,> GUS1 9,

ofo0) IS o/of of P FEH o/F\ o 8

o/o0) M$N\ o/o¥ of YR J\O Slojlw 550
ol (Sle g9y @

ofo0) F/vy o/\\ of Y EHHH o/0) o 8

o/o0) oy o/o¥ o/ YQEEH o/\§ loiw (5,550

***p<0.001

iblize pusi e 'Glriwbsr by, I .aie>
Oliwligs 2038 oolatwl  pudimeyue Wl
9 lyiol)y 3)5T0 (5 S g0l 2595 AMOSaoly)o
sz S0 Pl b ol 4 by jlse slas
el loyiehly 039 polie sl gl (2L
03D (12930 opiesiz 09 Jly ylodisg e
awlio 9 ol lodse wlis W
owbal e duw Cawlsade 39T slagbs,
amgipsls asllao 5 1) g, el 5l oslaiuwl
@ bbgyyo JSuino Jugaw 09031 )5 aSIT Jgl .38 10
9 2l 3929 Wiged pafiivmaps il Jloyi e R jgi
Al &g 28 d9eib whiwlis by vz

GUS! puditine 1 O o)lad Joaz 4 azgi U
Ui (oY) olojlw Sulz g (o/VF) lad,o
il e ofe0) plaww ;3 g Cagde ilojlus
Slojbw 63850 9 (/¥1) o LIS pudiuns il
ofos) prlaws )3 g Casio gl GUSI Ly (o/FY)
o ) el Sl pizren Sdlbise Sl Hine
olojlw (Sole 4 (o/Y9) Slojlaw (651550 o (/VF)
59 bl Iy gie /o0 Alaw > g o
(oolislw OUslee b Jse Uy, sl Sho
U 30300l oSl ol obSiegh 4 Shg o
L8 w90 Jao o | Lo pusio il Gl

! Bootstrapping

0901 b 1silojl I b (ilojlus (512830 9 (5018 Aol (gay 2 (530l 020,553 (am> 30505355 olgaS 352383 3 Gpams> x>
lojlw (il g ladso G il ity



A el Cu e delidiegh

A= Journal of Executive Management

291 B 1SV Olrbio A Fee b g il V5 o)laids MW 0,5

2 =381 30l lodige (13,5 desigs b gloldis
sloyiohly @ bgjedyglslaie 4 Gulwl )l
b ibins Gogl ylisbe asles Jso Lol
VooV gV g Kig2) sy oslatiuml g5lw (15,395

Saavgdy 505 yglise pal)d |) digel paditunojt
Ohg) Al 29> 9 L g9y9) (SSe iz b
Sal pow b i lol olgi Gl
Ssel b g 3z (slaigas slaosls 88 oSl

9 slady> GUS1 Gojbo I (Plojlu (Jlab 1 (Slojlw 538530 9 (oui)lS pufiunn e OIS @ bogype i & Jgao

olojlw Sl
Vs> oubse bgmealaw gl slstunl glbas e copo bl sjgly  bogy sustie
o\ of/oV ofs) of oV o/\VE* /50 058
o/YV o/\e /o0l ofoF o/\§H* o/YY lojlw 65550
**p<0.01

ool Sl 45 8 Gakio crigad il
(o/7e) Ol (Sl g (o/YF) lad,> GUS]
ofoo) a9 Cude Sl (Jlip
9 oweo s L sl ol s .l ise
(F30) oL oy oWl al; (FAY) Laliv,c
O g 8uads (Yoo)) LI (1VAQ) L8 (5,158
bl p2g (55942 (V210) UL pag ISgs (119V)
35 Silgzas (FAA) LIS pag (alally (1FAA)
61530 9 (V) (o)S puditiamorue Sl iz
alow )3 9 Code Silojlu Jliy (1F) Slojlw
O e 93 ol 9 Mblbie Hbdiime ofe)
L Slojlw 63530 9 i8S bl s lalawlg
owlall 205 b a8l ol ol 331 ilojlw Jlses
oo (V010) oL pag (LS (WWAA) oL eag
(Yool) LI (\VA0) ooly (8 g Llg; (1VAF)
o (\WAF) oLSas g Gigailus (YeoV) LagSls
Osz00 33 (Slgxes (WIA) oL e29 (5j9,42
6259 g (o/™)) (o) S pubitiamo 31 3y Lasuine
o )5 g Cadie ladys GUS1 o (o/FF) lojln
ol b adl ol mlo .abbe b be ofee)

