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Abstract

Expounding organizational integrity and its basic element in Iranian public
organizations, this research aims to clarify the concept of organizational integrity
through presenting a model. Considering the essence of the research, a mixed-
methods approach has been used. In this research, many theories and models in
the field of organizational integrity have been examined. These models were
extracted from 217 researches and 63 articles and books. Effective factors on
organizational integrity were determined using theoretical bases, interviews, and
questionnaires, as well as required quality and quantity analyses. Then the
research findings were briefed to answer the questions. For statistical analysis,
Smart PLS3 Software was used to process the research method and also to
analyze the data. Structural Equation Modeling (SEM) was used as well to survey
and rate the pattern of organizational integrity in public organizations. In the end,
the findings showed that the organizational, cultural, and managerial factors
affect the organizational integrity in the public sectori Iran.
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Extended abstract

1. Introduction

Organizational integrity is one of the most
important issues in management and
social sciences. This issue, which is the
basis of the country's administrative
system and public administration, is
considered important in developed and
current societies. This phenomenon has a
special sensitivity in our society, as the
only practical example of a state-religion
whose system is based on its religious
beliefs and values.

Research shows that so far no suitable
model for measuring organizational
integrity for employees of public
organizations in Iran has been proposed.
The present study, while explaining the
concept of organizational integrity and
determining its shaping factors in Iranian
public organizations, helps to clarify this
phenomenon by providing a model.

2. Case Study

In this research, many theories and models
in the field of organizational integrity have
been examined. These models were
extracted from 217 researches and 63
articles and books.

3. Theoretical Framework

The study of ancient civilizations shows
that general corruption was the source of
some wars and the fall of governments. It
is as old as the concept of government.
The theory of purity has been discussed in
the field of ethics and organizational
behavior, human resource management,
psychology, and leadership.

The term “purity” is one of the topics
that researchers and experts have looked
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at from different perspectives and angles.
However, the concept of ‘purity" is
ambiguous because it uses the same word
with different meanings and perspectives.
As aresult, it is difficult to try to bridge the
gap between these sections and reach a
consensus on it.

4. Methodology

This research uses a mixed-methods
approach. The statistical population of this
research, in the qualitative part, includes
35 experts and university professors, and
in the quantitative part, includes 105
employees of public organizations.

After reviewing the theoretical
foundations, analyzing the interviews and
questionnaires, and performing the
required qualitative and quantitative
analyzes, the results were summarized
and the research model fitted the Smart
PLS3 Software.

5. Discussion and Results

In this research, first, all the antecedents
of organizational integrity that have been
expressed so far in studies in this field
have been categorized and then, the
effective factors on the occurrence of
organizational  integrity in  public
organizations were analyzed. Based on the
model, it can be said that organizational,
managerial, and cultural factors,
respectively, had an important role in the
emergence of trust in public sector
organizations and constituted the main
body and content of the organization.
Research shows that organizational
factors are the most important influential
variables on organizational integrity.

In this study, the indices of each
component were confirmed using factor
analysis and the three main components
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were measured as three classifications that organizational, managerial, and
affecting organizational integrity. The final cultural factors affect organizational
model of structural equivalence showed integrity in the public sector.
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