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Abstract

Objectives: In today's world, entrepreneurship has played an important role in
social welfare, job creation, increased investment and economic growth. At
present, entrepreneurship among students is one of the most important factors
in creating jobs and eliminating their unemployment. The main purpose of
researching the development model of entrepreneurial intention with a meta-
synthesis approach In Islamic Azad University, Central Tehran Branch. Methods:
It is mixed of qualitative and quantitative type. In the qualitative part, the method
of meta- synthesis Sandlowski and Barroso is used, and in the quantitative part,
the method of structural equations is used to study the effect of each variable.
And is a doctor. The data collection tool in the qualitative part of web browsing
in the sites of prestigious domestic and foreign scientific and research journals
and publications is that in general 100 suitable articles were extracted and in the
quantitative part it is a standard questionnaire.Results: The findings of the
qualitative section are 7 categories which are: attitude to behavior, mental norms,
innovation, learning motivation, self- employment, and self- efficacy and in the
quantitative section the amount of R2 coefficients in the post- test group has
increased.Conclusion: The prediction rate of changes in dependent variables by
the independent variable (entrepreneurial intention) has increased.
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Extended abstract

1. Introduction

Every year, many students graduate from
universities and seek employment.
Entrepreneurship intention is one of the
most important factors affecting job
creation and eliminating unemployment
among the educated people. Therefore,
the main purpose of this study is to

develop an entrepreneurial intention
development model for students in
Tehran. The method wused is meta-

combined.

2. Methodology
The present research used a mix of
qualitative and quantitative methods. In

the qualitative part of the research, the
method of Sandelsky and Rousseau (2007)
was used. The statistical population of the
research in this section included 50
Persian articles and 50 English articles. In
the quantitative part, we used the method
of Structural Equations Modeling (SEM)
and PLS Software and the statistical
population in this section included 2
groups of 37 post graduate and doctoral
students in entrepreneurship.

3. Results

In Table (1) and Figure (1), we present the
findings extracted from the seventh step,
introducing the effective categories and
indicators.

Table 1 Categories and indicators affecting entrepreneurial intention

indicators

1. Attitude to entrepreneurial behavior
2. Entrepreneurial decision making

3. Individual attitude

4. Identify entrepreneurial opportunities
5. Entrepreneurial characteristics

6. Mental behaviors
7. Mental scales

8. Entrepreneurial individual behavioral control
9. Entrepreneurial social behavioral control

10. Knowledge-based entrepreneurial innovation
11. Entrepreneurial innovation based on creativity

12. Problem-based entrepreneurial innovation

13. Entrepreneurial innovation based on the production and

Entry Categories
1 Attitude to behavior
2 Mental norms
3 Perceived behavioral

control

4 Innovation
5 Motivation to learn
6 Self-employment
7 Efficacy

implementation of ideas
14. Inner learning motivation
15. External learning motivation
16. Supporting agent, legal
17. Risk-taking
18. Communication skills
19. Having sufficient capital
20. Success

21. Having managerial and technical skills

22. Existence of facilities
23. Entrepreneurial self-efficacy
24. Eager self-efficacy
25. Belief in self-efficacy

26. Entrepreneurial self-concept

27. Relationship-oriented entrepreneurial self-efficacy
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Figure 1 Model of factors affecting entrepreneurial intention

4. Conclusion

The results in the qualitative part showed
that the variables affecting the
entrepreneurial intention include 7 main
categories and 27 sub-indicators. The
main variables are: attitude to behavior,
mental norms, perceived behavioral
control, innovation, learning motivation,
self-employment, and  self-efficacy.
Shortly after analyzing the data using the
SEM method, it can be said that the
coefficients in the post-test group

increased. Hence, the prediction of
changes in the dependent variables
increased by the independent variable
(entrepreneurial intention).

Funding

All costs of the scientific research article
entitled “Entrepreneurship Intention
Development Model with a Hybrid
Approach: A Case Study on Islamic Azad
University, Tehran Center Branch, Faculty

Somayeh Yosefi-Tavin, Mohammad-Ali Keramati, Tahmores Sohrabi. Entrepreneurial intention model with a Meta-
synthesis approach

603




Volume 14. Issue 27. Spring & Summer, 2022. Pages 601 to 625.

Journal of Executive Management

of Management” were funded by Ms.
Somayeh Yousefi Tavin, including the
costs of judging, accepting and publishing
the article.

Authors' Contribution
Dr. Mohammad Ali Keramati is the
corresponding author, Ms. Somayeh
Yousefi Tovin collected and analyzed the
data, and Dr. Tahmours Sohrabi reviewed
and supervised the article.

References

Sandelowski, M., & Barroso, J. (2006).
Handbook for synthesizing

Conflict of interest
The authors declared no conflict of
interest.

Acknowledgement
The precious comments and guidance
provided by professors Mohammad Ali
Keramati and Tahmour Sohrabi are
sincerely appreciated.

qualitative  research.
Publishing Company.

Springer

Somayeh Yosefi-Tavin, Mohammad-Ali Keramati, Tahmores Sohrabi. Entrepreneurial intention model with a Meta-
synthesis approach



E - L"““DQ
L—.—-—

) Journal of Executive Management
' YOG So) Olxbus N Fol liwnli g lgs .YV o)las 1F 6,95

: aslllas 3y90)asSyild 35509, b (8L Juad dsuwgi Jao
(s 230 038UE1>- 5S40 (lpgd 3lg - solluwl SIT s8I