599 ) padin e Hil £ o)lods Jga> @ axgi b
Slojlw &5 0 (o5) Slojlw (55530 9 (/1Y)
QSL;JlQJT)' _).wbuo )bL;LQo ofo) C.la.w )9 o
R oLl (Slz g glady> US| Gaylo 5l 51 el
rio 93 ol erlply ©9d 0 3)lg Slojlw Jles
6L g esi LIS bl o ldlawly Luds

A0 szl.o)'Lw LSJLQJ L Ujl..o)‘h»

GBS Aoy g Casy §

9 oS dally uwyp bxo b ol aallas
2o Ui b Plojlw JUsi b Glojlw (5,285L
Qg ab plxil Pl (Sl g lad,> GUS
slopio ilar Sle j9e b jshie oo
Sz 9 gladse GUST (oS (Silojlw (54550
Sl J g9y 2 idon o wlp Glojlw
ilwdae I esslcuwsy bl s okl
oSl ady, b glis sl OVslse
Sy plis o/eA 5l bl prexi glalas Wl s
w9550 (V6 BBl Sl s>l Jae @S
29> J2o @aixd slodidly 590 55 gliad sly g

! Cheung & Lau

09031 b 1silojs I U (ilojls (5,830 9 (50518 Aol oy (530l 025053583 ham> 3050553 lgaS 9258 I Gpau> Caxs
lojlw (il g lad,o G 2l ity




191 G5V Oloxiuo NFoo liamaj g jualy V5 6)laids MW 0)95

2zl Cu e deliieg

Journal of Executive Management

Y
&

aal adly @Sl Wbl olojlw  «S
ool yiden J&5 by Glygpauiisel Il
6x83L Gl (Solz ol 9wl (Solz siojly
(558 Lo lgo )| .l 4y 3 o yigr Slojlus
Sl Spie jluleds gubls
oliwl (oliw Glooje> a5 siwe (oloadldo
Sz ol oy p 3565 b olml)d
sl Cuoyd i eslaiwly Lausid Cubld) (gm0l
Sl JI& 4 Qe glp b | (222
sl85)] Gt (sloaidly 1 )Su> Sy - led g
U &b 5l e 1S 5l oslatnl b lojlw Jlss
QLD Gudios gl 00 ke . 3bbo (slad)>
b, GUS] idls §ab | ews)lS aS 33
53 sl e Gl ) Glojl (e ilgi s s
U Jguol b dzgs ol Caeal Jils aisly ol
P s )8 A Ggo ol 4ol G5l o
Salgs (Slojlw (Ji ) b 2B psidon ige
s9bo 2l s jlio 9 1S3 b 3y300 olgs
dol a5 ;5 plojlw (Jlsi aS sl lis Gad=i (JS
33 oS, aS ool .l glad,> GUS1 3iojls
6l 295 Gl g low)lge Sl slady> slacuusige
S 6l ol gyell 33,550 042 LS plal
ol ) & cwl oMae S&5 sl sl
N ol g il pBes  Glpigdge
wbacl by | pSeo claizl laly, ¢ icellas
Bllbg bzl jo sl QLSS poguas 4 395
5 GPljlw I 4 (i jglaiedy (gl49,>
ol GiygRguiisel @oliw slaojs> g 1,8
Uz 205l (Slojlu JIs gl ¢ 0lml)d
69y 2L Slew oliws gl prisws 9 Sl
63 lo pur ] Glojl slacl g E2S ¢puols

