Journal of Executive Management

b, Volume 15. Issue 29. Spring and Summer, 2023. Pages 303 to 321.

Research Paper

Investigating the Impact of Cultural Components on
the Structure of SMEs in Petrochemical Industry

Meysam Saniefar! **, Seyed Reza Salehiamiri® “*', Mehdi Elyasi® **/, Mehran Mokhtari Bayekolaie *

Seyed Abdollah Sajadijaghargh®

! PhD Student, Entrepreneurship Management Group, School of Management and Economics, Research
Sciences Branch, Azad University, Tehran, Iran, meysamsaniefar@hotmail.com

2 Professor, Cultural Management and Planning Group, School of Management and Economics, Research
Sciences Branch, Azad University, Tehran, Iran, dr.salehiamiri@gmail.com

3 Assistant Professor, Technology Management and Entrepreneurship Group, Faculty of Management and
accounting, Allameh Tabataba'i University, Tehran, Iran, elyasimail@gmail.com

4 Assistant Professor, Government Management Group, Chalous Branch, Islamic Azad University, Chalous,
Mazandaran, Iran, mokhtari@iauc.ac.ir

> Assistant Professor, School of Management and Economics, Research Sciences Branch, Azad University,
Tehran, Iran, sa-sajadi@srbiau.ac.ir

d 10.22080 /JEM.2022.23051.3709

Received:
February 2, 2022 Abstract
Accepted:
December 4, 2022
Available online:
May 25, 2023

Objectives: Today, Small and Medium-sized Enterprises are an important part of the
global economy. Therefore, because of their positive effects on the economy,
understanding the components affecting the development of these Enterprises is of
great importance and necessity. In this research, an attempt was made to investigate
the effect of cultural components on the development of SMEs in the petrochemical
industry.Method: The present study is applied in terms of purpose and descriptive-
analytical in terms of method. The statistical population of this study was SMEs
managers in the petrochemical industry. A Standard Questionnaire of this research
were distributed among 39 managers in this field. The validity of the research
instrument was calculated using the Confirmatory Factor Analysis model and its
reliability was calculated using Cronbach's Alpha. Data analysis was performed using
SPSS and SMART PLS software using descriptive statistics and Structural Equation
Modeling.Results: Findings showed that the cultural components has a significant
effect on the development of SMEs in the petrochemical industry. The research
findings also indicate that the components of distance from low power,
individualism, avoiding low uncertainty, long-term orientation and masculinity have
a positive effect on the development of small and medium Enterprises in the
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Enterpriseg, petrochemical industry.Conclusion: Cultural components can lead to the
Petrochemical development of small and medium Enterprises in the petrochemical industry by
Industry facilitating business processes.
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Extended Abstract

1. Introduction

Today, small and medium-sized
Enterprises are an important part of the
global economy, and because of their
positive effects, many governments seek
to develop and support small and medium-
sized Enterprises. Accordingly, the
creation and development of small and
medium-sized Enterprises is an important
policy in creating new jobs, accelerating
the improvement of economic conditions
and growth of countries. Meanwhile, in
Iran, which has advantages related to oil
and gas reserves, using this capacity to
develop Enterprises is a good way to
increase economic use and prevent the
sale of crude, and can complete the value
chain of oil and Gas. All sectors of oil, gas
and petrochemicals have a high capacity
for business development. However,
several factors, including cultural
components, can affect the development
of  Enterprises related to  the
petrochemical industry. Culture as a
fundamental factor in the formation of
Enterprises and also its impact on the
facilitation of production processes has
been of considerable importance in
scientific studies. On this basis, the
present study was conducted to
investigate the impact of concepts
affecting the development of small and
medium Enterprises in the petrochemical
industry and the main research question
was formulated as follows: Do cultural
components affect the development of
small and medium enterprises in the
petrochemical industry?

