s

> Copae saoliagh
Olysle o idls
AR Jgl (aoad T¥ 50 bt uad5l90 Jlu

Wowiaauliss 8 Slos p go (59,9 Jolge Soilodmamw 9 0

VAN B: oy o VAN </ - il o o b

y&)j—”f-{ L.S bjjb

sedfesiesk

ols B Slsr e
doi: 10.22080/jem.2020.17909.3087
oSz
o 923k (oo Olals Gl 0 o S50t 00S el Jule st Slajl o o il le
Sl o595 1 slotg Camdl 5l da S gcunS snsmalis sleslojle o Lyl i aslllas ulul
a9 P9y b leoaiaalid o Slee p Fge 6358 Jelse glpinl 5 adlllas polo Gudod Saa
)90 3 Geizd Slool I (Jres g 380 5900 «SSS (pl Gl adlos (S 5 1) Siletnns
sledagh sladdh Cules )3 g ond laaias QL asls 5 Lolojle o Shee 5 S5 Jolse £9.290
o ol dlie YO 5 (e Glizd slaatdly .ol 03505 pléol oo L 1) Lasje (o5 9 (&S
Sy Jold (sy970 o mh 9 0,8 Jalse gomme slp 5L oS VA gliiul 4 e s
sl Jelse 5 satd sl ((dad GleeSials anng (3Lidly; SlaS iy (LD ooz
p3Y dmodins Clis o, Slos Sgu jolaias a5 el ool slpiin LU o .Conl odd (69,8 casms
058 63l 4z LT b bapo (08 (slayeitie 5 Lol sl il 4 b o

Lasazaoclis o ,Sles (69,8 Sl (Silotiun 5,0 [ gl 5519

Ol ¢ sl e sodbol ol5T olEils ¢ suglle 9Ty o 5 Cu ke 05,5 slaslu LB, 6255 il
ahooral38512@gmail.com

aghajani@UMZ.acC.ir .. sl yjte olKtils o oy SIS 5 nio oy pseto 05 Folil o Jstuns odioss ™
davoodKia@yah00.COM <yl psslle oodol Sl5i olEutils ¢ yoglls 35l e o 05,8 luils
jpouryan@gmail.Come 1 oglls « odl i olflse Logls ol « o 09,5 sl ™



IYAQ gl (homs FF (50 Lo (0233138 Jlw ¢y C p9 00 (ALY H) evvercerennrreeraenn ¥

doddo -
sl e ol et sla S 5 el glas, a5 whools lis Slolas
i CoalacSSe ) slacgame ol 1 5 Shos 5 cditls o Slae  azg3 bl5 b
OhlSen 5 s5Nages Qlalid | e 5 3350 QLS olgse Ll sk
SlaShs 5 G, sl SSUsS 5 g5 Sl Gl BT 4z e (V4

Soone ol g plle ldae 4 plows Ll wll i of 8l ezl

(S g o o VY ohlSen 5 lpee) 0g aalss i Jid g 6053
G5l IS s a5 la)l5 5o (T cuaBse g Jad j0 o3l LTS 5 (Ve F
cHlis 5 o) alal, ol eakd mlas b S cletedss woles 5o ol
L o3l it arlas 5 (Sojb 5 i Sleally USTyol e S5 o Sslis
selgs Ll SaS LSS o Slae cilihe gsh S 5 egd 4 oSS
KRR SAPRTR K S 4

Olsin Ll salll 5 b Shy 5 Sl gl o5 8 4 4y
J0,95 5 ol Caedl l lroaias QL o Sles coaS 5 IS S ol o 5 Lol
5 S 0, 5les g drwgi ;0 brosianlll i85 9,90y Alisee Oldllas (eiSL ol
moaias s S1he cudled gildae (VTR0 o 5 (555k) Glnl )0 b sla)lS
3o Jelos o Caglgl (ATA0 ol )en 5 (o)) Ol Rl o by sl 5 S s
Y0 (G Len 5 I olnl jo a8 Cunj 0j9> sloosimalid Cudidge
5 sole SLo) anwgs > 0 sl yeiS o bowaalid plete LSy e
JRVSERNC BT IASNINR S PSRN RESRCON I PRCK SRS 1Y RFCE AL LY IR O

Imran et al
?Yin-Che , Yen-Jung
* Kiggundo

*Kohler


https://www.tandfonline.com/author/Chen%2C+Yin-Che
https://www.tandfonline.com/author/Chen%2C+Yin-Che
https://www.tandfonline.com/author/Wang%2C+Yen-Jung

Vuirriieeecieessanne Bosd gl 0 ,Sos 1 yg0 (60,8 Jolge S losiww 5950

Sildae (VA (ohlSan 5 ' Joydl) ssims ol slacalw 3 bosims olis
5 oaims lus (glulel, o (V210 (o San 5 ) laowns Gl wyas s
GrS IS o il 4 azg3 b Canl oad plosl (Y410 ¢ 5 zle) LT aiissS]
OleysiS 53 039> (pl o Dlided ;3 ledlu jo (yleygiS )0 saims Ll ST,
S8bee 5 (63,8 SLLhl 5 LSy Coeal 9 1 4 Az Ly g 0op Sgume
Ol 23 oz sz liladl & lojles G lgie a5 loataalid aSiyl 5 deilojl
modanlid o Slee g 63,8 elge (19,5 atin yolo G slaliawe s
Wl Gy ol Edns o ol LB 5 Cenl snis dxg Bl e a5 codl b

YW

2% Jolge

acgazme Lol iyl olpmall SoSs L Glox o ke 5l Lplosle (LSS i o
Sleiglis Jol widl Uy 955 g9 )0 9dion wge 38 2 (Jadid slShs
f 3 . - A & - A M . a

o5 VYA Cgl g ) Sl (6518 pole oud a8 pdy 5 el Jgol 51 (So w02
@03 Ll 4y lesle K3 BLS S O YARL (600 s 5 (5 VTAA (23] 1Ken
5 6ol ) FAY. Medosl) st oo mgmme liloslos o cage oo couddls 5 S5
Slejbo 5 &8 slasul g Lallss )3 Sgnge 9 yedS 4595 ,0 o5 12 (VAT L
L5, sl (OVFAA (5 Y108 il Sem 5 calal) 0,05 o &g Lpsles! Lo
olge b gt e Glosles Coddge 4 a5 (920 4 (LS )13, S5 5 0 Shee
VeV Cohllen 5 o) oS Capae ) il g politn 1) JB3, 5 0o Fge