99 Jlgje (17A0) 6wl (\W7) (5,L= g oslj]
o il Guizxan 3)l> Slgkes (1W90) 6dl)
Stz 12 (o/79) Gilojlw (5,550 9 (o/FF) o) lS
bl sl e ofee) Flaw )5 9 Code plojlu
g b, (FAF) s, sl b @bl ol puli
Cawgd obb 9 bl (1FAF) 60,0
5 omue (1FA0) LIS oy ol (1FA0)
(\Wa9) OLS pag (g elesuwg(17AV) (oblcdgs
SHEed 3jlge w colie L 3l Slgkes
9 ylad> Ul a5 sl s Guixi (gloassh
G Gl s e b Gljle (Slz
Gld,e US| ole el 5o @il 35y ilojlu
20350 Ol Slojl IS5 (59, 2 |y (s i a3l
Slilw  J& el g
QU e ol bl iyg peuiigel
Wdlao (g RIpgiue  dawlgds  glad,>
Ol @ plyl (dlboly) ()5l wdlse
S92g 4 .yl (g yidny Casel lagh)l 4 el
U9 R9005901 LSS (w3 (slad,> GUS| 3ol
9 Sloy sla)lind Ghals gz )3 1) gl Slgiee
38dee a4y i 1) Ll 03,5 S8 (ol Cbige
sio Ealgh )3 g sl oSsmly plojlw > 95
aidly ol 2938 395 plojlw Jlei g sy @
U9 90B9eT sl S S e S iz
03905 L) UgSs b Jlei 4 (ol sl
629l pel (panaki louze Sy o 9 pasaxi S0
(5320by) el Sgapr a2 bl b (Slojlw g
9 Whdo 03 Ghals b g (2Ll 9 2ol dy=
g Blad @)y (2953l b g (5lo 3515 Slay 5
slopsiop i wezly ) RSl
sstin slojlo 9y g ladye BUS BBiie
I ealed sll (g yidon b 9,9 92,0
5l Sl (53850 31> Hlis Gados @l 9yl
Slojlw (Jlei Vlgicee yigy Slojlw Silz Gyl
sl S o5 plis adl el e W)l |,
O 2L i Slojlw 6830 Gb I Slojlw
el &gy ks S Sljlw J8i Cuaw
i U9l s g piydlasil Slojlw (Sl

6w oy o

0901 b 1silojl I b (ilojlus (512830 9 (5018 Aol (gay 2 (530l 020,553 (am> 30505355 olgaS 352383 3 Gpams> x>
lojlw (Salzr g gladye GUSI (2xibo Gluits



|
E;_/al
s

A

Journal of Executive Management

291 B 1SV Olrbio A Fee b g il V5 o)laids MW 0,5

Salgs SaS g9 Ghjgel LSS @ 1> sales
ovlwlp 20lgln el slo Cublby gl aS 5

392 15955 ,lil g diged Cudgaz=e b Lleghy

Golol amolz G > ol> Gadiss Sl
asllas 3)90 Li9 R9LDI9RT (83l 859> LS,
2 el bzl wanl a8 S8
3950 Slgiding bl Cans 50 loplojlu
Rl ) Eeondjge ggudg0 u"l)f olbdxe aS
. 305 L8 aelllas g (o) )90 54 loplojlw
slogby) Sl a5 s9dse Slgiday juje lidxe

0 lopsie ow ladlg; wyp ) S Gadsd
iled eslasiwl

Abed R. (2016). Investigating the effect of

professional ethics indicators on
financial performance of companies:
A case study on Tehran stock
exchange. Mediterranean Journal of
Social  Scencei,7(3), 183-185.[ In

Persian].

Alavi, S., Arbabshirani, B., & Esfandiari, E.

(2012). Investigating the relationship
between organizational learning and
innovation from a dynamic system
viewpoint in Isfahan engineering
research  center.  Journal  of

Production and Operations
Management, 5(1), 71-92. [ In Persian]

Algama, K. (2011). Creating a culture for

organization learning and agility,
www. spga-va.Org.

