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Abstract

Medical staff, including nurses, are at the forefront of providing services in
hospitals. Research, people's behaviors are subject to several factors that
alignment and proportionality of managers' leadership style with the
requirements of individuals and related job environment is essential. The aim of
this study was to investigate the effect of security leadership on ethical behaviors
of nurses with the role of nurses' resilience intermediate.In terms of purpose, this
study was applied and descriptive in terms of data collection method and
correlation and data collection tool was also a questionnaire. The statistical
population of the study was nurses of public hospitals in Mazandaran province,
among whom 310 analysed questionnaires were collected using Krejcie and
Morgan tables and analyzed.Data were collected using three questionnaires:
Gregory C. Petit's Ethical Behavior Questionnaire (1990), Connor and Davidson's
Individual Resilience (2003) and Combe's Security Leadership (2010). SPSS22,
PLS3 and Excel software have been used to analyze the data. Cronbach's alpha
obtained from the questionnaire was 0.949. The results of this study, considering
the significant Z coefficients and path coefficients, show that security-oriented
leadership has a positive and significant effect on nurses' ethical behaviors with
a significant coefficient of 6. 252.Also, the moderating role of individual resilience
variable in a relationship between the effect of security-oriented leadership on
nurses' ethical behaviors with a significant coefficient of 8.078 was also
confirmed. At the end of the research, suggestions have been presented for
managers in relevant organizations as well as for future researchers.
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1. Introduction

Medical staffs, including nurses, are at the
forefront of providing services in
hospitals. The behaviors of individuals
themselves are subject to several factors
and the alignment and appropriateness of
managers' leadership style with the
requirements of individuals and related
occupational conditions is essential.
Nursing has long been recognized as a
challenging  profession and the
psychological consequences of nurses,
including includes anxiety, depression,
and burnout, can be recognized as a result
of their work experience (Cooper AL & et
al., 2021).

When these outcomes are taken into
consideration, nurses' problems will be
significantly reduced. Therefore, paying
attention to the resilience characteristic
of nurses is very important. Many studies
have been conducted on why nurses are
able to deal with stressful and challenging
environments in hospitals, but very little
research has been done on the impact of
secure leadership on nurses' ethical
behaviors. Therefore, this study seeks to
fill the gap of whether the security
leadership style has any effect on nurses'
ethical behaviors. In doing so, the
researchers in this paper investigate the
effect of security-oriented leadership on
nurses' ethical behaviors and explain the
moderating role of individual resilience in
selected public hospitals in Mazandaran
province.

2. Research Methodology

This research is applied in terms of
purpose. Presenting a research model, the
current study examined the relationship
between security-oriented leadership,
nurses' ethical behaviors, and individual

resilience. In terms of the type of data and
data collection method, this research is a
small-scale  descriptive  correlational
study, in which the research is conducted
in a natural environment. The extent of the
researcher's involvement in this study is
minimal. To collect information about
theoretical foundations and literature,
library resources, articles, required books,
as well as scientific databases, and
electronic journals were used. Gregory C.
Petty's Moral Behavior Questionnaire
(1990), Connor and Davidson's Personal
Resilience Questionnaire (2003), and
Combe's Security Leadership (2010)
questionnaire were utilized to collect the
needed data. Sampling was done through
the random method and step-by-step, in
which 291 out of 1220 people were selected
using Krejcie and Morgan tables. A total of
340 questionnaires were distributed
among samples and finally, 310
questionnaires were collected. Finally,
SPSS22, PLS3, and Excel software were
used to analyze the data.

3. Findings

According to the findings, there is a
positive and significant relationship
between security-oriented leadership and
the ethical behaviors of nurses, because
the t-statistics with a value of 6.252 was
more than 1.96. Therefore, the first
hypothesis is confirmed. The second
hypothesis is also confirmed as the t-
statistic with the value of 8.078 is greater
than 1.96. Thus, individual resilience
moderates the relationship between
security-oriented leadership and the
ethical behaviors of nurses.

4. Conclusion

Considering that one of the requirements
for preventing unethical behaviors in
organizations is the type and method of
leadership, organizations need a leader
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who has positive relationships and guides
the organization to recognize and exploit
opportunities and resources (human and
financial) to create value and meet the
goals of powerful stakeholders. Therefore,
it seems that security-oriented leadership,
relying on positive relations and creating a
friendly and collaborative atmosphere and
supportive behaviors in organizations,
creates an atmosphere where employees
act with full seriousness, interest, and
perseverance and thus ensure the success
of the organization.

Accordingly, the following suggestions
are  proposed: 1-  Managers  of
organizations pave the way for improving
the ethical environment of the
organization and consequently, promoting
organizational performance by adopting a
security-oriented leadership style toward
employees, accepting subordinates, using
internal  motivation, and  showing
employees’ potential. 2- Managers and
supervisors of the organization at all
managerial levels learn security-oriented
leadership principles, which in turn can
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increase the work ethic of employees. 3-
Employees’ potential talents, which
depend on the existence of security
leadership and work ethic, be identified. 4-
Employees participate in the development
of missions and visions of the organization
because this can strengthen their sense of
usefulness and value, which can be
effective in the development of work
ethics, especially interest in work. 5- Since
resilience is a teachable feature, it is
suggested that the clients and those
involved in this issue plan to promote this
characteristic in nurses and in this way,
take steps to increase ethical behaviors. 6-
It is also suggested that this research be
conducted separately in  different
organizations and societies as well as in
public and private hospitals and the results
be compared with each other. 7-
Moreover, it is suggested that different
moderating, dependent, or independent
variables such as job stress, organizational
trust, employee participation, moral
intelligence, and employee satisfaction be
used in different research.
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