! Bliemel et al
> Pauwels et al
® Hochberg
*Cao & Lu
*Ahlf et al
®Avey et al



1A Jol s YF (50 5lois o190 Jluw o 2152 S 30 (GA0LLEBY S crvvrrnnnnrnrrccrrne \#

Slgzy a5 el gloylisle aiejls GLSLI clparailsi 5 6,58 Ols3 51,15 04
Gy Olojle eanl g Jad Blaal i glil, o | QLSS glpaidlys
OYA 6olyepm 5 255 YAV Sad 5 o pblece)as
dilge a5 2Bl s (V41) ' il Sed 5 (uSd 5 (VYAF) Joe o o Llasl>
Ao Jolse algne (sloizl al5T g alul) o poe o pae 355 (2T 055 sl
Slasl as” wlosls Llas (VYAP) il Ko g coli .ol o ,Slos dgupo Sz 40 (69,8
s olge 51 QLS g Glae Colem 5 dnugi (Ghjsel (i (555 ,0 (i
|, o,Shee s jge Jolse (VWAF) (grho 5 0,miils aiiwn S50 o Slae , a5
(paass g Deass Jold 1) 63,8 Jelge o5 atuils 08 5 Slojlu Jelse Jol
(Y12) TollSen 5 ol 50,8 (yme 25551 5 Glojlo cules ¢ it S
P30 08kas 1y gaal HI5 055 o il 5L o Sils 4 53 608 sle addgo
|y el Cute g g iy Bllan] ( cudgs el (Vo) 0) )5 ¢ (sl il
5 ol wlasiul (WWAY) oMadsl Lailatiils o Slas 0gugo (59,8 slo adlsn o3>
ilage o Shas 505 ST Jalge g5 1) ol 5 05500 (Baw IS0ty (o8 0 0)loe
“Comexr STy |y 0Slee NS, 08 Jelse (1YAY) ()liSan 5 o2 ils
28 518 dlo (i o Wdan i (ol Cundy iz (e Jold ulid
SkeSRy Jolo (V+ 2 V)guiofS g ilos ;S (Byme (lojlo jo )15 adle 5 @by o
()58, (g llly) « SSldCumaz 09,5 5 )z @ ly 0 les p She (Jasd
Sl eleS s OV (hles 5 (o)l sl 00,5 ol bl SleaSinls 4
Sfles p 1) Silee 5 (29 pla 053 (ulsB (hra Bilge e (i alox
(9l 1y 0 Skae 38,50 608 leuShg (Yo 1A) ol 5 g5 axidls 4138 55

Ol eizme g (65,95 9 L5 ot sleaslimleS ils (Cdlas

'Fei Qin et al
Brown et al



Wit Boiawslicds 0 ySdos 3 yg0 69,8 Jolge Kuilosiumms 39 yo

Comoz Jolse 0zl o (F19) oL San 5 cilal wilos,S Byne ggy0 Jyu8
olesle Sy 9 2B » atlgioe sleiel 5 08 G Sl (SSLL
sl a8 5l

S ySdlos

S8 aS lizme (5,18, slaslayg, Sl Lilejlos JUaLl 5 )90 53] 5 el &)le s Sas
gabggile YA 2lKen 5 502) wimoe plnl pasie Loy 098 S (b
L olole o Blaal i SsS> a5 ol casls Slojle oSles 5 (V- - ¥
G haz) 318 (K GUS,IT Ul & (g0l 9> b 5 aiS oo (525 o3l | duanste
ale oSlee &b Slosle 5,Shee (Y12 Kan 5 sz TN oo Kan g
S 5l oo ldlojlo ;0 25250 (6559555 UGl 5 mlio L ST Jolas 5 (il
oS 5 Lwy99) canledl Ul 5 Sl o Ll gl 8 Shes S
JUOC ISR S QCHI R PSR TORPTIRNC (DVSL PR T ANEH AL GUSIART A AT
Slelos plal oS 5 (Sigfr 4 Sl IS (sojle Slajle 35kee 5 was
Sl o le o,Shee S Jlse 50 (Yo VFLKen 5 o) 3y ol Slejls
o Sles (Y44 Y) vdm-bé.)fsi*“)ﬁﬁ (Y M‘AQ‘)&“" 5 ts) =l s 2l
e oo sl vg3 sl olEl as ails o Jad b dad e slals) 5l slacgesns
Gzl Sl o8 el Jols o Shee a5 coul siiee (V421) NSl s |
GleSis 1y o,Slas (Y- ) 3il, Conl ame oy e 4o il s cigllss
Slearls ;500 5 Codbse Jolse eyl (Slaal blie ;o 9,5 Glgedlo 5 aS

'Gyeo et al

2 Motowidlo

% Dursta et al

* Andersen et al
>Chul Hy et al
®*Moorhed
"Griffin
®Armstrung

° Robbins



1A Jol o YF (50 5Los a0 3190 Jluw 2] 32T 0 300 (GA0LLEBY S covvoeennrnrcccrriees A

el dwd Hle> w4 lgie 1) (60, Sles gladoin oS Cowl wiiee aluils by ye
L e s oS b I e i, L g ey w5 L el 5
oo Sewd 4 018l a8 Cas s ol L 0,8 L(VYAP ), Sen 5 Send) S
L zmls ool agi b )law 5 bl ¢ oSS ol 2l cploil b gllas o ,Slas (Y2 VF
5 Ohlae (s 5l S5e oolaiwl g Sy b LS ohg ccwnlie L8, 5 YL o Sles
S 50 BB oLal (YN uil ) an 5 guz)aisd oo Jol> 5ls 0,50 leaSnslss
oils 5l aslgie sl oS co ol 1) 093 (68,8ee Ol il a5 sen SLLS
6‘)’. CWVL S LgLa:.b)‘..\.Sl.’;J 9 Slaal R YL 6‘)’.’ S9> (60,9 Slas g LQ,')LQA

" susds ol
9 03 S g0 .\.w) LSLQ“}L“’ ) *—99)-’-9 )aéL».C )‘ 6‘0.\4.:‘)3 )5Ja L odias u_:L..w
5 O ) A (oo (3b 1S, Al AL (slep 08 aile s Gal8l 5o (salS S
L a8 s oo 425 Slojlo 4y occanslis (Vo) 0uL e 5 3Jsh ¥+ 14 il (San
Sl 1 by slesS p0 ity 5 Coige mped wad (Shle> slaoysd )T 0 L
Lol Liwl 45 s cogas sl b dmoamaclis (Y- VF ()L Ken 5 )
ool w1 Ll goals )13 Jbo g (o8 05,58 Colox 0,90 lol plen 5 Lol bl
g bl S bowmsolid Cules Yeers (Yo VA () Sen 5 Jodl
5 2Kl s8] Sligas ol colio (6,15 lad jarass (sud slbcSes