2 Peter Senge

sz g (Veol'didwg) 9 93u59,5) Suled (g ey
G S Iz 2L 530 Jb s bils b olojlw
23 132G () o udo L S iy Slitiel
S yigap (53530 dogplojlw gl sl
33,5 J5U ol el @ olojlw azeilicr g ol L) @
S seles S dleie o) glaploln plw
Sy @ oy gl dele e bao IS jglay
Uygel (5ol slo 0jg> ;382,09 Cuwl deuwgiy
o azele lo pasld 359l 45 Jleie Gingrg
slaiel oLlaiobo i peiSl. bl solys 3g.p
oA by g GBlase (28 ol wor ier Sl
Uhjgel g Jlsie dssls glo pasliv b, ol
U b G99 Ghisel «lojlw (Il g g
Ggww 20l> (5o 5L U azgig 98 Fwld )ik

Almasi, M., Fatemifar, M., & Nemati, L. (2019).

The relationship between
organizational agility and teamwork
on human resource productivity with
the mediating role of ethical decision
making. Ethics in Science and System,
14(1), 82-88. [In Persian]

Antony, J., & Bhattacharyya, S. (2010).

Measuring organizational
performance and organizational
excellence of SMEs. Journal of
Measuring Business Excellence, 14(2),
3-1L

Arasli, H., & Baradarani, S. (2014). Role of job

satisfaction in the relationship of
business excellence and OCB: Iranian
hospitality industry. Procedia-Social
and Behavioral Sciences, 109, 1406-
1415.

I Crocitto and Youssef

09031 b 1silojs I U (ilojls (5,830 9 (50518 Aol oy (530l 025053583 ham> 3050553 lgaS 9258 I Gpau> Caxs
lojlw (il g lad,o G 2l ity




191 G5V Oloxiuo NFoo liamaj g jualy V5 6)laids MW 0)95

Journal of Executive Management

Y
&

Arasteh, H., Nave-Ibrahim, A. R, &
Motalebifar A. (2010). Status of ethics
education  faculty in  public
universities in Tehran. Journal of
Strategy for Culture, 3(8, 9), 204-220.

Bahrami M. A., Kiani, M. M., Fallahzadeh, H.,
Montazeralfaraj, R., &
Mohammadzadeh, M. (2016).
Relationship between organizational
learning and organizational agility in
teaching hospitals of Yazd. Manage
Strat Health System, 1(1), 71-80. [In
Persian]

Balbastre-Benavent, F., & Canet-Giner, M. T.
(2011). The strategy formation
process in the EFQM excellence
model: A critical review and new
perspectives. Total Quality
Management, 22(7), 74-727.

Barghi Moghaddam, J., Rasouli, S., & Nekufar,
M. (2017). The relationship between
spiritual intelligence, team culture
and the sports ethics of the athletes
of sports teams. Journal of Bioethics,

7(26).[ In Persian]

Baskarda, S., & Koronios, A. (2018). The
organizational agility framework
taking a dynamic capabilities

perspective. International Journal of
Organizational Analysis, 26(2), 331-
342.

Behrozi, H., Behrozi, M., Badami, M. A., &
Mihani, Gh. (2019). Investigating the
impact of intellectual capital on
organizational excellence with the
mediating role of strategic agility: A
case study on Avhvaz Melli Bank
Branches, First National Conference
on Business Management,
Entrepreneurship and Accounting,
Tehran. [In Persian]

Binesh, A., & Jabbari, N. (2017). Investigating
the impact of organizational support
and team identity on professional
ethics among Gorgan education staff,
First National Conference on New
Management Studies in Iran, Karaj,
Allameh Khoei Higher Education
Institute and Meraj Higher Education
Institute. [In Persian]

Crocitto, M., & Youssef, M. (2013). Human
side of organizational agility.
Industrial Management & Data
System, 103(6), 388-397.

