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management pattern with the comprehensive behavioral approach based on
a mixed study and with a descriptive-exploratory approach. The statistical
population of this study for the qualitative phase consisted of experts from
the Ministry of Communication and Information Technology of Iran in the
field of human capital management and in a quantity stage, all employees of
this ministry. The statistical sample was included 15 persons in the qualitative
phase selected by purposeful judgmental approach and 300 persons were also
selected by random stratified method in the quantitative part. Data collection
instruments in this study was included semi-structured interviews with
experts in the field of management and human resources and 59
questionnaire; Which its content validity & reliability based on Cronbach's
alpha (0.873) was confirmed. Data analysis was performed in the qualitative
part by thematic analysis method (theme) and in the quantitative part by
confirmatory factor analysis method in Amos21 software. According to the
obtained Research findings, the employees’ inner self-management pattern
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consists of three main components cognitive, rational and spiritual. Also, the
rational self-management component (with a factor load of 0.985) had the
highest and the spiritual self~-management component (with a factor load of
0.879) had the least support for their measurement model.
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Extended abstract

1. Introduction:

As a tool to increase and decrease
desirable and undesirable behaviors and
promote independence among employees,
the use of self-management strategy
cause promoting effective and efficient life
through helping people to do difficult
tasks, achieve personal goals, and replace
good habits and practices with bad
practices that lead to improved
performance and life. According to Barry
Wart et al. (2014), self-management is a
process in which employees manage and
control their behavior. Therefore, it is an
interesting topic for researchers to find a
model for employees’ self-management
with a comprehensive behaviorist
approach.

2. Literature:

With the advent of the age of wisdom and
the change in the nature of manual labor
to intellectual capital and multi-skill
workers, organizations were forced to
replace new approaches of leadership and
management with traditional methods
(Varash and Dahli, 2019: 158). Intrinsic self-
management, according to Pearson et al.
(2011), includes individual mindsets,
experiences, internal conversations,
analyses and inferences, beliefs and
attitudes, and self-awareness causing an
individual to be consistent in job-related
behaviors. Through self-management, the
employees are able to make a good use of
their skills and competencies and receive
feedback from their work (Akav Acu, 2015:
112).

3. Methodology and
Findings:

The present mixed-methods research

uses a descriptive-exploratory approach

and its statistical population includes
university professors and experts of the
Ministry of Communications and
Information Technology of Iran, among
whom, a statistical sample of 15 people was
selected for the qualitative part. The data
collection tool was a semi-structured
interview and the data analysis was
performed wusing the theme analysis
method. The statistical population in the
quantitative part included all the
employees of this ministry, among them
300 people were selected by stratified
random sampling method. Data collection
tool was a 60-item questionnaire with
confirmed formal validity and reliability
(Cronbach's alpha: .873). Confirmatory
factor analysis by Amos 21 Software was
also used to evaluate the construct
validity. According to the obtained results,
the cognitive, rational and spiritual
behaviors components well support their
latent variable and are a good tool for
measuring it. The self-management
component of rational behavior (factor
load of .985) had the most and the self-
management component of spiritual
behavior (factor load of .879) had the least
support for their measurement model.

4. Discussion and

Conclusion:
The results of the present study led to 13
organizing themes and 59 basic themes.
Other studies such as Bari Wart et al.
(2014) and Viory et al. (2019) also confirmed
these components. In the cognitive
behavior section, this research consisted
of four components of mental framework,
awareness of abilities, self-confidence and
self-awareness. These results are
consistent with Finik and Grifer (2013) and
Lee (2016). The difference between the
present study and other research is the
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simultaneous design of all intrinsic
indicators in the field of cognitive, rational
and spiritual behaviors. The second part
(rational behavior) consisted of five
components (mental imagery, analytics,
innovative visualization, internal control
and adaptability). These results are
consistent with Heso and Right (2019) and
Cromb (2019). The present study
completed the rational ideas and behavior.
The third part (spiritual behavior)
consisted of four components (self-
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conversations for the greater good:
An exploration of intrapersonal
communication as a self-leadership
strategy in social entrepreneurs.

Crumb, L. (2019). Integrating feminist
narrative therapy, person-
centered therapy, and rational
emotive behavioral therapy: A
short-term case study.
International Journal of Integrative
Psychotherapy,9, 56-72.

Eldredge, J. H., Honeycutt, J. M., White, R.
C., & Standige, M. (2016). On the
functions of imagined interactions
in night dreams. Imagination,

esteem, inner voice, self-talk and self-
consciousness). These results are
consistent with Lee (2016) and Helbersert
et al. (2001). The present study completed
and influenced the spiritual behaviors.
Confirmatory factor analysis method was
used to validate the measurement pattern
of employees' self-management variable.
According to the obtained results, all three
components support their latent variable
and the designed model.
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