! Singh et al
2 Accelerators
3Sihem Ben et al
4

Pauwels
*Hallen


https://fa.wikipedia.org/wiki/%D8%B4%D8%AA%D8%A7%D8%A8%E2%80%8C%D8%AF%D9%87%D9%86%D8%AF%D9%87_%D8%A7%D8%B3%D8%AA%D8%A7%D8%B1%D8%AA%E2%80%8C%D8%A2%D9%BE

Y irrinnnnnnnsessn e Boid bl 8 ,Slos  Fgo 60,8 Jolge S lodums yg 50

g Lonl b b e cem)ed 5 boygs (65155 0 ((Bsi> (S sl ol (8
s 358 slrcolez sl5l Ho oams Sl . (WWAP Ll Ken 5 (5 lae Slw)ausl
adsie olo 8 olixl isu b abl be [ seas G onyl sl als 1o plas” jo oSl 4
Joadb e Jla)s ygT ga 50 395 CoSIe 4 1y Qb lil (T plows gun 5l iond g 03,8
(YA sl San

Gy ab,y She o a8 caul gunld moyus j0 saanlis SO Lol oul
(e 5l g dgdae O)ly aly S e S Sglate gleile) jo LS b aeae
OY o Kan 5 It yee kil 3,50 10 @ rSpeadl 4 03 SThe olpoe
0,99 o wline |, b cloiS o 5l slacgomme Yol a5 cl )] saramulis S Bus
59500 i b Lol 5 ausS oaumaulid 0,50 <O 0)ly lojed O jso 4« 2Rl
Sho)aisS b)) anle aiz @y )50 o o |y il Sl b codbae anl
Ll 5l Yeers wiaase al)l oasaalis a5 Sloasl, (VY7 il Ken 4 5,lae
Oeile) il ge ole¥ gam s Sl ol cnl @lge 2T )0 g wites Sgase Sl
VA il en 5 Jesdl

iz (ol (g Y
A 0 ds (b 4 Wloog ditee allis AP slows Joli pol> Gubis (5 ko] axal>
6928 Gy b Ludye allie YO 4y coles ;5 9 VOV 5 YFY @ 2036 5 S 52
Gogee NS o Jolis 3t oo prie ailonls bow osaaslils o Sles » J5e
—auS Ve elie jo a5 Wlesgy 3L AS YA 0 (60,8 caims obgy Jelse g (smasd
Jood pllooel 5 eSS sla)lBle 5 b Cules 5o g wloads (65 0slwil

"Martin Bliemel et al
2Sandelowski and Barroso


https://www.tandfonline.com/author/Bliemel%2C+Martin

19 gl (Gaos Y (g0 loid o2 3190 Jlw ¢ 2] 32 ot 19 d0 (GAOLLEBY S wovrereernrecrenenee Y.

~eo S 4 Ll i g wan Glaaidly slml lp adlhs paiz g3l 4z LSS

(Y A ? ‘\)"*-.’.).>“>3)

oy slaasy -f

Geoxd JIgu il 1 gl o5

foelaS” osaalid o,Slas » Jge (69,9 el sloadlge g olal

5 adge 4z Shz 4z < aalllae 350 analr sl el 5| el I wela sl
sailse 5 slul Zlicul (Buan)she 42)) ol snd oslinal © iy, (SisXa
Yis (S d Janlllas 350 dnal> daoniaalis 5 Shos 1 Sige 69,8 skl
(Slo) 292ler)edse a2 doliS oiolon DVl (il —(ole lo asl (L
5 sl ey 5 FYeVe b oodhe Yero 5 VYAV b owed VWAL JL
el o ool Suglaile

Oladl swopllis 5950 193 o5

35 e itz Sldbygy 4o ol yiiie SVl el (eains > o cnl o
59 Gt OYlgs 4y pozwl jshate 4 iloads QL bad e suldS 85lg g 0ol
015 o 0015 oSl ez 5 05 (oSSl 00l oSl s 51 35 (slosly i oS
B odlos Yore o VYAV b oo VYA slodlos (o0l iy o3 s0lS lalS L

W85 18 (o g g Sj90 VoV

g slaosly ) Jgoxr

! Zimmer
*Who
*What
*When
*How



YV rrrrrnnnnnnnnnesnnsassses. odia sl 5,5hes 5 g0 58,9 Jolge S Lo 5950

S| b
Individual Capabilities 699 slesulss
Factors affecting performance 3, Sdos p g0 Jolge
Accelerators' Performance Lowpsold o ySlos

P 3550 SloOGL -V Jgoor

(eSS o)l
Emerald (55 1999 (pamass o oL
Science Direct () PN Sl sode Sledbl oL
Googlescholar Ol Oledbl 559U ¢ pale olSingy
e (o y b Sl 9o

elio (g QL g g o g oS

Slgoe g 0aSs (lgie wlal p ) caslie fgte OBl g g wnl )8 55 jloges

dde Hlas eads oLl wYlas

)y 90 &lw w5 0 o L

L

ol poud oy by dlio

'

OY+ =ylge




1A Jol stoms Y'Y (50 5kos o3 3l90 Jlw ¢ 2152 o 00 (GA0LLEBY S wovvcrenernenccccsre Yy

‘ — wLw|).ch.>)‘5lb¢UL§.n

1= o lgie

wLw|).ch.>)‘5lb¢ULﬁ.o

‘ —

11Y=lgizxo

e sbvallio DLl w2y )oK - o Lot JS5

@ gl o,z o
osiggi Sl Al g ol ol alie o 45 by po azye sl Laallie SleSUL
w8 oy Ak dlis e 45 0 ol Siales glzl g Al Ll Jlo ol jon 4

ol 0a 00ls (yLad ¥ Jgaz 40 al e cpl 5l sdel Cuns 4 gl

S8kes 2 50 (53,8 Jalge Y o)leds Jgor

Sy5dos 2 69,8 Fgo Jolge Jlo @ gl

50 0,8 Al ¢(y39 8 (D ast mhaw (ol Coxdy iz oy LRI VP S| W

2Ul55 g ke 2T 5 zils (lojles 10 0,8 aisle cad > ohhKon g

ol)l&w




YY e, cerenn sl 8 Kok p g0 69,0 Jolge i lodiwaw y9 0

5 605 oo Lol e ol ol S50 w63, 4200 pioes) Slojlo  VYAF g3l
(i G235 5 Slejl

G55 09 9 6,8

el 5 e silojlo coles o Jis cilis LSS Ul YA g ol Lacl

e Jalse g Shas 8,55 5b ¢yl oo Slogenas RULSS)