Ghasemzadeh, A., Maleki, S, & Sharifi, L.
(2016). The mediating role of
professional ethics regarding
intellectual capital, Organizational
Learning and Knowledge Sharing. J
Med Educ Dev. 9(22), 76-86. [In

Persian].

Qazi, Sh., Mehrdad, H., & Darayi, M. (2018),
Designing a model for professional
ethics in physicians: The delphi
model, Journal of Lorestan University
of Medical Sciences, 20(2-76). [In
Persian].

Golzari Far, M. (2016). The effect of
excellence model (EFQM) on
employees’ professional ethics and
organizational agility, 2nd
International Conference on
Management and  Humanities,
Istanbul-Turkey, Vira Capitalist Idea
Managers Institute. [In Persian]

Gomes, G., & Wojahn, R. M. (2017).
Organizational learning capability,
innovation and performance: Study
in smalland medium-sized
enterprises  (SMEs).  Technology
management, 52(2), 163-175.

0901 b 1silojl I b (ilojlus (512830 9 (5018 Aol (gay 2 (530l 020,553 (am> 30505355 olgaS 352383 3 Gpams> x>
lojlw (Salzr g gladye GUSI (2xibo Gluits


http://journals.sbmu.ac.ir/en-be/issue/view/1286

Journal of Executive Management

291 B 1SV Olrbio A Fee b g il V5 o)laids MW 0,5

Gunsel, A., Siachou, E., & Acar, A. (2011).
Knowledge management and
learning capability to enhance
organizational innovativeness.
Procedia-Social ~ and  Behavioral
Sciences, 24, 880-888

Haghighinasab, M., Ghodratabadi, L., & Shafi,

Sh. (2019). The impact of senior
managers' commitment, knowledge
management and organizational
learning on customer capital. Journal
of Business Management ,11(2), 357-

374.

Hair, J. F., Ringle, C. M., & Sarstedt, M. (2013).
Partial least squares structural
equation modeling: Rigorous
applications, better results and
higher  acceptance. Long  Range
Planning, 46(1-2), 1-12.

Heydari, M., Moghimi, M., & Khanifar, H.
(2013). Investigating the critical
success factors in knowledge
management implentation. Journal of
Organizational Culture Management,

11(1), 149-184. [ In Persian]

Hillegersberg, J., Oosterhout, V. M,
Valkenier, R., & Waarts, E. (2005).
Business agility requirement in
financial  services. Journal  of
Rotterdam School, F Mnangement,
Erasmus University Rotterdam.

Imranzadeh, 1., Khosh Chehreh, M.,
Manourian, A., & Alaei, H. (2017).
Explaining the pattern of learning in
the employees of the National
Petrochemical Company. Quarterly
Journal ~ of = Management  of
Government Organizations, 5(3), 95-
112. [ In Persian]

Iranzadeh, S., Mesbahi, N., Shokri, A., &
Ebrahimi, R. (2016). A study of the
relation between organizational

agility = dimensions and  the
productivity of Dana Insurance
ompany employees in East Azarbaijan
Province, 10(3-38), 117-146. [In

Persian].

Jacobs, B., & Suckling. S. (2007). Assessing
customer focus using the efgqm
excellence model: A local
government case. The TQM
Magazine, 19(4), 368- 378.

Jafarpoor, M. (2018). The pathology of
groupwork in Iranian organizations.
Management Studies in Development
and Evolution, 27(87), 75-100.

Jareem S. (2017). Investigating differences in
ethic if students. Journal of New
Insight Psychology, 2(3), 46-56.

Kalantarian, S., Baratimarnani, A., & Salavati,
A. (2012). The relationship between
organizational learning and
competitive intelligence on small and
medium industries. Institute of
Interdisciplinary Business Research,
4(6), 348-359.

Khosravi, P., & Haji Ali Beygl, H. (2019).