OF o Sygagle O ials Jlesaxo (B g hangy agans

Ol «olrgs oMl 33T o80ls 550 ©ligs 32l ((si0,8T 8 o (5,555 gauisls !
bl «0lrgd oMl 33T o&ils 550 ©ligs 3=lg «imino 69,5 ,Luiuls ¥
olpl lygs xuall.a.d )I)'T o&iils S Ol a=>lg (=0 09)57 Sl ¥

d 10.22080/JEM.2022.21650.3566

1l &6
O.\.&S“ L’:. \Feo 513,51\
63 Qlopun Ginlidl Jd sloul (elatizl 0l8) )5 ago b (8T g0l Gl ) rdlsal 1oy gLl
P et . ol Bl v VFeo oLI'V
o pesago jl (Su bzl G 5> 9L U sad ol Jlo s Cwl atils golail sl g
il &o,6
J ()

3598y b (8L e Jro Guid ol ae .l T ()50 89 9 Jid slol Jolge o -
S sl £ j taelllan (g, auibie 53S0 Olyed 351y oMl ST sl 53 S )il,é L IRH

Obg) I (505 Cuoun )3 9 quug)b g (Suwg)aiuw Syl g I 4S5 bl (05 g
Uiase (s,lol dsola .l 03 03latiuwl oo 1 SO jo 8l ow) p g ()il DYslso
)|0)..QJ‘”V09)§YUASUILZJGJLQTQQABQMMKJ|4JLQAQ°QWJL94JLQAQ°LTQ..S
gl )3 (53,8 Wy (S Gindy )3 OleMlbl (5,913)8 Hlul .ablbso (5,553 9 3yl Glagaitails
aldo Voo (S jgb @y aS sbbio ()5 9 S hegh g ele juine WL SS9 Do
2l abUse 30t dobudiuny SleWbl (g )9T5,8 il (508 ik 53 9 b 2wl awlio

05531 (o9l i3 slaglonia G, @ S5 Gl ABle oS dgie V &S Lidy laaidly L ledld
0905 e 09,5 13 R2 Culps ¢ljwo 8 Lid )3 g 3l e (g3l 895 ( Jlsibl g5 R (OB 2uad ‘93%)95[5
ol il Gigldl S8 255,

iol)S (Jesnmxo 1ghmmo 63iumg ¥
Mohammadalikeramati@yahoo.com : Juoql T o&ils 350 olygs 32y (simino 69,8 HLuiuils tuysl

~(soblanl 15T 61 : asllias 3)90)nSyild 3,59, b (kAL Mad dsugi Jio (i )g0glo (siolsS (Sledomo gl (uwg) daomw
(o j330 6355133530 lypgd 3219



https://www.orcid.org/0000-0003-1917-5372
https://www.orcid.org/0000-0003-1917-5372
https://www.orcid.org/0000-0003-1917-5372

SYO G ol Oliuo Vol il g ,lgs PV o)lad F 0y

Ls.J.I).?I [WVPTRV: ngy

Journal of Executive Management

LU S o SwS looliwls swbwl @ (Ju,8T)8
ohigel 4 dlayly 55 (552 Wby Jolge ¢l 4 azgl
SO ggw @ |y T G esls plasil 1) (i ,8T)8
ek olgdoly Al o 2GS ey
JWs @ g gdse Juasil §,6 leslisls
lriege (S AL dad e Jleidl
Shélole 53 (6,8 88) 9 2Pl 5 yge Jolge
ol g3 hol Baa gy cul 1 ablise 03,8 Juas
0l 32>lg Ohgzediils (i8N Jad Jro Gabises
Ghzxo bl o wasSHily0 gy Sl eolaiwl b S50
Jalod g 423 gl (508 9 (S sl g
5l S Cawnd [y awl 03,5 eslatwl esls
ag2> (Voo V) Foug )b o (Suwglxiw S yih9 g
Obgy oS e 3 g lopsie (lwlid
1Sy 586 Olae v e @izl DVslee
Ll 63,5 o5l&swl qu)BLlS ad p o usio ¢pl
Jae gloddlge a5l gl Glagly (Lol Jlgw

CaiolsS i8S 3uald

AL YA
LT 5l (B ls 3929 (0 BLE Sl ol iyl
9 3530 390 (2 3lojluw I (5308 |y (i85
9 o slul plgie 4 1) 8L 0 Sp
2l vade (Jlo ol b adiS e iy Olgo
s g JRd glocuoy skl (o SLE iy e
s g Yo10 Fiug L) Cuwl (go3baidl aswgi @
50 9 Cawl Cuddgo 3ulS o 8T8 (Vo)A Consl g
S slel ) ) g S Sl g3z plojlw S (53,9
g,L) dgdise L Sl naz @bl )l
9 39y uwo il s Sl 8L glgil (Vo)
35 ik B0 ) 5l akbe (Y019) 7ol Ko
g8 ol dawwgio 9 Sz (loS)b) slo o5
ol SizgS 45 ) 395 Dlods g Sllguamo JEliuo

4 Barot
5 Hessels & Naudé
6 Ballesteros-Ruiz & et al.

doddo |

lo Cuoyd 16 los 00 9 RS 3d (91 )8
hlizo lo oje> > (S8 Gbj)l solaie @
ooliwl 9 Ol 9 0391 (Sieyd g (seloszl (golaidl
Ll,g) 9 (o0 (B dil> 4o g Ik auwgs
aS 353,S 3.SU (Vo) V) bl g puSassy (VoW
My @ g) gy S olgie @ 8L sad
Sy Sy sbul (bl 3,8 45 sl BT
39290 lojlw 4> 33z ol Gl sl b 3
SIS 3uad (VolV & ¢y bianl g cmaSonoy) 3l |y
2> sy @ @S Sl il gladine jl S
b Slallas | oS slasi g sl jgels Jlo
23 338 ale Dozl S Glaie 4 808
Jolge as bl . a36S 0 03l oBuiily Jdlo
Y Casal jl pasd S (0,805 Jad )5 Jge
SO gyll ol @ 5,8 Sy a8Me ljue (3l plis js
=2 g0 Jlael 4 e uad awl S
3135 3929 i loe bl @bl 3929 (i S
(YeVe FJLgS 9 Lblganl)