oy & Gl (6958 3,5 wxeles VTAR =5

oz sl )5 093 g Plinal L Kwls 4 jls YA 9oln
ob&w




128 Jgl gaows Y'Y (g0skoits (w233190 Jlw ¢ 031521 0 30 (GA0LR S wervecrreennnnreccene YY

el oibe aaily Y44 R

o olse mloesilis YN g i g

(2Eails S eazs b Jiw ¢ Sl (6955 (g5l diadlys «jlge YA 9292

SMT)L{ u‘ﬁd.o GWLIA J}a.'l.wéjdjb suSJ.-S C)BSJ.}LS u')}‘-“‘-“ MS

(Sl 955 0,

b Al 5 OMeasd  Jad 4z wyas Gl (O)lge Y VA g oogweS
ol)l&m

i) 5 2555l (S A il skallys YOVA 9 2




| 7 Y cerenn sl 8 Kok p g0 69,0 Jolge S lodiwaw y9 0

5 LSS 5l Glesles Colom (i85 s e S plnil SUlss YoVA g gmogleS

O, 5o, ol (oS RULCT)

(60 P Zeadhw ¢(69,8 (63l Sy ARRNY 9 el

e (gal,lS Y-\# 9 g2yl

oSl YN 553,
ol Ker

Sisel 5 sible ol (s )5 coles Y4NA 90295

baidly Guali g Jolod g 42 3205 ip2ey o5

va 9 (S ,97 a5 0 Egome 50 g AAD ol u’_tl.e‘.o s YO «oYleo 6‘9"""“ |



1Y Jgl gaows Y'Y (s0skoits (w233190 Jlw ¢ 03152 0 10 (GAOLER S wervererseennrenrccene A4

Ol Al pe (nl jo beaidly wad 6)185 iz p 9 22T (693 laadle sl 5L oS
5SS e g el 48,55 bl gaepllss ddlas fyuz eSU alidS Sldlas (o ols

WAl azgi 65,8 Jolse bl Ugia 5l ofyg clasim 4y s ¢ty Slalllas

S mlis 5 oS F Joox

ks Sy slaus

ss5 (TN es 5 onSed SIYAF L Jus 5 oLbil) a1 ss
alb) 7S se3 (V12 (2l Sen 5 0nSed -V TAF ¢ Juie 5 Lbadlo) 2y e
W) (Falis Geles (VTAF () Son g Loy 258) 095 5 il bls (VFAF
a5 LU (Y VA (S g s sine Loban] (V2 VA (S5Y) g Lisongs

avaf




| S creenBosdalid 8 ,Slos p ygo 69,8 Jolge S lodumw y9 50

YA MY A e 5 cagesS “TVA oS 5 ms) (i

9 seoglsS VAT GllSen 5 Lo yzs9) Ul (WTAF ollSen 5 (2 3les

OTA5 o es 5 o> ilee IFA) (ol lSen 5 ololael ~YoVA o ol 1en

(V1 L 5 ol V¥R ¢ 550) arex sl IS (VWA Dlallgl) slaial

(Dlallgl TP San 5 b g,msS YN e b))

s 5 s YA (o Kes 5 ol Liel VYA Lo a0 5 saiils SV TAY b Jelge

ool AVYAF LISan 5 Loy sS Yo VA (oS 5 (292) Sl 9 s (VYN &0 58 ouidd
OYAR ) San 3 S cwge I FAY (o) San 5 Sllals -V TAF

@')M' ‘sLb.\S < ~5"< J);;S ‘o sa Ptf

o B oog S S b Sty i anglia 5] ol il laaS S olite

30 Gagax i Jols g Cou awds G o B e ol sl sdls solaul 5

5 il Ol ol pull 5 Cules o 45 wlosged i bl b puitte oS5 o5 0,9
aS 0l dwle /NP sae vt /v (g loline mhaw ;0 SPSSI6 1581 6 5 5l eolal

el o ools Las & Jgaz o



1¥AQ gl stows Y (g0 3los 003190 Jluw o 31521 sy 00 (GALUEBY S wrvvvcrecrrrrsrennenens YA

bazsly &) ik pl5
J.A‘S.C (;..a‘ Lngé\.QJ}c 9 él.u‘ W) Cb?u.w‘ 6[.&)..\5 9 u.o...u.u Sldlas L)ol.m‘ 5
ladly; oSy -V SLS Comex sleShs o) «sieme O &) (50,8
5 it olul 0 (0,5 suins by Lol —F Jid slyeSKtunls drwss ¥
sosls (oS 518 oo alowl 51 o Ll jo ailoads Bixe g (pnd 5L ST YA
G g s g o g aied sl F ojled Jsuo jo gy 0ald (o )lS 08
odins Ol o Sles p Soe Jelge (sogpio Joo g JEe Vo (63005 uSo I3l 5
ol UK 5 45 ol Cawd 4 3 (5laaS 5 s 9o S1odS 5 algie  Lokic Lo

sl oaalice LB Y
=

=

é&a%@ . %ﬁu} @

—
S e -

s ét&
@ @ Em‘ @ shaial

B TP I \ g
?//7 \\ 8 s 8
=

= S NS S
a8 553 S bl \ @ Sy Sy
@ @ @ Sl oo el s galla @
355 b ally oSials il @ S w3 o] @ JS s
3 s ol " @ @ @
@ @ ol Wloge 2,835

S8 L sy @ @ @ el @ Sdy>

aclus! galf] s > iz

i Joko Y olet S

@ o Sal
oo 34 ke

Jwo 2blg ey
O ygo Az 90 )‘ )‘°‘ U"‘ FURTR W Jvalp- ‘M LS’~‘5) d)/,.‘o )| 6)&5[} JJ.A ‘53.‘9)

Consl Cyony 6008 Ll gledos Jolse g sliz 5l oolil o sl (ganiz + ol 38,5



YQiirrrrrsnnsnnsnnsnnsnnssansse Bodidaslis 5 Slos 1 yig0 69,8 Jolge S lodiunmw 59 po

all s S g Sl JSa5 pod sanz 5 30,80 xie Joo 2y, & 09> &
dagye deass aisy lojlas bl 5 aS 0y 165 F L badds> ol o Jo
390 dino) ;0 sale OYle Hliasl g QLS dex 5 5 U iie b 3l (600,95 5
pas a5 Cowl ool 155 5 sl ool Ol iogh Sadge sloje o JLudl (yiaghy
b Jxle o aSolxl jlcal ool Slb o oly, saeailis (Jae s
S s g ab aF s oS laie 4 ety sl o lne <
L) U)‘)"L“" S 00U MLM Ol.?u‘ 9 L)L’T r:l.cél aQ r:L.\S‘ daas O G:L.M ‘SLQA_QLI-MJ
LIS gy conl ool colainl LIS asls jleads ok Juw oLl ioww glais
Dygo 4 45 (G pSmeedl gie g oy )8 90 (Sinles 5 Bl ojlal )
Olwg S U o o LIS asls ojle oo calaid 5108 6 1Soslasl o g0 ailSlas
As, o 38ly dmae lis wall SSHoE SO dae @ dzi lade 4> e g 0
3l sas og gSmsS W azg LAY f s ol 0z Baies
(e Ogd oo O, il glas Pl 58 0 o el Jgaz 0000