Investigating  the relationship
between academic self-concept,
organizational learning and

professional ethics in teachers: A
case study on the first secondary
school, District 14, Tehran, 4th
National Conference on Humanities,
Kish Island, Farzanegan Iranian
Knowledge Development Company.
[In Persian]

Kim, G. W. (2012). The effects of tea
meditation program on mindfulness,
stress and psychological well-being
of middle-aged women  with
depression. Unpublished Thests,
Kyungsung University.

09031 b 1silojs I U (ilojls (5,830 9 (50518 Aol oy (530l 025053583 ham> 3050553 lgaS 9258 I Gpau> Caxs
lojlw (Salzr g ladye GUSI (2xilo Gluits




191 G5V Oloxiuo NFoo liamaj g jualy V5 6)laids MW 0)95

Journal of Executive Management

Y
&

Learman R. (2018). The art of solving ethical
issues in hospital. Journal of Medical
Issues, 3(4), 4559.

LI, X., Chung, T.J., & Holsapple, C. W. (2008).
A unified model of supply chain
agility: The work -design
perspective. International Journal of
Logistics Management, 19(3), 408-435.

Lubbers, C. A. (2011). An assessment of
predictors of students’ peer
evaluations of team work in

campaigns course. Public Relations
Review, 37, 489-492.

Masoudi, E., & Rezaei Dowlatabadi, H. (2019).
Structural relationships between
total quality management and
organizational agility with the
mediating role of organizational
learning. Journal of Standard and
Quality Management, 8, 41-55.

Mombiniy, Y. (2015). The effects of
comprehensive quality management
and organizational learning on
organizational excellence. Police
Organizational Development,
1394(54), 61-75. [In Persian]

Mosavi, M., & Arabshahi Karizi, A. (2014). The

relationship between ethics and
organizational excellence. Ethics in
Science and Technology, 9(2), 86-96.

[In Persian]

Mousivand, M. (2015). Investigating the
regression equation of social capital
level with the organizational
excellence at the Islamic Azad
University Organization. Journal of
Instruction and Evaluation, 8(30), 9-
27. [In Persian]

Nazari, S., Hosseini, H., & Morad Alizadeh, B.
(2018). The relationship between
organizational learning, knowledge

management and organizational
agility in sport delegations of West
Azarbaijan ~ Province.  Scientific
Journal Of Organizational Behavior
Management in Sport Studies, 5(3), 11-
20

Neefe, D. O. (2001). Comparing levels of
organizational learning maturity of
colleges and universities
participating in traditional and non-
traditional (Academic quality
improvement project) accreditation
processes.  Unpublished thesis,
University of Wisconsin- Stout
Menomonie, WI 5475.

Nielsen, J. A., Mathiassen, L., & Hansen, A. M.
(2018). Exploration and exploitation
in organizational learning: A critical
application of the 41 Model. British
Journal of Management, 29(4), 835-
850.

Ortenblad, A. (2004). The learning
organization: Towards an integrated

model. The learning organization,
11(2), 129-144.

Paris, C. R, Salas, E., & Bowers, J. A. (2000).
Teamwork in multi-person systems:
A review and analysis. Ergonomics,
43(8), 1052-1075

Parsa, B., Fatehpour, M., & Aghagoli, M.
(2020). The relationship between
teamwork and organizational agility
in nurses of Shahid Chamran
Hospital in Saveh. Avicenna Journal of
Nurs Midwifery Care, 28(1), 20-26.

Perez, V. F., & Gutierrez, L. G. (2013).

External = managerial networks,
strategic flexibility and
organizational learning: A

comparative study among non-QM,
ISO and TQM firms. Total Quality
Management, 24(3), 243-258.

0901 b 1silojl I b (ilojlus (512830 9 (5018 Aol (gay 2 (530l 020,553 (am> 30505355 olgaS 352383 3 Gpams> x>
lojlw (Salzr g gladye GUSI (2xibo Gluits



Journal of Executive Management

291 B 1SV Olrbio A Fee b g il V5 o)laids MW 0,5

Ghadampour, E., & Zandkarimi, M. (2019). An
investigation of the relationship
between transformational leadership
and organizational agility with the
mediating role of knowledge sharing.
Jsa, 7(2), 212-235

Golparvar, M., Vaseghi, Z., Javadein, Z., &
Sadeghi, Sh. (2013). The moderating
role of conflict management styles in
interpersonal conflicts and deviant
behaviors in female nurses. Journal of
Women and Culture, 4(15), 21-36.