Jolge 4idil ;5 oxds plol Wldudxs az Sl
2o Lol 3510315 J18 ()0 390 9 (S5 1ad
R Fgo psio ado b Sy Oy w0 LT 1Sy
03035 )18 GhgelS 9 (2Ll )90 |y (28U uad
Olgise Legh ol 6iele b aaly 53 Guy Al
L3 oo ,US 55 b e enl 55 ol gy ad
9 ol Obslgidey 2ilgis0 pusio uta ol ol
Cage B Glwyso 9 oo sl 1) kel
Al ) Gu9LE 3uad Cow 4 Glgsiils Ll
NPV

olb=s Cawl oad el a5 Lol aliwo
330 w80 Jad Jse Al 4 Guegh
2 Jeblygs 4 GialS pie 9 5,80 bl

leolBiils I Jwastl £, plozdils o
208 pgo Jolge (lwlid b plibizo g bl

I Remeikiene and Startiene
2 Swarupa & Goyal
3 Sandelowski & Barros

~(soblanl 15T 61 : asllias 3)90) niSyild 3,59, b (kAL Miad dsugi Jio (i )g0gl (siolsS (Sledomo gl (iuwg) daomw
(3330 6355135 30 lygd 3219




Journal of Executive Management

SYO B ol Olio Vo) ol 9 ,lgs YV o)lasis 1F o)

39 310l g 951 «halad" (G SLE b 5l jglaie
Sogigl 9 ggmml) "Cewl b 8L (sl
Cawd @ s SO 2uad aS sgd 0 29 (YelV
a8 bl 8, 4,138,850 LSl Jelge 38,8
Juiliy 0 @S ol lolge Jolds (i 80,18
s 4 g Cawl yige IS g S Sy gjlll,
aS les,S @dlgi olem o Wlellas )i
sl 9 Sl ol (g2, welin )18, Sy 98
b ol 3)9 50 WG @ 5L o @ (ol
o0 s Gl 5yl 1S Sy g9 (gl uad
SOl g webd) 3l u—iJ)-éTJ Sy 68 JSb o
51 el b g adgl Gt « i 81 suad (VeVe
oly alaz 51,18, Sy dmungi g sl (iU 2yl
Dgamzmo il BLIS g 3032 8 9 oS S 511
U8y 03355 sl )T g (£ W WS d9dbiso
vasud &S Cawl (goldsel glgic o 8T suad
Sy gjlailel, juad a8 sl 03)5 oledl 395 @
S ol plasl sy 6T )15 1) 032 JSgms
L6l 3893) 3o (550l 63T I (sladyy 5
sodine) Gyl (So 8DE suab (YeYe
@l ol 1 2950 ABld (52,9008 S9, ppo
2 AL el pasly Jop e @
o=l =il 9 e Sl o sl Gledlw
:Ob&om 9 (_g_)l).o) Gl 60 639)_‘5' o

.(\va¥

UASgLywSMMg)@)wb&Muug)
UA)9))|L94.Q_'2JL;Q.ASK_AA.UA9))39.&UUO‘OM.QJ

oslasiwl (Y°°V) 9.:»9)[.3 9 k;uug.'_)ww '_MS).:bs

P2 AS 2l Ao VAo oS Gisw ) el

3 Ndofirepi

ol opizee 9 S0 Al (dxe sla)lib s
«So 395 S 3,8 0 Dygu0 (plooSo )5 Dloas
S S | Ll swlgige S § bl eolgils
Gl 5l 635 lorw g9 ol > (o el
Sty 45 3150 Sy 0h1S alopw b eSSl
9 Sl Jo8 S8 o S 3wy pas g
Ll g 488 Hlai )3 Gisu b Cusio of )5 )8
(lowsyb) ojgp o923 pwlide -V g0
€9 ol dlol)livl 44 Dg,20) (5)9L8 2 (siie
09l Cuwdy g o3b Slgz JWs 4 9L
S CoSlo il (6,9U8 g (Slg slayhil
ol 33210 138 dloya b colylxolgas s o
2 038 g JWs @ il elatiz] (5o 80 -V
ol slr s d> ol slxl g Jlizl JSuine
locasile 9 S oSyl 95 ol 5> idme
S Sy bl cuSlb g ai)ls Gz
lSyd 0gyd o S8 F .l sl
S slocSps of )3 &S 2S00 JSib S
L Wloas ‘CJUya.:zo do 0590 Awgi sz:il).’i.w|
9 diSe sl | gase @l glocus)d
Sy S aS S Jols Jled LS,
locuslad pic g loSuuy) dotun,d 4 Cuus
3)9lis0 3929 W (g3 S s ol BT
oS @aslo Sl (80 -0 S e (G SLE <8
o 39330 lob)lwl 4 i Ju, 8T (bl
CSpb aplgige SLE Sy olgie 4 g
S ool o g 63,8 (oyla,s ) 6503 pasd
Gy ) 39250 )1 g S S auilgise Lo
o) b oximz sloygige sl (53l disgr 9 309l
b Ohgd lad Cumbae cpl > ey plail o
BaSse S (g dgw g o3 gl
Oygo 4 (SLal glosy > b Cul oSes rizas
M9 )5 3990 9 383 9 2S 2y mub e

(Y12 b8 g a9, g andly)

ITsiwu & Onwuka
2Doan & Phan

~(soblanl 15T 61 : asllias 3)90)nSyild 3,59, b (kAL Mad dsugi Jio (i )g0glo (siolsS (Sledomo gl (uwg) daomw
(o j330 6355133530 lypgd 3219