331383l 3y olaed Jgum

e <[ OA NARYS B399 yluie SLLS

S5 A g S =0
Slloslo cpl jou Ll 0,45 o ol pl jo oauaalls oo 51 Jl jlez o50>

10595 5 stz S o Shes iy by sla)lS 5 oS g anel> sl b



IYAQ gl (homs FF (50 Lo (0233138 Jlw ¢ 052 C 39 00 (G40 H) eevrrccrennerecreene Y.

Sge b samas ols o Slee ,o Wilgiwe a5 50,8 sl slo adge g olul Ll
oS 5 peolie (0,5 T 5 ()5 5 (o i YO (pu)p b 0)S (Byma ], w2l
48 Wdgmy 450l & ol uiione (6 970 WS )0 Ll sam atws 4
Jolse 51 60,8 Slekls dlgie 51 5L oS Y ol o 4y Gzl (5970 05 & 5o
«Mpast «Olges sy Jeld adod cpl elel A (69,8 LSy A by se
Jol g iz (ol ;o 0,8 15 ddle @8> 0 0,8 LIS adle (w (aadd
Solee S Comen elge witin IS 4 Jerioe Libojle jo a4 g0l 8l el
SIS 56 Ll o,Ses 9 (LS, oFaus p atwlgml b awlss LS5 opl a5 &5l
Al (01,8 Logas a5 Lol s 2l ol,81 oo o g 00 LIS LSL o IS
3 Dol 5 4 S ) 393 Slsx Glhge 5 Wbl 4y (pw bl 4 oS
olilw b ad > 5 as oI5 dble Lulwl p ol 8l pl sl 0ail )35 a8 > L oylojl
il gei Blo 1y LeS5g cpl as wijle SLS L (6,5 Dalaie o ,Slos ijlo
~ 2 5k 5 S ysl jo i b (S bisdly, Jelge 1 oslillly, Jolge-Y
2 6 Ul 5 215 (upae 555 (SRS 055 ol el (LSS Gla
| 3Y (Somls 5 Ul a5 iy 55l (al @ sl T a5 (Gixe (py 050 955
Iy eyl g lole (Jads Glanal a5 S W laie )5 a4 1) s (ol (Sl



YV eorrnnnnnnnnnnsenen s Boscaaglid 0,5hos p yg0 68,9 Jolge Soilodimam 5950

(2Uly (il ) (60,8 sams olg Jelse 169,8 cnins sbg Jelge-Y
5 OIS Jeazs (61 1) e (55919 9 B (2583l (e (sl S olaaia
5 41 Sl o A55n a3 olasl LSS 3 G2 sl 5 ol
oz 5oLl g 6ysly g CeB w0 Vbl ey Ceoyd 4 055
Sl Lol b lojl cplpln o8 o yzeie LS, gl LIS & by
380es 3o slp 1y p3Y die Ll jo caims obg Jelse cosi 5 LS,
S ol B 055 Glosl

2S5 5 oS B Cmared S Wb Casd Ly pal gl e olukf
15 5 o 1y o 555 Sl o 45 Gl 5 4 i o Ts
S g Sawl & 0925 9 Glomd L3, Sl gll L (g Covasd L0000
S5 lsleizrl lapoe b Jolss 0920 5 (59,0 ldo b bL)) o 1) (69,8 0 o>
L OLS,E el Gy BB g Sl L gl 4 azie (508 2 Cvasd oo e
ol Wls 5 B oy g dies s pdi S, ol il g Sy (S
& oy oy 3 el 5 byt b g 00,5 Lais | 0p3 Sl adiean ol 3l
3,55 ¢ 5O (o swmared Sl iz b Slaie 5 S W le sl Slaal
Olosle 3 8hee Cules )3 5 s 9, Mes g W)l I Laze jo () 1Sen b aibiogs
aadsy oo Wl el

s 35 5 el S5k s 53,0 Yl sl (sl anagied
sldae 5 S SleShs b Slae)l5 wil oo (LI it sleeSimls
Sz )0 905> &5 wited Sl )5 pw Vb ale > 5508 5 St el
0055 ey g et gledijgel Wijse lio Slas s oy YU g bjeel
OLE 50 a5 ab aalys Vb elaixl BTL ole SLS IS j5ebs el LSS
Olosle oySles mhaw (9 Vb jo SLLL S 5 wiia SIS 5 500y Colsies
LS e



AR gl (homs FF (g0 Lo (0233130 Jlw ¢ 052 39 00 (G40 H) wovrrrceerercerennnn Yy

0955 25 Jaz 4 L S ph o Slas S50 5,8 SlesSg (V1) 5isSes
5 S, GleShy (Ll leShy (SLblener Sy Jolo
Solee 57 g 5L sl o gadod pl Lol oS patolul gl Sl
)L sleas GML.,J ClaSiwsls 5,950 0S5 0 =9 il yol> Gadod 4 Cad
2 P Jelos 53 OVAY) lKen g (28l cnl (IS L (b addge
by, Jelss aSiijso ;o Wosed p (cwlid Comex Jelge ks 1) o Sloe
SNl dnwg adlse ;56 51 Gl (o035 009 e e Jalse 51 Ll o
(Vo) GhSen 5 (5nSed oV2V ) i) Sen 5 (9l 05 (chan i 5 o
sl adge 1w e a4 Bro 0 cliass o (WYAF) Joe 5 oLbadl
aloy (elezl (BT 5 alaly Co i (e 093 25T 0g3) 3Lty
25 0 Wlgs ool oo A adlge Sl cnl BB (g, (S arg LaS
310 e 4 Wl e yolo o o od il olasl g s adlga 1) wsl o,Shec
bl 0aiiS (a5 g 8,8kas sl S, il wieilg g 4 oaiss Ll
Olojler 3 ,hae )3 0atiS s 055 lojle (Sladl glie g (LS, a5 Sl
il Glojle po Slagile 5l aied )03 ais (nl 4 3 4z gs 1A 5l

