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The ambiguity of the strategies of the strategic approach of green human resource
management for researchers and the increasing role of sustainable development
and, most importantly, its environmental aspects, led the authors; The aim of the
present study was to identify the strategies of strategic management of green
human resources and to examine its relationship with sustainable development.
Current research strategy; The approach is mixed (qualitative and quantitative). In
order to collect qualitative and quantitative research data, interview tools and
questionnaires were used. The statistical population of the study was experts in the
field of human resources in both academic and organizational groups that human
resources specialists in the twelve districts of Tabriz Municipality and its affiliated
institutions formed the study group. In the qualitative part, the non-probable
snowball sampling method was used to select the interviewees and a simple random
method was used for the quantitative sampling. Qualitative data were collected
through interview protocol and quantitative data were collected through
Keywords: questionnaire distribution. In the qualitative stage of the research, the main codes
green human resource | and concepts were identified through interviews with experts using theme analysis
management, strategic | method and based on previous research and qualitative results, the dimensions of

human resource strategic green human resource management were identified and its consequences
management, for sustainable development were investigated. In the quantitative stage of the
sustainable research, the structural equation modeling approach using partial least squares
development. method was used to investigate the relationship between the thirteen dimensions of
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! strategic green human resource management and sustainable development.
| Findings indicated that seven dimensions including: green strategy, green human
resource planning, green employment, green education, green discipline, green
corporate social responsibility, green printing are significantly, directly and with low
| intensity effective on sustainable development.

Extended Abstract

1. Introduction

By reviewing the theoretical literature,
four conceptual models in foreign
research and four models in domestic
research related to green human resource
management were considered. In the field
of foreign research, two models designed
by Daley and Hong (2001) and Jabour and
Santos (2008) were used to link human
resource management with environmental
management, and the models used by
Renwick et al. (2012) and Dubois and
Dubois (2012) were used to incorporate
environmental discussions into various
functions of human resources and show
how each of the human resource
processes is involved in environmental
issues. In the department of internal
research, in the model presented by
Mohammad nejad Shourkaei et al. (2016),
the non-process dimensions of green
human resource management, the
necessary basis for the realization of green
human resource management, and its
consequences in different layers have
been analyzed. In the research of Rezaei et
al. (2016), the manner and extent of the
impact of the nine dimensions of green
human resource management on
sustainable organizational development
has been investigated. In a study
conducted by Janalizadeh Qazvini et al.
(1400), eight components have been
considered as different aspects of the
green human resource management
model and the components affecting
environmental performance have been

ranked. Finally, in the latest efforts,
Doozandeh Kakroodi (1400) identified a
model with twelve factors for green
human resource management and made
pairwise comparisons between the factors
and analyzed the factors in six levels in
terms of penetration. Although previous
research in the field of green human
resource management has been very
effective in clarifying the concept of green
human resource management, in this
framework, the consequences of strategic
green human resource management for
sustainable development and some of its
dimensions and concepts have mostly
been ignored. Accordingly, the main
concern of the current research is
designing a suitable model for strategic
management of green human resources by
evaluating its implications for sustainable
development and addressing the issue of
whether the implementation of the
strategic management of the green human
resources provides a platform in the study
organization and whether the
organization can use this approach
towards sustainable development. Given
the research issue, this study seeks to
answer the following questions: What is
the appropriate model for strategic
management of green human resources to
establish sustainable development? What
are the dimensions of strategic green
human resource management? What are
the implications of implementing a
strategic ~ green  human  resource
management model for sustainable
development? Today, municipalities are
one of the most important institutions of
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urban management in social and political
structures that can favorably manage the
city in the direction of sustainable
development (Sheikh Bekloo & Rajaei, 2018:
112). The importance of research on
sustainable development as one of the
main challenges of Tabriz Municipality,
the increasing environmental warnings,
and the importance of economic
development with the need to pay
attention to the environmental issues, the
significant impact of organizations and
human resources in reducing and solving
the environmental challenges, feeling the
need to provide a comprehensive model
for strategic management of green human
resources to improve the clarity of the
concept of this category and its
dimensions, and creating a coherent
picture of the content and consequences
of sustainable development are all factors
that require the conduct of a combined
research.

2. Methods
This research uses a sequential
exploratory method performed

sequentially with the priority of the
qualitative approach. To collect the
qualitative and quantitative data, a semi-
structured interview and a questionnaire
were used. The statistical population of
the study were experts in the field of
human resources in both academic and
organizational groups. The statistical
sample of the research in the qualitative
part included 12 individuals from both
groups of experts and in the quantitative
part included 50 human resource
specialists of the municipality. In the
qualitative  part, a non-probability
purposeful snowball sampling method was
used, and in the quantitative part, a simple
random sampling method was used.
Qualitative stage experts were from both
genders and had masters and doctoral
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degrees, working experience of at least 10
years, and age range of 35-60. The subjects
studied in the quantitative section had at
least a bachelor's degree in management
and 10 years of work experience in human
resources. Interviews were conducted by
setting the interview protocol and asking
semi-open-ended questions in line with
the subject and objectives of the research,
approved by the university professors. The
quantitative data were collected through
the distribution of questionnaires. The
validity and reliability of the data in the
qualitative stage was reviewed and
confirmed by a specialized panel
consisting of (10) experts from the
statistical community (organizational and
academic experts) using the "participant
verification" strategy and content validity
analysis method. The quantitative data
validity and reliability were checked and
confirmed using convergent validity
analysis, divergent validity analysis, and
reliability analysis of research structures.
To analyze the qualitative data, a theme
(theme) analysis method was used. In the
quantitative part of the research, to
investigate the relationship between the
dimensions of strategic human resource
management and sustainable
development, the structural equation
modeling approach was taken using the
partial least squares method.

3. Results

To achieve the objectives of the research
and to answer the research questions, a
theme analysis method based on the
opinion of the research experts was used
consisting of two parts, e.g., strategic
management of green human resources,
including 13 themes, 37 concepts, and 72
codes, Initially, the consequences section
was designed for sustainable development
with 1 theme, 3 concepts, and 18 basic
codes, and a total of 14 themes, 40
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concepts, and 90 basic codes. In the
quantitative stage of the research, the
relationship between the thirteen
dimensions of strategic green human
resource management and sustainable
development was investigated using
structural equation modeling. The results
showed that seven dimensions, including
green strategy and policy, green human
resource planning, green employment,
green education and growth, green
discipline, green organizational social
responsibility, green  printing and
recycling affect sustainable development.
There is a positive and significant
relationship  between  them  and
sustainable development, and each of
these dimensions directly explains the
changes related to the sustainable
development variable.

4. Conclusion

This study, while providing a framework
for strategic management dimensions of
green human resources and the
consequences of implementing this
variable in terms of the three
environmental, economic, and social
aspects of sustainable development, using
an argument and logic based on empirical
study shows which green actions in the

strategic field of human resources have
affected sustainable development. There is
a need for senior managers of the
municipal complex as well as other
managers and organizations to achieve the
goals of environmental sustainability and
sustainable development through these
dimensions and take the necessary
planning and measures in this regard.
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