SYO G ol Oliuo Vol il g ,lgs PV o)lad F 0y

(S.J.I).?I [WVPTRV: c\aLw.sQ:gy

Journal of Executive Management

palaii o (>llo 4 dloyo cnl ) gl Al>ye
OYlgun Gasizi ol 43 250 Vool slodlgw
sab L ge oo a5 Gl ol ol
ol Sl So e glogasls SaselaS w9l
SaiolsS 9T, 3uad o Jige (slo usio

W)geo U (g (o) Uope ol jd1pgd Al s
ol o S u9)§ Pla.ﬂ Gh=o lawgi ‘.\.m’an.J
Jliel 9 o) wloy U azgi b alis VAo al>je
OLo)’ PRV Enye a=2llos &9.@9@ 9 Olellas
L8] OVs LSI)J YoVo 5 Yel) (5Lmde O 9:>.s.aw.'>
G WAY Glodle on sxiws g uadSl ob;
03D k_JL’>.u| L;w)lé UL’) L OV o L.SI)-.’ \WQaA
Gl g Do (Sloj sloojb el jo Ly
Ly S5 laghegh ,o 2 9 S
E9090 L bbgyyo daxio glojhegh U (g yiw
9 bl 3929 Sy wleoL cpl o Gadxs
ool 5l (3 lisdxs (5 glRe Cagz Gricen
& VoSl B8 z)ls Olausnd (g 90Res ln
ol 634 05l8wl Auns By :Fuuggsiad

VR pac loylimo

Yol 51 b 05 puiiiio Oliuiies
WAV,

Yol 5l Jud ooui e Ol

WAV 1 a8 65 i Ol
SileMbl 5loolKoL «( pasud wlylas
oo
o3 o)Ll 3)lg0 ;I jue

4Scopus
5 ResearchGate

Uiy glo)liso
L;uu)l_é) 9 wu.liﬂ Olellas

YoYo Lj Y°\\de J~| ow & aee o ..".. =

WAA GIPAY Jlw 1 oouiuiitio lbss
ol g Ol s 53 oad e WYlEo

Pgalis Yo o_\.&:> ovlbwlp  @Bo¥Feylgic Guluwl
Yoo clgs 53 9 Aud Bio alliele lgise (uluwl
Alio B0 g s Alie o oS Bilo Bl alio
ady obgadils jl 485 ¥V GigloiT 69,8 (s (oS
b 9 2yl owlid)S g (555> glade 55 (8L
ne lodid, lgxdils I8 YV (0S8 09,8
2> Myl wlid)S g (538> glago )5 96
- 3ibo 635 Ol 32l (oMl ST oSS
Uhigel 09,8 Sy GaBxd ol 43 Sl 4 azgi b
ol 503 09)5 9 simd (8BS gy 03
9 wsajl Uiy Uy I Wlesaas Ghjgel 1) wg)o
oslasuwl 1381 o)5 g ales)S eslaiwl (ygajl Luy
) gz a0l 50 SPSS Caoand ¢l > osub
2ad ool Cawd 4 Jolge I S olje 50
2 Dl ey g syl OVslee g, I (i ,9L 8
Vlgw (2o sy 53 -l 63,5 e3lisiwl |l JI
OVlga (LG oy 0 4D Orized 9 OB Hlas |l
021635 03l LS el g, 5l

9wy, g (Swnglsiw uSHiLY Gy dal>ye V
31 )b (Yoo V)

p9> pB 53 WVlie Ghpdy pae g Gipdy sla)lime | Joaz

. L) lu=o

Ol..".. . OL‘JJ

Glellas ylo)

)8 Olelllas 4l

Slalllas el
iz ile\lol
AL 228 4 Sige Jolge asllas £gi090

'PLS
2SID
3 Google Scholar

~(soblanl 15T 61 : asllias 3)90) niSyild 3,59, b (kAL Miad dsugi Jio (i )g0gl (siolsS (Sledomo gl (iuwg) daomw
(3330 6355135 30 lygd 3219



| h_l 2! e woliuiagh
=

1 Journal of Executive Management

SYO B ol Olio Vo) ol 9 ,lgs YV o)lasis 1F o)

0925 0313 (59108 Loy gz gy CapdsS
conlio gy el o o3l Juln ayjms
gl glo)limo 5j Josz o palaizlyyy
a=llas O <2l o \S.‘> 5l lbges g WileMbsl
[, (YeoV) oublSA.&b 9 U.an)lS (59§J| ovlwl
doaidly Jud=i g 4y i pziy al>jeipalosly L
4293 b laalgiio j1 S0,0 (5,135 35 L al> 0 ol 5o
) Sge slodgiio wuiyi @ il (Slghé olue @
Jolsz )3 loaidly el 5l gligas a5 23,5 sl
(59195 @ )3 (6)li8) S (5o (slaylxin

530l 8595 ¢ Jleiil 395 (5 ,85L 0351

2 toanlio gl QDI g gz 1pguw dl>e
9 b Wlie il SllS 4 do>jpo ()l
Yo glgie (55 1uad (i 9L15) (sl
Wilo lgize CudiS 0aSe lgize CudsS
U Cawl 03y azgi avlllas (35Ul by, CandsS
Uhegly Bao g g b a5 (ledlie puilyn
Bz 5l G Caled)d g paiS Wis ad)lad (awlis
9 6355z «lsic ve cawlio Gulwl p Uldo Ao
U9} E91590 9 Blaal b uwlio dlis Voo lgixs