& 0 Wl gumas 5 60,8 Slebl 5 438,50 sleadlge @)l 4y az g |
ol oy a (SFlidls) ol g oldl Gletgll 5 lajls 05 oo sliiy (55970 oS
Slr @l 5 055 S8 azg 090 Ll plnse bawgi laoains Glis 5 Sles 354
5y50 il 0ye po yilo s (sloailye 45 Wish Ll laeaiasclis o IS
3b Oz g rodsmocolil LSS Gl jo ol Sglad > ol ad 3 138 o)y
Solsle orl 5o Sl Gop Cupde a4 by slaojes WS b
i Sleiday Cales 0l (oo 3BT ol o Oty

Lo s g_)L......o Q)S-LO—C)J‘SA}LHAWJ-Q‘F)HL’ R -\

'Kiggundo



YY rnnnnnnnnnssnesse Boaidaglid o ,Slos 1 g0 69,8 Jolge S lodiuw 59 po

o oaims bl 0 Sloe p slisily, Jolge ;53U gy -V

Lo ossas Gt o Slos (68,8 oocas by Jeloe Jolge 56 o)y -V
Lo oaias Olid o, Shee p comased olul Jolge 36 wyp -F

Lo saims bl o Shoe p (dad SleaSiinls axwgs Jolse 36 () p -0

Abdolmanafi, S. Ghafari, N. & Hasanzadeh, N. (2016). The
Relationship between Empowerment and Performance Level in
National Standard Organizations, Journal of Management and
Accounting Studies, 11 (1), 239-250. (In Persian)

Abolalayi, B. (2018). Performance Management, Managers Guide for
Assessing and Improving Employee Performance,Industrial
Management Organization(IMO). 1-176. (In Persian)

AhIf, Henning. Sven Horak, Andreas Klein. & Sung-Won, Yoon
(2019). Demographic homophily, communication and trust in intra-
organizational business relationshipps, Journal of Business &
Industrial Marketing, Emerald Publishing Limited,Volume 34
(2),pp1-14

Al Mughrabi, Abdullah.Martin & Jaeger (2016). Utilising a capability
maturity model to optimise project based learning — case study, Pages
679-692https://doi.org/10.1080/03043797.2017.1401594,American
Review of Public Administration, 1 -15, DOI:
10.1177/0275074019855469.

Andersen, L. B., Boesen, A., & Pedersen, L. H. (2016). Performance
in public organizations: Clarifying the conceptual space, Public
Administration Review, (76), pp. 852-862.

Armstrung, M. (1991). Personal management practice.4 th-ed. Kogan.
Pp1-975

Avey, James B. Luthans, Fred. Smith, Ronda M. Palmer, & Noel F.
(2010), Impact of Positive Psychological Capital on Employee Well-


https://www.tandfonline.com/author/al+Mughrabi%2C+Abdullah
https://www.tandfonline.com/author/al+Mughrabi%2C+Abdullah
https://doi.org/10.1080/03043797.2017.1401594

AR Jgl (doss YT (60 5Lous co233190 Jlw ¢ 22l y21 gy (GA0LEBY S crvvrrrenrrcsennees Yf

Being Over Time,Management Department Faculty Publications. Pp
1-55.

Bharali, John Baruah. Nomi, Baruah. Dipankar, & Dekaraja. (2017).
An Advanced Approach to People Capability Maturity Model,
International Journal of Advanced Research in Computer and
Communication Engineering, 1SO 3297:2007 Certified Vol. 6. Pp35-
53

Biglar, E., Goodarzi, M., Naghizadeh, M. (2016). Prioritizing factors
affecting the success of biotechnology accelerators in Iran, Thesis,
Allameh Tabatabaei University. pp1-83. (In Persian)

Bliemel, MJde. Klerk, SFlores. & RMiles, MP. (2018) Emergence of
accelerators and accelerator policy: the case of Australia,Edward
Elgar Publishing, eISBN: 978 1 78643 409 8.

Breznitz, S. & Q. Zhang (2019). Fostering the growth of student start-
ups from university accelerators: An entrepreneurial ecosystem
perspective, Industrial and Corporate Change, 28(4), 855-873.

Brown, Ross, Suzanne Mawson, Neil Lee, & Lauren Peterson, (2019)
Start-up factories, transnational entrepreneurs and entrepreneurial
ecosystems: unpacking the lure of start-up accelerator programmes,
european planning studies, 27, 885-904.

Choi, Yunsoo, & Kim Dohyeon (2018), The effects of investor types
on investees’ performance: Focusing on the seed accelerator,
Economics & Finance, 6, 1-19.

ChulHy Uhm, Chang Soo Sung, Joo Yeon Park, (2018) Understanding
the accelerator from resources-based perspective, Asia Pacific Journal
of Innovation and Entrepreneurship, Vol. 12, pp. 258-278

Cohen, Susan, Daniel C. Fehder, Yael V. Hochberg, Fiona Murray
(2019). The design of startup accelerators, Research Policy, Volume
48, Pages 1781-1797.

Colombo, M. G., C. Rossi-Lamastra & M. Wright (2018).
‘Accelerators: insights for a research agenda,” in M. Wright and I.


https://opus.lib.uts.edu.au/browse?type=author&sort_by=2&order=DESC&value=Bliemel%2c+MJ
https://opus.lib.uts.edu.au/browse?type=author&sort_by=2&order=DESC&value=Bliemel%2c+MJ
https://opus.lib.uts.edu.au/browse?type=author&sort_by=2&order=DESC&value=Flores%2c+R
https://opus.lib.uts.edu.au/browse?type=author&sort_by=2&order=DESC&value=Flores%2c+R

Yuivrrrrernnnncsnnneeansasne Bosianslids 8 ySlos p ygo 69,8 Jolge Kuilosiumms 39 yo

Drori (eds), Accelerators: Successful Venture Creation and Growth.
Edward Elgar Publishing: Cheltenham, UK, pp. 188-203

Curtis, Bill (2019). Organizational Maturity: The Elephant Affecting
Productivity,pp 241-250 -http://creativecommons.org/licenses/by-nc-
nd/4.0/

Daneshfard, K., Safari, P. (2015). Investigating individual and
Organizational factors on the performance of cadets of government
agencies of West Azarbaijan Province, Journal of Productivity
Management, VVol. 9, No. 35, pp. 173-194. (In Persian)

Drori, I. and M. Wright (2018). Accelerators: characteristics, trends
and the new entrepreneurial,” in M. Wright and 1. Drori
(eds),Accelerators: Successful Venture Creation and Growth. Edward
Elgar Publishing: Cheltenham, UK, pp. 1-20

Dursta,Susanne, Christoph Hintereggerb, Malgorzata Ziebac(2019)
The linkage between knowledge risk management and
organizationalperformance,Journal of Business Research,vol 105 ,pp
1-10, www.elsevier.com/locate/jbusres

