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Abstract

The field of strategy is dominated by the theory of strategic choice, which is based
on strong rational and analytical approaches. As a result, too much agency is
attributed to human actors, especially those who are considered strategists.Thus,
the influence of broad actors on strategy-making is ignored and less emphasis is
placed on the relationship between strategy and organization.The basis of this
research is obtained from previous studies in the field of public policy in the
public sector (Danaeifard and Abedin, 2016) and the formation of strategies in the
field of organization (Abedin et al., 2015 and 1397). The theoretical foundations of
this research are based on the theory of strategic situation of Budania (2014) and
the theory of social construction of reality, Berger and Luckman (1966). This study
is the result of several months of observing the behavior of the research sample
and how they make strategic decisions to understand the field of research. During
this time, in-depth discussions have taken place with 11 consultants and managers
at various levels of a private company active in the construction and financial
services industries.The analysis of these interviews, using the Glaser approach of
the data research strategy of the Foundation, shows that in the field of formation
of organizational strategies, there are streams of meanings and games by actors
in this field, which ultimately leads to the formulation of strategies.
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Extended Abstract

1. Introduction

Human has an active role in creating his
social world, giving meaning to the events
and phenomena around him, and
interpreting everything in some way.
However, the fact that human experiences
are formed in an immaterial cultural
society, and within the personal range of
ideas and meanings does not mean that it
is always constructing and rebuilding the
world around it. Man lives in the social
world in which he was born: a world of
meanings often used in everyday life. It is
noteworthy that many of these ideas and
social perceptions on which the human
world is built are often difficult to
recognize or discern. These meanings are
hidden behind everyday activities and
accepted as something natural (Fisher,
2003).

In most studies in the field of strategy, how
the strategies are created is mostly
attributed to the activities of senior levels
of the organization and the negotiations of
senior organizational leaders, which
occurs as a regular plan and ultimately to
the appropriate decision options. They
lead us to a desirable situation, and in this
way, the grand goals of the organization
will be achieved.

Accordingly, there is a research gap in the
relationship between the empirical
findings and the objective observations on
the one hand, and the social meanings
affecting them in the field of strategy
building in the organization on the other
hand. This issue is also emphasized in the
study of Louisiani and Langley (2019),
which is related to "strategic cohesion" in
the organization. The aim of the present
study is to gain a broader view of this field
by understanding the dynamics of the field
of strategy from the perspective of the

theory of social construction of reality.
Such a view can help us to interpret the
empirical data obtained from strategy
studies. With this aim, the present study is
based on the theory of social construction
of Berger and Luckman (1966) and the
theory of strategic position of Budania
(2014).

2. Research Methodology

This philosophical-interpretive research
takes a qualitative exploratory approach
and uses the theory formulation model
based on the Glaserian approach of GT
strategy. The statistical population of the
research includes the consultants and
managers of different levels of a company
active in the field of private financial and
construction services.

3. Conclusion

Based on the results, the social structure
of the audience of organizational
strategies is an important organizational
phenomenon that should be considered by
experts in the field of strategic
management. The dominant view of
strategy formulation in the organization is
based on objectivist ontology. In the
present study, we offer another alternative
concept of strategy with different
interpretations and reasons for strategic
choice. This view is based on structuralist
ontology.

In such a view, more agency is given to
man as the creator of meaning. As a result,
the strategy involves a series of rules laid
down through the interpretation and
interaction between the human factors
and artifacts. The consequences of these
cases include decisions and patterns of
actions (actions) that are coherent and
sometimes, strategic. Thus, strategy is not
the result of a process that occurred at a
point in time, but a process of strategy-
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making with continuous and sometimes,
discontinuous (discrete) changes.

This rupture in strategy occurs when
decision makers' cognitive maps develop
or organizational biographies change.
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