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The purpose of this study was to present a model of local management in
companies affiliated to the Ministry of Energy with a jihadist approach. The
statistical population of the study is 25 experts of companies affiliated to the
Ministry of Energy. Data were collected through a researcher-made
questionnaire with standard components, 10 main variables and 32 sub-variables
of structural modeling were tested and the validity and reliability of the variables
were ensured. Findings have shown that the final model of this research has 3
dimensions, 10 components and 32 indicators that the structural dimension
includes forward-looking policy-making, rights-oriented and meritocracy,
behavioral dimension including faithful rationality, active trust, professional

Keywords: responsibility, aptitude and dimension The field includes revolutionary insight,
Native management, self-reliance and jihadi culture, and in the end it is suggested that by developing
Jihadi culture, Jihadi and institutionalizing this model in these companies, by promoting jihadi
approach management, steps be taken to achieve organizational goals.
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1. Introduction

Jihadi management means a relentless
effort to effectively use and control the
activities of individuals, based on the
struggle in all scientific, cultural, political,
economic fields with divine intention to
achieve the lofty goals of society and
remove existing obstacles (Nadali, 2016).
Indigenous management with a jihadi
approach has the feature of examining the
issue at its origin, in other words,
indigenous  management  tries  to
investigate the issues in its place with an
endogenous view. Jihadi management is a
management style, as appropriate. The
type of activity or mission of
organizations, this management style can
vary in different companies and ministries.
This means that regardless of the general
principles in common, probably in
proportion to the type of structure,
function and position, we see differences
in the characteristics of this type of
management. Therefore, since the
scientific research conducted in this field
was either not feasible or had
shortcomings, the decision was made to
conduct research in this field and due to
the lack of a favorable model of jihadi
management in these companies, the
present study seeks to answer this
question. What elements has the local
management model with a jihadist
approach in the companies affiliated to the

Ministry of Energy used and what is the
relationship between these elements?

2. Methods
In order to present the native
management model, the effects of

variables were investigated using the
structural equation modeling method.
Therefore, according to the nature of the
research, the research method was survey
and applied in terms of purpose, the
information of which was collected by field
method using a questionnaire. In order to
collect the data, the technique of
systematic literature review was used to
extract the criteria from theoretical
foundations, and then a conceptual model
was extracted by a researcher-made
questionnaire based on the Lawshe and
Likert spectra. Finally, with a survey of
experts, the indicators were placed in the
default three dimensions based on
theoretical foundations in the form of
structural, behavioral and contextual
dimensions. In this study of technique
(SLR), structural equation modeling to
determine the relationships between
variables and model comprehensiveness
Pls software and Cronbach's alpha test
were used to determine the reliability and
GFI test was used to determine the
validity.

3. Results

The final research model is created by
experts in three levels with 3 dimensions,
10 components and 32 indicators, which
are shown in the following figure:
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Figure 1 Final research model

Check the model fit

An essential criterion for measuring the
structural model is the coefficient of
determination of endogenous latent
variables. The values of the coefficient of

determination in the PLS path model
describe 0.67, 0.33 and 0.19 as significant,
moderate and weak, respectively. Table 5
shows the fit indicators for each
component and Table 6 shows the total fit
indicators:
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Table 1 Component fit indices

Redundancy Credit

Coefficient of determination

) Variable . .
Index index )Components( Dimensions
Q2 R2 P
0/854 0/947361 Policy futuristic |
0,/901 0,/955575 The right Structura
0/856 0/967515 Meritocracy
Faithful rationalit
0,/868 0,/985248 aitiiul rationatlty
0/821 0,/916493 Active t;uls;c Behavioral
responsibility
0/869 0/941644 professional
0/632 0,/918443 Working talent
Revolutionary
0/876 0,/960536 insight
0,/833 0,/934396 Self-reliance ~ Packground
0/630 0,/919533 Jihadi culture

According to the results, the coefficient of
determination for the main structure, ie
jihadi management, is 0.8530 and it can be
said that the coefficient of determination
of the main structure was relatively high
and acceptable, and independent variables
were able to explain the changes of the
dependent variable well.

4. Conclusion

Based on the results, it can be stated that
the prospective policy variable as one of
the findings of this study includes
program-centered, goal-oriented, rule-
oriented and forward-looking indicators.
One of the findings of this study includes
the indicators of meritocracy,
streamlining the structure and processes
and the use of new technology. The
variable of faithful rationality as one of the
findings is the variable of orbit-orientation
and seeking the pleasure of God. The
findings of this study include the
indicators of rationality, faith in God,
honesty, piety and sincerity in action. The

variable of active trust as one of the
findings of this study includes the
indicators of trustworthiness, trust in God
and courage. The variable of professional
responsibility As one of the findings of this
study includes indicators of work
commitment, responsibility and working
with love and passion. The variable of
revolutionary insight as one of the findings
of this study includes indicators of anti-
corruption, importance to the treasury,
insight and efforts to Preservation of the
values of the revolution is a variable of
self-reliance as one of the findings of this
p Research includes indicators of
supporting domestic production and self-
confidence. The variable of jihadi culture
as one of the findings of this study includes
indicators of indefatigability, arrogance
and hard work.
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