Etebariyan, A., Azarbayjan, K., Salehizadeh, S., Arminand, A. H.
(2012). Effective Factors Affecting Employees According to Achio
Model, Shariati Hospital Staff Isfahan,Journal of Health Information
Management, 9 (7), 1047-1057. (In Persian)

Ezati, Mitra (2012). Investigating the Effective Factors on Educational
Performance of Academic Departments, Qualitative Study, Journal of
Research and Planning in Higher Education, (3), 33-45. (In Persian)

Fehder, D. & Y. Hochberg (2018). Can accelerators accelerate local
high-growth entrepreneurship? Evidence from venture-backed startup
activity,” University of Southern CaliforniaWorking Paper. http: /yael-
hochberg.com

Fei Qin, Mike Wright, & Jian Gao (2019). Accelerators and intra-
ecosystem variety: How entrepreneurial agency influences venture
development in a time-compressed support program. Industrial and
Corporate Change , 28(4), 961-975.


http://creativecommons.org/licenses/by-nc-nd/4.0/
http://creativecommons.org/licenses/by-nc-nd/4.0/
http://www.elsevier.com/locate/jbusres

LKL I PYRPYPVEIN { PO PO S5 PR | Y J USRI PP PPN LU Y5 P Yy

Gonzalez-Uribe, J., & Leatherbee, M. (2018). The effects of business
accelerators on venture performance: Evidence from start-up Chile.
Review of Financial Studies, 31(4), 1566-1603.

Gorgi, M. B. (2009) Evaluation of Impact of Empowerment on
Employees’ Performance, Management Quarterly, Seventh, No. 17,
pp. 38- 48. (In Persian)

Goswami, K., J. R. Mitchell & S. Bhagavatula (2018). Accelerator
expertise: understanding the intermediary role of accelerators in the
development of the Bangalore entrepreneurial ecosystem, Strategic
Entrepreneurship Journal, 12(1), 117-150.

Gyeo Reh Lee, Shinwoo Lee, Deanna Malatesta, Sergio
Fernandez(2019). Outsourcing and Organizational Performance: The
Employee Perspective, American Review of Public
Administration,pp1-14, DOI: 10.1177/0275074019855469.

Hafezian, M., & Adly, F. (2015). The Role of Emotional Intelligence
Components of Managers in Improving the Performance of University
Employees, Journal of Research in Educational Research, 11(45), 13-
26. (In Persian)

Hallen, Bingham & Cohen. (2014). Do Accelerators Accelerate? A
Study of Venture Accelerators as a Path to Success. Working paper.pp
1-317

Hochberg Yael V. (2015). Accelerating Entrepreneurs and
Ecosystems: The seed accelerator Model, Rice University,ppl-
33https://doi.org/10.1016/j.pacfin.05.013

Imran Naseem, Amna Sikandar, Nazish Hameed, & Rugia
Khan,(2012). Factors Affecting Employees’ Performance: Evidence
From Pakistan, Science Series Data Report, 4, 1-22.

Jafari M., Maleki M., Eyvazi M., Khodayari R. & Ahadi B. (2013).
The study of relationship between job burnout and performance in
East Azerbaijan’s health house workers, J Health Syst Res.vol 9(11):
pp 84. (In Persian)



YV rnsnense Bosidaglid 0 )Sdos 1 g0 69,9 Jolge S losiww 5950

Jesemann, Isabella R. & Alanus von Radecki, (2019). Local
Accelerator Programs Towards Increasing Innovation Within Smart
Cities, 25th International Conference on Production Research
Manufacturing Innovation: Cyber Physical Manufacturing August 9-
14, Chicago, Illinois (USA)

Jing Lee Alice (2017). Exploring the Role of People Capability
Maturity Model and Identifying People-Related Critical Success
Factors in Large-Scale Organization with Agile Practice, Thesis of
PhD in Management at the University of St. Gallen,pp1-91

Khorasani, M. & Fatemeti M. (2016). Comparative Study of Effective
Factors on Employee Performance and Improvement,Second
International Management Review Conference in the Third
Millennium.pp1-12 (In Persian)

Kiggundo, M. N. (2002), Entrepreneurs and entrepreneurship in
Africa: What is known and what needs to be done, Journl of
Developmental Entrepreneurship, 7(3), pp. 239-258

Kohler,Thomas (2016). Corporate accelerators: Building bridges
between corporations and startups, Business Horizons - Volume 59,
Issue 3, Pages 347-357

Koojeryha, Ali Taherkhani, Seulukdar, Alireza, Marjani, Amirbabak,
(2015). Investigating the Effective Factors on Human Resource
Performance of the National Bank of Iran, Master thesis, Islamic Azad
University, Central Tehran Branch, Faculty of Management,
Executive Management Group.pp1-9 (In Persian)

Lange, Ginger (2018). The Value of Business Incubators and
Accelerators from the Entrepreneurs Perspective, Dissertation,
Georgia State University.

Selek Ghaffari, P. & Maleki, A. (2016). Explaining the Distinctive
Characteristics of Accelerators in Developing Countries: A Case
Study of Iran, Thesis, Sharif University of Technology, Faculty of
Management and Economics. 1-68(In Persian)

Mansoori, Yashar, Tomas Karlsson, & Mats Lundqvist (2019). The
influence of the lean startup methodology on entrepreneur-coach



1R gl (saos T (g0 loid o2 3190 Jlw ¢ 0] 32 ot 19 A0 (GAOLLEBY S wevrereennrecreenenee YA

relationships in the context of a startup accelerator, Technovation 84—
85, 3747

Martin Bliemel, Ricardo Flores, Saskia De Klerk , Morgan P.
Miles(2018)Accelerators as start-up infrastructure for entrepreneurial
clusters,Journal Entrepreneurship & Regional Development, Pages
133-149, https://doi.org/10.1080/08985626.2018.1537152

Montazeri, Mohammad, Mehr Vakili, Seyed Rahman (2016) A Survey
on the Relationship between Employees' Mental Pattern and Their
Empowerment in Yazd University of Medical Sciences, Yazd School
of Public Health, Fifteen Years, (6), pp. 61 to 70. (In Persian)

Moorhed, G., & Griffin, RW. (2003). Organizational
behavior.Tehran: Morvarid Press (in Persian)

Moradi, M., & Jalilian, H. R. (2015). The Impact of Psychological
Empowerment on Organizational Performance of Naja Staff,Quarterly
Journal of Supervision and Inspection, Ninth Year, (31), 73-97. (In
Persian)

Mosaferchi, Sepidarkish, Mortezapour Soufiani, Momenian, Nasiri,
Zakerian, Yaseri (2018) Role of Effective Individual Factors in
Nurses'Job Performance. A Case Study of Selected Hospitals in
Tehran,Occupational Medicine Quarterly Journal 10 (1), 54-61. (In
Persian)

Motowidlo S.J. (2003). Job performance. Handbook of psychology.