Rafferty, L. A., Stanton, N. A., & Walker, G. H.
(2010). The famous five factors in
teamwork: A case study of fratricide.
Ergonomics, 10, 1187-1204.

Rahimi, H., & Baharlooei, F. (2018). The effect

of ethical climate on trust in
teamwork with the meditating role of
ethical behavior. Organizational
Behaviour Studies Quarterly, 7(2),

129-158
Rahmani, G. (2011). The relationship between
technology adoption and

organizational agility from the
perspective of the senior managers
of government agencies (public
institutions) in the  province
(Unpublished master's dissertation).
Islamic Azad University brunch of
Sanandaj. [In Persian]

Rezaei, F. (2014), Investigating the
relationship between teamwork and
agility of the organization: A case
study of private and state-owned
banks of Gorgan, First National
Conference on Management and
Accounting in the New World of
Business, Economics and Culture,
Aliabad  Katoul, Islamic Azad
University Aliabad Katoul Unit. [In
Persian]

Rismons A. (2018). A review of Journal of

Ethics in Science and Technology. J
Ethic in Med Sci; 2(6): 34-46.

Rogers, S. (2018). Differences in ethical

issues in medical students. Journal of
Medical Issues, 3(1), 34-47.

Sarlak, M. Abolhassan, A., Rasouli, R.,, &

Seyed

Rezaei, S. (2013). Investigating the

factors affecting team-making in
Iranian governmental organizations.
Quarterly Journal of Governmental
Organizations Management, 4, 23-48.
[In Persian]

Ameri, M., Hadavi, S., & Sam
Khaniyani, Y. (2017). The relationship
between organizational learning
capability and organizational agility
of Sports and Youth Office with the
mediating role of employment status.
Scientific Journal of Organizational
Behavior Management in Sport
Studies, 4(3), 109-118. [In Persian]

Shafighi, F., Kalantari, M., & Zolfaghari

Zaferani, R. (2018). A study on the
impact of transformational
leadership on organizational wisdom
with  the mediating role of
organizational culture. JIERA,
12(Special Issue), 985-1008.

Shahinmehr, B., & Hasani, M. (2015).

Modeling relationships of
professional ethics and social
responsibility with organizational
accountability. Journal of Ethics in
Science and Technology, 10(1), 30-39.
[In Persian]

Shakib, A., Abdolmaleki, B., Hosseinzadeh, A.,

& Mussivand, M. (2015). The effect of

transformational  leadership  on
organizational excellence through
the mediating role of structural and
psychological ~empowerment of

09031 b 1silojs I U (ilojls (5,830 9 (50518 Aol oy (530l 025053583 ham> 3050553 lgaS 9258 I Gpau> Caxs
lojlw (Salzr g ladye GUSI (2xilo Gluits




191 G5V Oloxiuo NFoo liamaj g jualy V5 6)laids MW 0)95

Journal of Executive Management

Y
&

employees. Quarterly Journal of
Organizational Behavior Studies, 5.

[In Persian]

Shams Moorkani, Gh., & Mirzapour, S. (2011).

Assessing  the  application  of
organizational excellence model
components in universities. State
Management Perspective, 5, 115-132.

[In Persian]

Sharifi, H., & Zhang, Z. (1999). A methodology
for achieving agility in manufacturing
organization. International Journal of
Production Economics, 62, 7-22.

O. M, Ogunola, A. A (2016).
Leadership style and
multigenerational workforce: A call
for workplace agility in Nigerian
public organizations. Leadership, 21,
46-56.

