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Concept mapping of employee entrepreneurial behavior in government
organizations (Scientometric approach). Attention to entrepreneurship in
organization has become increasingly important in recent years. Most
researchers have been looking for why and how employee entrepreneurial
behavior develops and they acknowledge this is an effective factor in the
profitability of organizations. However, researches in this scope, especially in the
institutional context of Iran are scattered and limited. This research that has been
done with the scientometrics method and as well evaluation techniques and
content analysis of documents, intends to examine studies in this area and by
arranging research, provide a conceptual and integrated model by using content
analysis of documents. Statistical population of this research is all related
documentation provided in Scopus database which includes 1726 documents until
2019 and evaluation and illustration have been done with by using bibexcel and

Keywords: VOSviewer. Based on the classification of all documents, Research on "Employee
Organizational Entrepreneurial Behavior" is divided into the three sections. Dimensions related
entrepreneurship, to individual factors include "Acquisitive and Inherent", dimensions related to
Entrepreneurial behavior, | organizational factors include "Dynamics, Culture, Supporting, Learning" and
Consequences of dimensions of the consequences include "Organizational entrepreneurship
entrepreneurial behavior, | development, improved performance”. Finally, based on identified research gaps,
Scientometric. suggestions for future research are provided.

*Corresponding Author: Gholamhossein Hosseininia
Address: Associate Professor, Department of Business ~ Email: hosseininia@ut.ac.ir
Creation, Tehran University, Tehran, Iran Tel: 02188339095

Hamidreza Abbasi, Gholamhossein Hosseininia, Ali Davari. Conceptual Mapping of Employees’ Entrepreneurial
Behavior in Government Organizations Using a Scientometric Approach



mailto:Hamidreza_Abbasi_en@yahoo.com
mailto:hosseininia@ut.ac.ir
mailto:ali_davari@ut.ac.ir
mailto:hosseininia@ut.ac.ir
https://www.orcid.org/0000-0002-3127-8289

Volume 13. Issue 26. Autumn and winter, 2021. Pages 193 to 220.

Journal of Executive Management

Extended Abstract

1. Introduction

Various organizations in the public sector
have  addressed  the  issue  of
entrepreneurship  development  and
entrepreneurial approach for several
reasons, including resource constraints,
social issues, downsizing the government,
political pressure, organizational
competition, the moving towards
accountable managers, inefficiency of
traditional methods of governmental
management, national and  local
development programs, rapid
environmental changes and maintenance
of efficient manpower (Morris, 2002).

Various studies have indicated that
many researches in recent years have
focused on entrepreneurial behavior and
behavioral approach in business creation
and  entrepreneurship  development
(Obschonka,  2017).  Leaders  and
entrepreneurs have always been looking
for innovation and value creation through
creativity and resource use (Akemi &
Christopher, 2017: 11).

Hence, this research analyzes the texts
and documents related to this field in the
Scopus database until 2019 using a
scientometric approach to identify the
existing research gap and provide a
classification of research in this field. Also,
in addition to presenting a conceptual and
integrated model, the present article tries
to pave the way for future research.

2. Methodology

This research is an applied research which
employs a scientometric method (co-word
analysis) and a combination of citation
analysis (scientometric) and content
analysis to analyze the literature based on
title, keywords and abstract.

The statistical population of this
research includes all the 1726 related
documents in Scopus database until 2019.
These documents have been evaluated in
Bibexcel and VOSviewer Software. Then,
using content analysis and referring to the
abstract and research results, they was
categorized and their discussions and
conclusions were addressed.

3. Findings

First, the most important words in the field
of  "entrepreneurial  behavior in
government organizations" were
identified and in the next step, in the
Scopus citation database, the mentioned
field was searched for the following:

"entrepreneur* behavior*"

OR

"entrepreneur* government*"
OR

"entrepreneur*” AND "government*
organization*"

The number of the results obtained was
about 1726 documents until 2019. The
number of the documents published in the
world (2018), the ranking of the countries
with the most published documents in the
world (The United States, Britain and
Germany were at the top of this ranking,
and Asia, China and India were the next
most-published countries), the status and
amount of the published documents in
various subject areas ("Business and
Management") and the most frequently
used words among the published
documents ("entrepreneurship”,
"entrepreneurial behavior” and
"innovation") were then mentioned.
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4. Conclusion

This research has provided a framework
for research on "employee entrepreneurial
behavior" to guide future research in the
right direction. For this purpose, applying
a scientometric method, the existing
research gap has been identified and using
content analysis, an integrated conceptual
model has been formed and suggestions
have been made for future research. Based
on the results, research in the field of
entrepreneurial behavior can be studied in
three ways. The first way is related to
individual factors, including "acquisition
and inherence". Accordingly, factors such
as "creativity, entrepreneurial alertness,
independence  seeking,  risk-taking,
success, gender and age" are among the
inherent factors and ‘"entrepreneurial
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