le (8L

Uul.uﬂ).)o.)wT Caowd U cawlbio dléo Voo SleMbl

2l jl oo 2yl sloaS digas ¥ Joas

&uio vl Uogdie PEYLN 3L 1388 &Lo >y
“d W & “d v < AT W & 9 OTSJ
W8y 4 )30 Sl g8, JS (2,908 4 GiySo
AN ot - . ol Seo
Ll 9L 29 suolbs -CuBUS o3 (Fe19)
¢ . ) . . " 9 Lol
AP 6 proual -0 S0 (6,18, JS -9 suad ol
o . 2 . GS -8, 4 0,50 - 9 suad
N R R e RN “’T’x’ s (o) 130
L9, 8L 900 puigel -eaw O, (5,19,
LA -0 5> (5)li8) JHS - Jod loylxio 9 2lo)
by 31,18 iy 8118 (\ras)
Z. o E- . AT “ . AT s T 9 LTL»I T
A AS sl S Q)85 8L uad - i SLS Ghjgel US>L':
iy 81,18 23 slo)lie -8 LS, :
6 (1¥av)
oyl lylior -(0,8T)8 3uad - pasd (1,5 9 ,hLLL
. . ) e T . . s
AY L;Iub_\ LSLQJLI.Q) L L L);“J9“°| R BV kSJJ JLI.QJ d).'i.iS '(SLQ)J &JW
o> 8L T 5. &
280 2ald - o 8L (YoVo)

1Lorz

~(soblanl 15T 61 : asllias 3)90)nSyild 3,59, b (kAL Mad dsugi Jio (i )g0glo (siolsS (Sledomo gl (uwg) daomw
(o j330 6355133530 lypgd 3219




Journal of Executive Management ;_-l‘

SYO G ol Oliuo Vol il g ,lgs PV o)lad F 0y

6y by ,l8) (595 -5 ,8,8 suad 9 vlode gip

Al JrisS -0 sl spaded GBS -ead Wby
o whis 03U S (5,9, (Ye19)
GV
(€ Sy 8, S 9 GBS0 - sloylxie i1,
A VY - S &)lge -l 81,15 1uab -0 9l‘§m
. ‘I' lS ol oY
2D (1¥qF)

-0 )3 (5l S -0)55
B 03 S (533 J5BS -0l 595

. - - e Slgolg
AV 618, JiS 2O -2 SL 4 g (i SLS | San
iy BT (53,9 0 03 S5 ()8 S i vy
Ju.é) 'QJ[MLMA}' ',‘5_(‘7JDLC L)i))ij -ul,usTJlS
AL
-US5 - Mo -5 )liesgs - i Ll Lol
—oxi STyl (6,18, S - iod oo 9 6=
AY¥ . _ > i . Yol,Kes
Slaol -65861 - 05801 - s 81,5 3uad (Fo19)
. . 908
sy JyuS  uad -
618, Jyus S Uiy - 4 slaiel ~Caibge 4 L .
oa Sy Pl . - . .. 91,9
AFQ -0 loylxio - 8L uald - Lakd o &m
A d BI é. 3 A o J
68, Jyius i Liioly, (Shig -eadd S5 (6,18, JyS (YlV)
ezl 658 9
liy,9L8 A -5 9 S 2o (i 8L gl
9 U9

3905 -a3liy SIS Capiaeds -5 (530

A sy . . e &l
W9y S -(Jed)leie -(0)55 -y 908 (“,,an)
o Sl
68y JyiiS -l BL1S 3ua g ()5 9 (025
AfY LsLmLs.)..Lo.)g.w 'LSLQ.) GLQJL‘?_LQ -0 \5).) Ol)ls.o.m
Sy @l -(siizaplpll (g S5k ~aaliy (\»a0)
“62919 ~( 2 SLE Ghjgel - 8L Slsal
i pladl oS gisulls
w9 ) W Sy g pie -o3lgils 5l Cales 9 F2F5
AT e iy 018 9le . e . . Yol oo
x TSI oylsl - (oo 881 -8 9,0 ol
ol (YelV)

8L

!'Usman & Yennita
2 Al-Jubari, et al
3Kalyoncuoglu & et al.

~(soblanl 15T 61 : asllias 3)90) niSyild 3,59, b (kAL Miad dsugi Jio (i )g0gl (siolsS (Sledomo gl (iuwg) daomw
(3330 6355135 30 lygd 3219




;-‘ Journal of Executive Management
= &

AVs
69193
o 6l 8T8
A QO
69195
o Blg 8L
Phaliue
A Ao &9l
(siza iy 15
o5ly 9 3gip
o3l 55w
S50 6550
APY 6 3' ) 085
2902
A OF
62253 0350
IR
A VQ
(o LA.'> LC
e
Pl
AYe GRS
Lm .
APy sloles
ol
A M ) )Lg,n bl
09 (A0
'Ozaralli & Rivenburgh
2 Law, Kris & Breznik
3 Nguyen
4 Khalifa

Sl Sh9 S preal -5 SIS Slsal
- 62919 “RUDeS -masdh
~GUS S5 - o S duad -6 iy S
sdlaag) 332 Olysad -lo Sy
-SAL Ghjgel -3z O)ladi (s 40
b 9 (sabaidl Lyl
-~ PLBL -2 8L Gijgel - LS 3uad
GBS -, g S (515l ol Jouo!
Ol 8L o Sig -s919

d)ﬁS 'L.§J9T93 09§ - ‘(;lm.s L.SLQJL'ZLQ -
}S).o -Lgﬁi‘fLS“WﬂJ -0 kSlJ)I l,‘lei‘éJ
Jad udbge S 4 L - gy JUS
Gl 97,8

-9 a8 -5 59185 -5 1850 0551
0S5 g3l S 395

)L?gl '(517!)9"-)[5 O).:}gdl -(j'L"!)gTJlS _ba_é

o)_:}i_’,l oab -JLSQM'AMASLSJ.)JIO'J'JLSQHAWS
6l sl 0 02,08
a8 -03u Syl w88 (50550
03 (532 Wby U8, (5,955 - ¥LE
e - Jlablogs - SIS Gbjgel
9L Bl -(g30l, S 595 - i8S
iyl - Jleidlogs - Sumes Jolge
8L s - 0TS a8 - Sslgils
ON. as) Gb_uj SO ‘d&i&)' .)95 U:")"”g
bl se5 L
8L -8 b - 8L slocs L

