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The concept of politics in the organization and political behavior of individuals
has long been considered by researchers, but for various reasons, in the recent
years we are witnessing special attention to the political behavior of individuals
in the organization. Considering the structure of holding companies and the
parent company's behavior style with subsidiaries, the study of political behavior
is significant. Apart from the factors affecting perceptions and political behavior,
the mental model of managers has a major role in shaping the style of the political
behavior of managers in organizations. The purpose of this study is to identify
and present the pattern of political behavior of managers using Q methodology.
After forming the concourse and based on the snowball sampling method and
Delphi technique, 50 Q statement were collected, then based on the purposive
sampling method, Q cards were distributed and Q sets were sorted. From the
output of data analysis and its interpretation, the model of managers' political
behavior style was presented according to the two dimensions of belief in

Keywords: political behavior and reaction to political behavior. This model can be a
Political behavior, Mental | convenient strategy for selecting managers in different positions and situations
model, Q methodology in order to be effective in political behavior in the organization
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Extended Abstract
1. Background & Purpose:

The concept of politics in the organization
and political behavior of individuals has
long been considered by researchers.
However, for various reasons, in recent
years, we are witnessing special attention
to the political behavior of individuals in
the organization. Considering the
structure of holding companies and the
parent company's behavioral style with
subsidiaries, it is significant to study the
political behavior of managers. Apart from
the factors affecting political perceptions
and behavior, the mental model of
managers has a major role in shaping the
style of the political behavior of managers
in organizations. The purpose of this study
is to identify and present the pattern of the
political behavior of managers in holding
companies.

2. Methodology:

This research is applied developmental in
terms of purpose and uses a consecutive
mixed approach (qualitative-quantitative).
In this study, to fill the gap of the previous
researches, the combined approach of Q
method has been used. First, after library
studies, experts were identified using
snowball sampling method and specialized
interviews were conducted until reaching
the theoretical saturation point. At this
stage, 76 Q statements were identified and
sent to the experts using the Delphi

method.  After =~ summarizing  the
comments, finally, 70 Q statements were
extracted. The Q statements were inserted
on the Q cards and the Q set was prepared;
then using the targeted sampling method,
Q cards were sent to the participants.
Finally, they arranged the Q cards using
the mandatory distribution method. The
statistical population of this study was the
senior managers of two reputable holdings
active in the field of medical equipment
and automobiles.

3. Findings:

To extract the factors in factor analysis,
the principal component analysis method
was used and five factors were identified.
Then the factors were rotated, for better
interpretation, by Orthogonal Varimax and
Oblique Direct methods; the results of
both methods were evaluated. According
to the obtained factors, the interpretation
of the participants' opinions showed two
dimensions of belief in political behavior
and reaction to political behavior. After
interpreting the factors, the mental model
of managers was developed according to
the two dimensions of belief in political
behavior and reaction to political behavior
in 5 areas. The proposed model areas were
formed based on the low or high degree of
each dimension. The interpretation of
each area has been done according to the
Q-statement  extracted from  the
interviews as well as the order of the
participants.
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4. Conclusion:

According to the studied statistical
population and after interpreting the
extracted factors, it can be concluded that
in production holdings, the dominant
political behavior style is classic and
somewhat authoritarian, and, in trading
holdings, the political behavior style of
managers is more skillful and conservative.
Also there is a moderate political style in
both companies. Given the main task of
the holding, which is to allocate resources
and control the subsidiaries, the managers
who work in the holding headquarters
must have appropriate political skills in
line with organizational goals, and most of

High

their political behavior style should be
three areas to the right of the model. One
of the results that can be obtained from
the model is that the selection of managers
in organizations should be based on their
political behavior style model. Moreover,
the political behavior style of managers
can be prepared for specific positions by
training them the political skills. In this
way, managers whose political behavior
does not match their position won't be
employed. This model can be a convenient
strategy for selecting the managers in
different positions and situations with
specific  political behavior in the
organization.
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KMO and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy.

Bartlett's Test of Sphericity

0.789
Approx. Chi-Square = 529.411
Df 231
Sig. 0.000

' Kaiser Meyer Olkin
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