Sun LY., Zhang ZJ., & Xiong C.Z. (2012).
Empowerment and creativity: A
cross-level investigation. The
Leadership Quarterly, 23, 55-65.

Sundstrom, E., De Meuse, K. P., & Futrell, D.
(1990). Work teams: Applications and
effectiveness. American Psychological
Association, 2, 120-133.

Tabatabai, F., & Baran Doost, R. (2016).
Investigating  the relationship
between teamwork and
organizational agility in Saderat
Bank, Tehran, 3rd International
Symposium on Management
Sciences with a focus on Sustainable
Development, Tehran, Mehr Arvand
Higher Education Institute and
Center for Strategies for Achieving
Sustainable Development. [In
Persian]

Solaja,

Tahan, M., & Kalantari, M. (2009).
Determining the effectiveness of

courage training exercise on social
anxiety in blind students. Journal of
Psychological Development, 3(35),
125-132. [ In Persian]

Taslimi, M., Farhangi, A., Abedi Jafarl, H., &
Razanhan, F. (2010). Modeling the

impact of national culture on
teamwork in Iran. Culture Strategy,

10(11). [In Persian]
Tavakoli, A., Shahin, A., & Nilipour, S. (2018).

A model for developing
organizational agility in the mining
industry of Iran. Future of

Management Research, 30(117).[ In
Persian]

Tootian Esfahani, S., Khodayari, F., &
Varmazia, L. (2018). Identifying and
ranking barriers to organizational
agility in social security organization.
Human Resource Studies Quarterly,
8(29). [ In Persian]

Tranfield, D., Smith, S., Foster, M., Wilson, S.,
& Parry, I. (2000). Strategies for
managing the team working agenda:
Developing a methodology for team-

based organization. Production
Economics, 65, 33-42.
Tripathy, M. (2018). Building quality

teamwork to achieve excellence in
business organizations. International
research journal of management, IT
and social sciences, 5(3), 1-7.

Tripier D. (2018). Education of ethic in
medical schools. Journal of Pro Ethic,
3(2), 12-23.

Wetzels, M., Odekerken-Schroder, G., &
Oppen, C. V. (2009). Assessing using
PLS path modeling hierarchical and
empirical construct models:

0901 b 1silojl I b (ilojlus (512830 9 (5018 Aol (gay 2 (530l 020,553 (am> 30505355 olgaS 352383 3 Gpams> x>
lojlw (Salzr g gladye GUSI (2xibo Gluits



el

I

Journal of Executive Management A BV Olsdio N Foo b g jul FF 6)loid N 6,95

guidelines. MIS Quarterly, 33(1), 177-
195.

Williams]J. (2018). The National Association
of State Boards of Geology (ASBOG):
Involvement in geoscience
professional ethics. Scientific
integrity and ethics in the geosciences.

Worley, G. C., & Lawler, E. E. (2010). Agility
and organization design: A diagnostic
framework. Organizational
Dynamics, 39, 194-204.

Yarmohammadian, M., Shafiepour Motlagh,
F., & Fouladvand, M. (2013). The
relationship between organizational
justice, job satisfaction,
organizational  confidence  and
organizational commitment with
self-evaluation of organizational
excellence to provide a predictive
model. New Approach in Educational
Management, 4(13), 1-18. [In Persian].

Zahed Babelan, A, Gharibzadeh, R,

Mortezazadeh, A., & Dadjou, A. (2017).
The role of managers' professional
ethics in organizational excellence,
mediated by job enthusiasm. Journal
of Bioethics, 6(22). [In Persian]

Zavareh, T., Yar Mohammadzadeh, P., Arami,
M. (2020).The role of knowledge
management and organizational
learning on personnel organizational
immorality. Ethics in Science and
Technology, 14(4), 68-77.

09031 b 1silojs I U (ilojls (5,830 9 (50518 Aol oy (530l 025053583 ham> 3050553 lgaS 9258 I Gpau> Caxs
lojlw (il g lad,o G 2l ity



http://journals.sbmu.ac.ir/en-be/issue/view/1286