AL Gijgel -Jeline slowl - Jlsisl

2uab - Jlaiblsgs - Juasi glads - Jol

SYO B ol Olio Vo) ol 9 ,lgs YV o)lasis 1F o)

9 blol
VS)94060,
(Veo\%)

9 2o,
tlae
(\vav)

(G ox0
sl
oo g
(\way)

VS50 99
(Yo15)

g 0315 palac
Qb&o.m
(¥av)

L 2
Lg 9
(\FaY)

(Ye)9) VIS

USRS
(Yo\A)

g Faauls
(Vo15)

~(soblanl 15T 61 : asllias 3)90)nSyild 3,59, b (kAL Mad dsugi Jio (i )g0glo (siolsS (Sledomo gl (uwg) daomw

(o j330 6355133530 lypgd 3219




R ESROVIVEVIRWER Y5 3 E‘
Journal of Executive Management Ai
SYO L $o) Olsuo NFol oliwnli g lgs YV o)las AF 0)95 :
9 &ba)S
OWagud 3929 obes
(araw)
Al AV JILAYES - 8D (630l) 8595 - 8T8 uald \olé g Llgs
by 8L o8 6500 9 Oloj (9L Gl (VoY)
TS 05 '°-hi;’ S5 LS)L""éJ'E.J):‘-;S u*a-%“w)iJ 9 )95 Jjol
AYY L5l -20l)8395 (8L 2uad -—L;Ltb) BIEST ohBes
a5l Sy -bjsel Sy (F19)
"""? -8y S - (i8N 4 s G50 isSan
AFA 4 9L ) LS S 30T, 593 -(gy0 JiS guia 9. | &o;
2ol 5395 3ol 8295 uad -Cuddoo @ LS - Jled Ly - R L()‘iw,)
S8
A $9 (5°J|J"L~’,:>9§ 'uiv!)-éTJ_lS CRVIJILRPES u‘:L“’_' GL“’4§*W Zj:i
ST 9D o g uad - 9L 0Kl (1¥90) Cil
CRV UL TS 0S5 -2l S395 4 4oL (S8 suad LS
AVA | alal, 5l 81,1 il - sag0 GBS (LIS 4 s :ﬁcnu)
slxo 23 elaiz] glo)lis -y,
B 9 eSSl Ve o ¥ g
ew)ls OVlis S5l Vo
Jw 9 oBsimngs ) Jw 9 B3y )
(1F9A) ol Samg colwllias | A O) (Fo¥e) 0ld g Llg Al
(W) Gl siSe (=) Aoy (Ye¥o) Z 93z 9 41105 AY
(M) ol5as g (5 lasz Ao¥ (VoVe) o], 5a0 g Slgolg AY
(\WAV) ol,Kang 03l palac A OF (YoVe) o) KoagSlgoly (Sduwlg A¥
(FAV) Lellase g s, A 00 (Fo¥e) o], San g ol Ab
(1F95) )50 g L Aos (Y19) JoV A?
(1¥95) ] Sos g (iclid AoV (Fe19) o], 500 g 5 AV
(1¥99) oS0 g (bo) A OA (Fe19) VI AA
(\W95) ol Ken g (wlagb A 09 (Yo19) 99 9 J A9Q
(1¥95) Lalisls,o Ao (Vo19) g gy g0 (6 Ale
(WVa5) olen g (5,51 A% (Yo19) ¢, K00 g olgi AN
(\W90) g3l s 9 by, ASY (Y=19) )85 Jjel YA
(WV90) ol)Ken ¢ (Hléalss A sV (Ve19) o) Koo 9 (S, I\l
(1¥90) ol)Sas g 5L olass | A SF (Fe19) 0,500 g (5 el AIF
(1F90) o], S0s g sogaso A 50 (Vo)Q) Lisis g olocic giy A
! Doana & Phan

~(soblanl 15T 61 : asllias 3)90) niSyild 3,59, b (kAL Miad dsugi Jio (i )g0gl (siolsS (Sledomo gl (iuwg) daomw
(3330 6355135 30 lygd 3219