2. Methods

The present research is applied in terms of
purpose and survey in terms of
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descriptive-analytical =~ method.  The
statistical population of this study was
small and medium business managers in
the petrochemical industry.
Questionnaires of this research were
distributed among 39 managers in this
field. The wvalidity of the research
instrument was calculated using the
confirmatory factor analysis model and its
reliability was calculated using Cronbach's
alpha. The validity of the research
instrument was calculated using the
Confirmatory Factor Analysis model and
its reliability was calculated using
Cronbach's Alpha. Data analysis was
performed using SPSS and SMART PLS
software using descriptive statistics and
structural equation modeling.

3. Results

Considering that the value of t-statistic is
14.417, the first hypothesis of the research
has been confirmed and considering that
the coefficient of the obtained path is
equal to (B = 0.726), it can be inferred that
the cultural components It has a
significant impact on the development of
small and medium Enterprises in the
petrochemical industry. Also, in examining
the hypotheses related to cultural
components, considering that the value of
t-statistic is equal to 5.155, the research
hypothesis is confirmed and considering
that the obtained path coefficient is equal
to (113 / 0 = B), it can be inferred that the
distance from the low power component
has a positive effect on the development of
small and medium Enterprises in the
industrial petrochemical industry. Also
considering that it has a significant impact
on the development of small and medium
Enterprises in the petrochemical industry.
According to Figure (4), the value of t-
statistic obtained for the variable of
collectivism / individualism is equal to
7.584, so the research hypothesis is
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confirmed and given that the path
coefficient obtained is equal to (= 0.101) B)
is, so it can be said that individualism has a
positive effect on the development of small
and medium Enterprises in the
petrochemical industry.

Considering that for the low
uncertainty avoidance variable, the value
of t-statistic is equal to 9.516, so the
research hypothesis is confirmed and
considering that the obtained path
coefficient is equal to (B = 0.122),
Therefore, it can be said that avoiding low
uncertainty has a positive effect on the
productive-commercial performance of
industrial units. Considering that the value
of t-statistic obtained for the long-
distance orientation variable is equal to
2.732, so the research hypothesis is
confirmed and considering that the
obtained path coefficient is equal to (B =
0.204). Therefore, it can be said that long-
term orientation has a positive effect on
the development of small and medium
Enterprises in the petrochemical industry.
Finally, considering that the value of t-
statistic obtained for the variable of
masculinity is equal to 3.243, so the
research hypothesis is confirmed and
considering that the path coefficient
obtained is equal to (8 = 0.623), then It can
be said that masculinity has a positive
effect on the development of small and
medium Enterprises in the petrochemical
industry.

4. Conclusion

The research findings showed that
cultural components can lead to the
development of small and medium
Enterprises in the petrochemical industry
by facilitating business processes. Based
on this view, culture and its components
should be at the center of small and
medium business development policies in
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the petrochemical industry. The findings
also showed that small and medium-sized
Enterprises in the petrochemical industry
will ~ experience = more  sustainable
development by reducing the distance
from power. Based on this view, planners
and policy makers of petrochemical
industry development should plan to
reduce the power gap in small and medium
Enterprises in this industry. On the other
hand, paying attention to individualistic
personality traits can lead to the creation
of a spirit such as the desire for progress
among small and medium-sized business
managers in the petrochemical industry.
Also, by reducing the uncertainty, the risk
level of entrepreneurs in  the
petrochemical industry will increase and
more entrepreneurial opportunities will
be obtained in this industry. And with the
increasing attention of petrochemical
industry managers to the future and
increasing foresight in them, small and
medium-sized  Enterprises in  the
petrochemical industry will also develop.
Based on this view in a competitive
environment where unpredictable factors
affect Enterprises, business owners'
futures can reduce the negative
consequences of these factors on the
development of small and medium
Enterprises in the petrochemical industry
and provide good opportunities. To lead
them. Finally, due to the emphasis on
values such as positive thinking, making
money and not paying attention to others
in patriarchal societies, such values among
research entrepreneurs lead to the
development of small and medium-sized
Enterprises in the petrochemical industry.
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