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Abstract

The purpose of this study was to Designing an Effective Indicators in the
Valuation Model for Intangible Assets with emphasis on the brand equity of
Iranian Futsal Premier League Clubs. The statistical population of the present
study was faculty members of sports management and economics, athletes,
coaches, managers and knowledgeable experts on the subject of economic
valuation. With stratified random sampling, 390 people were selected as a sample.
The economic valuation questionnaire of intangible assets of Iranian futsal clubs
was compiled. SPSS22 and Smart PLS3 software were used to analyze the
collected data and information. The results showed; The highest impact on the
economic valuation of intangible assets of Iranian futsal clubs was trade capital
and public relations, structural capital, human and situational capital, spiritual
and value capital and communication capital, respectively. Therefore, it can be
said that in economic evaluation of intangible assets of Iranian futsal clubs,
indicators such as addressing the criticism of fans in business capital and public
relations, having a coherent and efficient evaluation program in the club in
structural capital and membership of a club member in the federation and
organization Various international values in human and situational capital had the
highest value among other indicators of intangible asset components of Iranian
futsal clubs.Brand Equity, Intangible Assets, Economic Valuation, Futsal clubs,
Premier League .
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Extended Abstract

1. Introduction

Organizations are entering  the
knowledge-based economy. An economy
in which intangible knowledge and assets
are recognized as the most important
factor of production and competitive
advantage and the most important source
of innovation for organizations. These
assets represent a set of capabilities and
capabilities of an organization and are the
only real source of competition (Manel,
2019; Biachi, 2017; Bauman & Shaw, 2018).
The success of the organization depends
on the application and management of the
element of knowledge and intangible
assets in all organizational dimensions.
One of the strategies that can help in the
economic empowerment of expensive
sports clubs is to pay attention to the
marketing sector as well as the economic
approaches of sports clubs. The study of
financial and economic trends of Iranian
sports clubs shows a major fundamental-
economic problem; But a review of the
results of various studies shows that ball
sports such as football and futsal bring
with them countless assets and values, and
these abilities, the ability to become an
economic component and Bring with them
income; This can be achieved through the
process of economic valuation.

2. Methodology

The present study is a developmental-
descriptive  branch in terms of
developmental-negative and in terms of
the type of data collection. The statistical
population of the present study is the
faculty members of sports management
and economics, athletes, coaches,
managers and experts familiar with the
subject of economic valuation. Due to the
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unlimited number of communities, using
the Cochran's formula for an unlimited
community, 390 people were selected by
stratified random sampling method. The
questionnaire was designed through semi-
structured and face-to-face interviews
with 29 experts who were purposefully
selected by snowball sampling. After
confirming the  validity of the
questionnaire, the Delphi panel was
formed in three stages based on a five-
value Likert scale. Finally, exploratory and
confirmatory  factor  analysis  was
performed on 390 questionnaires. SPSS22
and Smart PLS3 software were used to
analyze the collected data and
information.

3. Findings and Results

According to the results of the data, the
significance level of the variables was
lower than 0.05, so the nonparametric
equivalent test of the partial least squares
method was used. Cronbach's alpha is
higher than 0.7, which indicates the high
internal consistency of the questionnaire.
The composite reliability coefficient was
more than 0.7, which indicates the
acceptable reliability of the present
research model. The average variance
extracted index (AVE) was also used to
evaluate the convergent validity. Values
above 0.5 are acceptable in this section.
According to the model test results, the
convergent validity of the measurement
model was also acceptable. Based on the
divergent validity results of the Fornell-
Locker method; Due to the larger root
mean of the variance extracted from the
correlation of that variable with other
variables, the divergent validity of the
measurement model was confirmed. The
value of redundancy index and goodness
of fit (GOF) was 0.75, which indicates a
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strong index and confirmation of proper
fit of the conceptual model.

4. Discussion

Not only is there no specific method for
valuing assets in the Iranian sports
industry, but capital owners are unaware
of its value and have ignored it (Hosseini,
2014). The results of the research showed
that the path of intangible assets of futsal
clubs to business capital and public
relations had the highest impact factor
that the factor loads of business capital
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and public relations indicators with the
titles; Communication with investors and
partners, club futsal talent acquisition, fan
criticism handling, contract management,
financial transparency in clubs, live
broadcasts of games and the leadership
style of club managers were the most
important factors. Therefore, within futsal
clubs, more attention should be paid to
these factors, because paying attention to
these factors can lead to productivity,
profitability and ultimately the
competitive advantage of futsal clubs.
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