E. sz Casise doliiogsy
;‘ Journal of Executive Management
: YOG Fol ilmbio NFel Gl g )lgs .YV 6)lais N F 095
(\V90) 0,5 Ass (Yo)9) Lwls 9 g9, A\
(1¥90) 0,50 g (s02,S AV (Y)9) o) 500 9 Jaggl AV
(1¥90) 651 ¢y 9 dolign ASA (Yo19) gil>logagSg lxiwd)lg= L)l AVA
(\W90) ) g g (S | A S (YA 29 & A9
(¥20) o), 80 9 63T A Ve (Yo)A) 30935 IND
(\W9F) sowgo ,Bg g sl AV) (VolA) aSJ; g 9T glo AY)
(\WaF) ol g SLd o8y AVY (Ye1V) ol Kas ¢ lw AYY
(\W9¥F) slo,8L AVY (VolV) o) Koo g glSgigJls AYY
(FAF) 15 Shed g S,V A V¥ (YolV) o) 800 g (souig,95 AY¥
(FAF) o, 5en g olyeb AVo (YolV) plaie g Ling, AY0
(\WFAF) oK 9 @) A Vs (YoIV) ol)Se2 g g)los Avs
(\WAF) paiiayg) g iy 0glS A VYV (YolV) (oligl Laug Liwtiuws ,S Avv
(FA¥) ;,olas A VA (Yo)V) 9lSgigJS oL AYA
(\FAY) o) g Slig, Slin,y A VA (VolV) (9,3 AY9
(FA¥) ol Ses g aMe Sl ANe | (YolV) gigumdya (5, 50n g gig>d)la Lyl | AWe
(1FaY) kel g asbo,S AN (YolV) ul) Koo gl)sialo AY)
(¥A¥) Sb)8 g saiugleS A AY (YolV) o) 802 g (sawglgl Avy
VAV e g B A AV (Yo)5) o)), 500 ¢ dauls AvY
(¥AY) o) Koo g slo,dl A AF (Yo19) 3 Mw g Ludn 5k AV¥F
(FAY) oo g ST g3 | A AD (Vo)) LulbudSl g o5 AY0
(¥aY) Sl g (wl)T A NS (Yo15) S)95995 9 Il AYs
(\¥aY) ,0lb 9 i ANV (Vo)) Swjp g9/ AVV
(¥aY) ¢, K00 g 63l590c A AA (Yo)5) 9legSVgS g 1)Sg;63 AYA
(F) b Koo g (8l A Ad (Vo)) Cazolsg sleol Avq
(¥) )50 9 j90 A9 (Yo10) 0,500 g puigS Af.
(1) ohBes g (5340 a4 A (Yo10) spiwg 3 93S0gumlguw AR
(1) oL g SSuigS Hlsles>, A QY (Y10) (Sou9! AFY
(190) (Sl Suma AQy (Vo10) sLygS 9 SJsgS AFY
(1¥9e) (53150 A Q¥ (Y2)0) )50 g (gl AF¥
(1Y) oS0 g (gl A0 (VoIF) Lilo AFO
(1¥90) SLadl ;g (Slosbw A9s (Yo F) 0,500 g puigS AFs
(1WA9) Sl Uo,;z,w AQy (Yo)F) ol AFY
(WAQ) 0,02 g shU A QA (YoI¥) ohlSes 9 (S, AFA
(\WAA) Sladly; 9 SlL Adq (VolV) o, 02 g 1,8 AFQ
(FAY) o) 800 ¢ (Sldl); Aleo (Vo)) 5,90 Abe
Wh9) Uhg, jl lodidl (Ll 20l gz uien g R U Ao ol jo (aasS S e Aoy
LS el Olise g pales,S osliiwl ogSs (LI 23 JL3 0B SLasl )3 |y leasdly (ol b
8,8 )18 3l 3)90 (o) LOT s 5l omg S

~(soblanl 15T 61 : asllias 3)90)nSyild 3,59, b (kAL Mad dsugi Jio (i )g0glo (siolsS (Sledomo gl (uwg) daomw
(o j330 6355133530 lypgd 3219




SYO G ol Oliuo Vol il g ,lgs PV o)lad F 0y

U.J.I)?I [WVPTRV: c\ab.u.ubg).)
Journal of Executive Management

olio() ) g o(F) Joaz 5o &S ey (i ,8L
s palosls

dlsyo 5| oadd gl Gladatdl(F) Jgrs >
20 ) 9o plopasly g lodgie aS eide
2ab p Sge giieV Jgaz cnl 53 2l 0391 2S00
(03 slaylio sy 4 (S5 des I 0,81
(53850 0385l s y9les 0y S)> (g 8, S
el Suye a5 (g3elBags  (Jlaibl g5
ieglosls Hlis juj 20 4 siiwe (lopasls

6350 Hlis aS 3gu o/VEW oanl Cawd @ oS
el 55590 93 o VU @8lg3

Cawd 4 slopazli g lodlgho g sl loaidly

il p0 58D 3uad ) 350 030l 6wl
lo oL ¥

(VooV) gaug,b 9 (Swwglsiuw al>po V plooil Sl g
Mad y yige paldh YV g dlgda V 4y puiudlys

L 1ad 550 sloyasliy g b gie F gz

Lmuapl.w
Wly,8T)8 )18, @4 )5
Gly B (5 S pacuas
@39 LS

Gy LS locusd pariis

Wl ,8T) glooSiag
o3 sla)lis,
L;i.m:) L;Lmuub.ﬁo

loalgio @)
Sl 4 G)S |
) slo)lxie Y

Wl SLE (63,9 5,18, JyiS
il S0 elotial (5,68, Jus
Gl itiae @il 8L (559195

Sl e Wby LI (6 9le)
haliine p e Gl ,9T (5)9s0
o33l (3lw 03l 9 3gip itiue 5Ly 8L (559195
S92 6530 030l
S 63350 0550l
9B (ol ol
GRS
sl glow,lge
9 g e Wylge bl
Oagans 3929
Wl 8T8 (s3wl)S 595
Gl s3], 8395
$2oh83e5 < by

6919 ¥

Ls).'efbl.)' o)'.',ijl IA)

HETIRYES 5

3ol S595 v
Wl,88 (0 l3ip005

~(soblanl 15T 61 : asllias 3)90) niSyild 3,59, b (kAL Miad dsugi Jio (i )g0gl (siolsS (Sledomo gl (iuwg) daomw
(3330 6355135 30 lygd 3219




|« Journal of Executive Management

SYO B ol Olio Vo) ol 9 ,lgs YV o)lasis 1F o)

HALE 2ad 550 Jolge Jao ) YSiio

©9le) oo elaizl (5,8, JyuS by, 8T8
Wil sitine il BLE (5 9l paslis F bl
691y s p o e Sl SLE (s)glss
Wl 9L (6,919 (2l o o (Sine Ly 8T8
550 0383l ol (g5l 03l 9 3lgi e
0585l (95 6 83b 0SSl pasln Yo ghls
dole paslis & ghls bl 3935 (g 6 83b
(i)l glow)lge (sripbs S5 (le>
O)lge bl (oldlo G895 (B Aalojuw Ldl>
GhI> (63018395 (Mg 3929 (53 9 (230

s> @ slo,as U g agio _ole (1) JSib >
e 5l 63l zlysiwl Jao ol palesls gl |y el
aSyilS Gy pelwl o 'l 63 98 oS 18
L (050 Ao Jaw ol 3wl sl gzl
@Wliy LS 18, @ (S5 pasls O )ls 1,
LA (3,8 USO8 (5 Spanial
Wl L o Shy  Wlo,8L8  slocus,
Wloit, Lasly Yibls Liod lojls Wgio
S50 58 JyES Ugdo (Jod slogulide (sid
S w8 JS paslh Yoglb ek

' MAXQDA

~(soblanl 15T 61 : asllias 3)90)nSyild 3,59, b (kAL Mad dsugi Jio (i )g0glo (siolsS (Sledomo gl (uwg) daomw
(o j330 6355133530 lypgd 3219




SYO G ol Oliuo Vol il g ,lgs PV o)lad F 0y

U.J.I)?I [WVPTRV: c\ab.u.ubg).)

