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The aim of this study was to structure the factors affecting entrepreneurial
capacity in the Iranian sport industry. The present study is an applied research
that was conducted in the field. The research method was mixed in terms of data
collection method which was implemented qualitatively-quantitatively. The
statistical population of the research in the qualitative part included experts in
the field of sports management that in order to identify these samples, purposive
sampling method was used. This sampling continued until the theoretical
saturation was reached and finally 14 people were identified as samples in the
qualitative section. Also, the statistical population in the quantitative part of the
research included all managers of government, quasi-governmental, for-profit,
non-profit and non-governmental sectors in Kerman province, which numbered
200 people. Due to the limited population, the statistical sample was equal to 200
people. The research tools included semi-structured interviews and a
researcher-made questionnaire that was used to assess the face validity of ten
professors of sports management and the content validity of the questionnaire
questions was used using the Lawshe model (CVR = 0.83) and content validity was
confirmed. Cronbach's alpha coefficient of this questionnaire was 0.83 for
interpretive structural modeling method questionnaire and 0.86 for structural
equation questionnaire. The whole process of analyzing the research data was
performed in SPSS and IMOS software version 20. The results of the present
study showed that institutional components, environmental improvement,
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1. Introduction

The present study aimed to structure the
factors affecting entrepreneurial capacity
in the Iranian sports industry. Today, the
sports industry has become doubly
important for all governments, because
the use of sports pursues various goals in
the direction of economic, political,
cultural, welfare and health improvement
which can be achieved through proper
management and structure. In other
words, today, with the pervasiveness of
the sports industry, it is considered as a
tool for development in political,
economic, social, and cultural situation.
Therefore, the need to explain the factors
affecting the growth and development of
this tool can be effective in achieving the
goals and strategic policies of countries. It
is believed that sports entrepreneurship
should identify the existing capacities in
the sports industry and use them to create
profitable  economic  activities by
discovering opportunities.

2. Methods

The present study is an applied field
research which uses a mixed-methods
approach. To conduct the qualitative part
of the research, qualitative content
analysis method was used. Among the
different parts of the content analysis
method, directional content analysis
method was used. For this purpose,
researchers first identified the factors
affecting entrepreneurial capacity in the
Iranian sports industry through content
analysis, and the factors were identified
according to the theoretical foundations
in this field. Then, in qualitative interviews,
in addition to exploring the identification
of the new factors, the factors identified in
the theoretical foundations were also
evaluated in the qualitative section. Thus,

the factors affecting the entrepreneurial
capacity of the Iranian sports industry
were finalized. Table 2 shows the factors
affecting the entrepreneurial capacity of
the Iranian sports industry and the source
of extraction of each of the identified
factors. The statistical population of the
present study in the qualitative section
included experts in the field of sports
management who were identified with the
necessary experience and knowledge
about the research topic. To select these
samples, purposive sampling method was
used. This sampling continued until the
theoretical saturation was reached and
finally 14 people were identified as the
study sample in the qualitative section.

3. Results

To identify and categorize the
entrepreneurial capacity model in the
Iranian sports industry, the opinions of the
experts in a qualitative method were used.
After coding, the features extracted from
the interviews were identified and
summarized. Theoretical saturation was
reached in the 13" interview and to ensure
the theoretical saturation, the 14%
interview was performed. The method of
categorizing items in the qualitative part
of the present study was according to the
inductive method.

4. Conclusion

In this study, the factors affecting the
entrepreneurial capacity of the Iranian
sports industry have been structured.
Because of its positive social, cultural and
economic impact, the sports industry has
become one of the largest industries in the
world and for most countries, this industry
is an important source of economic
activity, income generation, employment
and international trade. In general, the
sports industry conducts a set of activities
related to the production, marketing and
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sale of sports goods and services that play
a role in promoting their added value. In
the current decade, one of the biggest
challenges and one of the most important
problems of the country's sports industry
is entrepreneurship and employment. The
results of the present study showed that
institutional components, environmental
improvement, opportunities, regulation,
cognition, and promotion of
entrepreneurship, economic, and social
status were identified as effective factors
on the entrepreneurial capacity. To
improve the entrepreneurial capacities
and promote entrepreneurship, it is
necessary to consider the economic and
social aspects as infrastructure and key
factors, e.g., holding training classes and
familiarizing them with the environmental
capacities that exist in sports, creating the
necessary platform for training sports
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