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Abstract

The aim of this study is to investigate the effect of institutional pressure on the
sustainable performance of manufacturing and industrial companies by analyzing
the mediating role of strategic learning. The research method is applied in terms of
purpose and descriptive in terms of data collection method. The statistical
population includes managers from 256 different industrial and production
companies of Kermanshah Industrial Town. According to Morgan sampling table,
152 companies were determined and selected using simple random sampling
method. Data collection tools, questionnaires and analysis were performed using
Structural Equation Modeling (SEM) in LISREL software. Findings indicate that
institutional pressure has a direct significant effect on the sustainable performance
of industrial and manufacturing companies. Also, institutional pressure has an
indirect significant effect on sustainable performance through the variable of
strategic learning. The results show that strategic learning plays a mediating role
between institutional pressure and sustainable performance. In addition,
institutional pressure and strategic learning are the most important factors
affecting the sustainable performance of industrial and manufacturing companies.
Moreover, the results have provided theoretical innovations in the areas of
institutional pressure, strategic learning and sustainable performance.
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Extended Abstract

1. Introduction

In the last decade, performance
sustainability has received more attention
among industries, organizations and their
stakeholders around the world, and
sustainable  performance has been
considered as a challenge and an
opportunity to move towards sustainable
development (Bandavi et al., 2020). Today,
itis a fundamental issue for many different
industries, especially manufacturing and
industrial companies. Institutional
pressure is a powerful formal or informal
force that makes companies chooses
specific strategies (Spielman & Williams,
2019).  Accordingly, the  policies,
structures, strategies and performances of
organizations  are  influenced by
regulations, shared knowledge and
expectations that arise from the
institutional  environment  including
competitors, government, stakeholders,
trade unions, etc. Companies adapt their
institutional structures, strategies, and
practices to environmental requirements
to ensure their compliance with
environmental requirements, thereby
contributing to their long-term survival
(Sepahvand et al., 2019). However, any
business that does neglects strategic
learning and its importance will not be
able to transfer its positive and negative
strategic experiences for performance
sustainability, and use the knowledge
gained from environmental monitoring
and opportunity activities (Beit Mashal,
2017). This approach has the ability to
influence sustainable long-term
performance and use it effectively to
achieve the current and future goals of the
organization through acquiring the
required knowledge to gain competitive
advantage. Therefore, the main research
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question is: Does institutional pressure

directly and indirectly affect the
sustainable performance of industrial and
manufacturing  companies  through

strategic learning?

2. Research Methodology

The present applied research has used
descriptive-correlational ~method to
analyze the data. For testing the research
hypotheses, Structural Equations
Modeling (SEM) and the partial least
squares method have been used. The
statistical population included managers
from 256 industrial and production
companies of Kermanshah Industrial
Town. According to Morgan table, 152
companies were selected as the statistical
sample through simple random sampling
method. For more accurate information
about the industrial and manufacturing
companies, 180 questionnaires were
distributed among the target community.
The research questionnaire consisted of
two parts. Part I addressed the managers
of different levels of industrial and
production companies in Kermanshah
Industrial Town. Part II measured the
institutional pressure variable through the
compulsory and normative variables as
well as the imitation pressure. For this
purpose, four items were taken from
Dubai et al.’s (2019) research. Moreover, to
measure the strategic learning variable
through the dimensions of creation,
distribution, interpretation and
implementation of strategic knowledge,
twelve items were taken from Arman and
Shafiee’s (2017) research questionnaire. A
5-point Likert scale was used to measure
the questionnaire questions in all three
variables.

3. Research Findings
Using SEM, we have examined the
relationships between variables. In the
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first hypothesis (institutional pressure has
a positive significant effect on the
sustainable performance of industrial and
manufacturing companies), considering
the value of t-statistic and the significance
level of 0.000 (which is less than 0.05), it
can be concluded that the institutional
pressure, with a coefficient of 0.66, has a
positive  significant effect on the
sustainable performance of the industrial
and manufacturing companies. In the
second hypothesis, the findings show that
the institutional pressure with a
coefficient of 0.57 has a positive and
significant effect on the strategic learning.
For the third hypothesis, it can be
concluded that the strategic learning with
a coefficient of 0.49 has a positive and

significant effect on the sustainable
performance of the industrial and
manufacturing companies. To test

Hypothesis 4, Sobel test was used to
investigate the mediation of strategic
learning between the variables of
institutional pressure and sustainable
performance. Given the absolute value of
Z for the Sobel test, which is equal to 4.16
and greater than 1.96, it can be concluded
that the indirect effect of institutional
pressure on sustainable performance is
confirmed by strategic learning.

4. Conclusion

Considering that all the hypotheses of the
present research have been confirmed,
industrial and manufacturing companies
must take the path of timely and

appropriate response to institutional
pressures through strategic learning and
manage their activities and procedures in
this way to be successful and sustainable
in their performance. Therefore, the
senior managers of manufacturing and
industrial companies in Kermanshah
Industrial Town and other industrial
towns in the country are recommended to
act based on their resources and
capabilities and adjust their strategic
learning procedures so that they can put

the strategic knowledge creation,
distribution, interpretation and
implementation on their agenda to

respond promptly and appropriately to the
pressures of the institutional
environment. These pressures include a
variety of normative, imitative and
coercive pressures. Thus, the managers
must encourage their employees to adopt
a strategic learning approach in their
current and future activities.
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