Moussa Khani, Morteza, Hamidi, Naser, Najafi, Zahra (2010).
Prioritizing the Factors Affecting the Performance of Education
Managers Using Multiple Decision Techniques, Educational
Innovation Schedule, 34, ninth year, 127 to 156. (In Persian)

Nekovei Moghaddam, Mahmoud, Pirmoradi Bazjanji, Narges
(2010)The Role of Individual Differences and Personality
Characteristics  of  Employees in  Their  Organizational
Behavior,Journal of Management, Fourth, (14), 1-19.

Nemati , Somayeh, Khaef Elahi, Ahmad Ali, DanaeeFard , Hasan,
Azar, Adel(2017) Identifying and Ranking the Factors Affecting the


https://www.tandfonline.com/author/Bliemel%2C+Martin
https://www.tandfonline.com/author/Flores%2C+Ricardo
https://www.tandfonline.com/author/de+Klerk%2C+Saskia
https://www.tandfonline.com/author/Miles%2C+Morgan+P
https://www.tandfonline.com/author/Miles%2C+Morgan+P
https://rsa.tandfonline.com/toc/tepn20/current
https://doi.org/10.1080/08985626.2018.1537152

Y Qrrrnnnnssnnsnnssssese Boaidaslid o Sl 1 g0 69,8 Jolge e Lot 59 po

Performance of Value-Oriented Human Resources in the Iranian
Public Sector with FAHP, Quarterly Journal of Public Organizations
Management 5 (3), 67-82 (In Persian)

Pauwels, C., Clarysse, B., Wright, M., & Van Hove, J. (2015).
Understanding a new generation incubation model: The accelerator,
Technovation.Pages 13-24 www.elsevier.com/locate/technovation

Rahimi, Mahnaz, Yazdkhasti, Ali, Golabi, Amir Mohammad,
Mehrabi, Rosa (2016) Designing the Activity Model for the
Accelerated Business Centers in Iran, Master's thesis, Kashan
University. 1-94(In Persian)

Robbins, S.P. (2005). Essentials of organizational behavior.
Eightedition New Jersey. Pearson Prentice Hall. Inc. 509.

Ruta Kazlauskaite, llona Buciuniene, Linas Turauskas,
(2011),"Organisational and psychological empowerment in the HRM
performance linkage",Employee, Relations, www.emeraldinsight.
com/0142-5455.htm, 34 (2), 138 — 158.

Sabet, Abbas, Yidolahi, Hosein, Razaghi, Saeed, Shakarzadeh Shirazi,
Mohammad Hussein (2017) Investigating effective organizational and
psychological factors on the development and improvement of job
performance of faculty members, Journal of Management Strategies
in Health System, Year 2, Number 3, 163 to 172. (In Persian)

Sihem Ben Mahmoud-Jouini, Corentin Duvert , Mathilde
Esquirol(2019) Developing an effective corporate accelerator requires
close attention to the relationships between startups and the
sponsoring company, Journal Research-Technology
Management,VVolume 61, Issue 4, Pages 26-34
https://doi.org/10.1080/08956308.2018.1471274

Singh, S., Darwish, T. K., & Poto¢nik, K. (2016). Measuring
organizational performance: A case for subjective measures. British
Journal of Management, 27, 214-224.

Soltani, H., Parsa Nasab, M. & Rashidi, M. M. (2013) Evaluation of
Performance Evaluation System and Effective Motivational-Cultural
Factors on Improvement of Employees Performance in Cereal


http://www.elsevier.com/locate/technovation
https://www.tandfonline.com/author/Mahmoud-Jouini%2C+Sihem+Ben
https://www.tandfonline.com/author/Duvert%2C+Corentin
https://www.tandfonline.com/author/Esquirol%2C+Mathilde
https://www.tandfonline.com/author/Esquirol%2C+Mathilde
https://www.tandfonline.com/toc/urtm20/current
https://www.tandfonline.com/toc/urtm20/current
https://www.tandfonline.com/toc/urtm20/61/4
https://doi.org/10.1080/08956308.2018.1471274

AR gl (hoss FF (g0 Lo (0233130 Jlw ¢ 052 C 39 00 (GA0LLEBYH) wovvrrcreererrerennnn f.

Enterprises and Business Services of 12th Region, Journal of
Productivity Management, Number 26, 147 -174. (In Persian)

Taher, B. (2015). Factors Affecting Human Resources,Social,
Economic, Scientific, and Cultural Workers and Societies, (190), 58-
71. (In Persian)

Urbaniec, Maria, & Zur, Agnieszka,(2020). Business model
innovation in corporate entrepreneurship: exploratory insights from
corporate  accelerators, International  Entrepreneurship  and
Management Journal, https://doi.org/10.1007/s11365-020-00646-1

Waleed Ahmed & Abdel-Razek (2011). Factors Affecting the
Effectiveness of the Job Performance of the Specialists Working in the
Youth Care at Helwan University, World Journal of Sport Sciences, 4
(2): pp116-125.

Yavari, Hossein, Roshan, Seyyed Aligholi, & Vafaadar, Milad (2016).
Explaining and Studying the Role of Accelerators in the Development
and Performance of Start-ups in Iran, M.Sc., University of Sistan and
Baluchestan.

Yin-Che Chen, & Yen-Jung Wang (2016). Application and
development of the people capability maturity model level of an
organization,Total Quality Management & Business Excellence, 29,
34-49

Cao, Yue, & Lu, Yu (2018). The individual characteristics of board
members and internal control weakness: Evidence from China,
Pacific-Basin Finance Journal,51, 75-94.

Zarei, Reza, Seyed Ebrahim, Mangabe, & Gharbahi, Mohammad Reza
(2019). The Influence of Individual Characteristics and Academic
Background on Students' Ten Fields of Learning and Study
Strategies,Journal of Research in Humanities and Social Studies,
Issue 17, pp. 161-180. (In Persian)

Zimmer L. (2006). Qualitative meta-synthesis: a question of
dialoguing with texts". Journal of Advanced Nursing, (53) 311-318.


https://www.tandfonline.com/author/Chen%2C+Yin-Che
https://www.tandfonline.com/author/Wang%2C+Yen-Jung
https://www.tandfonline.com/toc/ctqm20/current
https://www.tandfonline.com/toc/ctqm20/29/3-4
https://www.sciencedirect.com/science/journal/0927538X/51/supp/C

