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The aim of this study is to analyze the factors affecting the formation of
entrepreneurial behavior of students of the University of Sistan and Baluchestan.
Internal studies have conducted a limited study of some variables in the field of
entrepreneurship. In this article, by examining the theoretical foundations and
previous studies, the conceptual model of research with the influence of main
variables including, Entrepreneurial awareness, entrepreneurial intent, trait
competitiveness, and proactive personality over entrepreneurial behavior and
interaction between variables were identified. The relationships between the
variables were analyzed with the structural equation approach. The results showed
that among students of the University Sistan and Baluchestan, entrepreneurial
awareness has an important and significant effect on entrepreneurial intent. In
contrast, trait competitiveness does not have a significant effect on entrepreneurial
intent, and cross-competence of competitiveness and entrepreneurial awareness
does not have significant on entrepreneurial intent. Entrepreneurial Intention has
a positive and significant effect on entrepreneurial behavior. Proactive personality
has a positive and significant effect on the formation of entrepreneurial behavior.

Keywords: The effect of entrepreneurial intent on entrepreneurial behavior is not affected by

[Keywords] high or lowvalues of proactive personality, although proactive personality is
effectiveonentrepreneurialbehavior.Therefore,theintersectingeffectofproactivepe
rsonalityand

entrepreneurialintentiononentrepreneurialbehaviorisnotsignificant.Forthetwovari
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coefficients. Finally,
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ables, entrepreneurial behavior as a dependent variable and for entrepreneurial
intent as a dependent variable indicates that the fitting power of the structural
model is moderate. Among the control variables, only two variables of participation
in entrepreneurship courses and income earning experience have significant
practical
entrepreneurial awareness to entrepreneurial behavior are presented.

suggestions for mobilizing students from

Extended Abstract

1. Introduction

The issue of employment and finding a
suitable job for young people is one of the
main challenges of any society in the
present age. Entrepreneurship as one of
the most important ways to prevent social
harms caused by unemployment and other
problems has always been emphasized by
social and economic experts. Universities
and higher education institutions, given
their role in the production, distribution,
dissemination and transferring of the
knowledge and its wuse in various
economic, social, cultural and political
fields, can be the driving force for the
development and creation of knowledge-
based economy at the national and
regional levels (Kerr, 2001). In fact, with
growing unemployment around the globe,
many governments are depending on
entrepreneurial start-ups for job creation
(Premand et al., 2016; Obschonka et al.,
2017). Prior research over the years has
focused on understanding the drivers of
entrepreneurship by examining why some
individuals develop the intention to start a
new venture. This follows from the view
that entrepreneurial intentions are a key
determinant of entrepreneurial behavior
(Neneh, 2019; Van Gelderen et al., 2015).

2. Objective

The aim of this study is to analyze the
factors affecting the formation of
entrepreneurial behavior of students of the
University of Sistan and Baluchestan. By
recognizing the factors affecting the

formation of entrepreneurial behavior of
the students of the University of Sistan and
Baluchestan and the extent of the impact of
each of these factors on entrepreneurial
behavior, appropriate policies, programs
and strategies can be developed to guide
students who have the potential to become
successful entrepreneurs.

3. Data/Methodology

In this article, by examining the theoretical
concepts, propositions, frameworks and
models in previous valid studies, the
conceptual model of the research with the
influence of main variables including,
entrepreneurial awareness, entrepreneurial
intent, trait competitiveness, and proactive
personality over entrepreneurial behavior
and interaction between variables were
identified. The relationships between the
variables were analyzed with the structural
equation modeling approach. The statistical
population frame of the present study
includes all university students referring to
the sub-sections of the University of Sistan
and Baluchestan which are related to the
business and entrepreneurship activities
and programs. In the study, the Cochran
sample size method was also used to select
the statistical sample frame of the research.

Its reliability was determined using
Cronbach's alpha coefficient. Cronbach's
alpha coefficient for this questionnaire was
0.912, which indicates the acceptable
validity and reliability of the questionnaire.
However, after completing the
questionnaires, the whole validity and
reliability of the research were analyzed
with software.

Hakima Vaezi, Mehdi Zivdar. The Effective Factors on the Formation of Entrepreneurial Behavior of students of the
University of Sistan and Baluchestan



Journal of Executive Management

4. Results/Findings

The results showed that among students
of the University of Sistan and
Baluchestan, entrepreneurial awareness
has an important and significant effect on
entrepreneurial intent. In contrast, trait
competitiveness (TC) does not have a
significant effect on entrepreneurial
intent (EI), and cross-competence of
competitiveness and entrepreneurial
awareness (EA * TC) does not have
significant on entrepreneurial intent.
Entrepreneurial Intention (EI) has a
positive and significant effect on
entrepreneurial behavior (EB). Proactive
personality (PP) has a positive and
significant effect on the formation of
entrepreneurial behavior (EB). The effect
of entrepreneurial intent (EI) on
entrepreneurial behavior (EB) is not
affected by high or low values of proactive
personality, although proactive
personality is effective on entrepreneurial
behavior. Therefore, the intersecting
effect of proactive personality and
entrepreneurial intention (PP * EI) on
entrepreneurial behavior is not significant.
According to the two variables of
entrepreneurial behavior as a dependent
variable and entrepreneurial intent as a
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