Journal of Executive Management

Ol GaesS @ diaidiga ol Ul (2 Jb8les Gosb
Elig)S Ll Sl @ azgi Lusgiipe wislsy
F90 6B QLL Sl glulSesan 5,900
o slodsn 3 wase Al (H95Se lo o
i bl pU L S0 azin SO 5l ol JI (2
Gl assuw ¢l Hlade @99 3940 50 oslaiwl (Pe)
3 e 3y90 pudtio sl o/Ve Sl jiius (s e
QWA (JUgs) wl 59550 oY (S9)> 2L
Jade Gl pazidio (0) Jeaz Sl &S jsbples
Jdo ,o pole Glopusio plod ly Sy 2L
Lo yustio g2l Grlplia - ablise o/ V I g Ghagly

308595 @WlBlido a0, 8395 Lasly O
2ohl83e5  (s30l 8395 4 oL by 818
Wl SLE (go)l3ig395 9 Hlae alayl, by 8T8
> 2blise Ga8xd (509980 Jao 3ol diime
2> b S5l 5,500, b i,8L 3uab Jao g8lg
oS Caannd 3 loaidly. ol 03045 gl 4 Lokl
OWolee gy @ odly Jud=i g ajxdjl Gu
20 4 ol 2 8l ey Sl sl b g ()bl

B0 )

agéo V i UQ)QTJIS.»aétﬂ).) 03D (3933 o
Om o (5')-}90-\;0 |”S.-.» .LJ::J‘JVQ

I P)U w0 il 9 LS-”-’L Slole Jul=i @b o)1 sole sla)ly

Wizl ¢ylisalol colyl
(o/V 5l yidin Jo8 JB jlake) "ELog,S slall o >0 o
(o/V 51 yiion Jou8 B ladio)

o/VOFOSY o/VAQV\Y 09951 i
©83L 05551
o/VN\A00) o/AVYQVE 09l o
\ \ U9‘°)T U““" - .
. 2905 ad
\ \ wseil L
o/VoYAQ o/ AAVEEQ 9ol Uik
Lf’ub') )Lz.ub. i
o/VOAAY o/AQVFIA 09951 U
o/VEAYVO o/ ASAOV 093! Uiy
L;] > e .’.l )95
o/VAASVO o/AFAQ)\ 0seil Ly
o/VAAQY /AR50 0sajl iy
GMT)G .)9.’9
o/VFIFAY o/ Ao FFF) 09951 o
o/VAQYFY o/ ANV oY 09l Uiy
- 030 LS).\ u;)l.'is) LJ)’US
o/VoYOSY o/AA3Q1Q 0993 g
/VFSIVA o/AOVAQQ 09951 i
_ Sy 4 (S5
TR o/ ASOEFAY 0gejl L
o/VAY OIS o/ Ao VY 093! Uiy i
_ 69le
o/V¥IVAQ o/ AVA\OY 0993 g

2 Cronbach's Alpha ! Composite Reliability

~(soblanl 15T 61 : asllias 3)90) niSyild 3,59, b (kAL Miad dsugi Jio (i )g0gl (siolsS (Sledomo gl (iuwg) daomw
(3330 6355135 30 lygd 3219




1« | Journal of Executive Management

SYO B ol Olio Vo) ol 9 ,lgs YV o)lasis 1F o)

Ll 030l Cawday oAl iy Gubsd sloojlw
ol Jlme 09> (2Lh JlRe ke Sl om
U.SuLm 9 Cawl bimb 29, 1(5);6)".\.“ slodso
L ojlw 40 o oad andldS Shsl @ Gl g
GBS ol QYU @ o/F lsde 55 395 lagaslis
Olgise (V) Jgaz 4 azgi b o9 0 Dguumo
Sl ) Jae (o) 9 LU Cusisg 09 awlin

3,5

slr Elg)S Gl cuo ol> Ghagly Jse 5o
olplo 3l L8 b o/V daw | o jusic 4o
slr 2S8ee L3 b 9o 2l bl @
sl o Jhe 930 (LG g Gl
Jado g0 035 B (1S5 (2LL 9 Elig,S
&5l 50 sl o/V VL (V) Jos= 53 xSy 2Lk
slodse wlp calio (9,0 @ilnb I olds
39=>9 pic o/ 5l yieS jlade g aildls L_;),So)’bjl
e xS @b g aese plis | bl

3lastiwl wulps Jao F/)

a5
ST
0.689
negaresh
[ e ] S
Q377
o.875
.47
0.589 0.000
Kcontrol
o702
o625
czss pfasd karafarini
0815
amgiz= 0.792 °
az=
i lsos
055 G T
5a 0.5
0415 EES 0.40
az1 |.os az7
azz
. g0 A I oo I | . d &
0sejl Ui 3labiwl culps Jao ¥ Y
[ == ..
0. &8
P 0.486
[ = ==
= T nesere
[ Jesm((° -
= [ = |
[ oo
s o ozss
[ e | ser—does v
o785 o628 0.000
nemvel  [amJe caso o8 osze
[ as ) e
@759 o
078 .5
@650 Q23
[ o= ] -
0.4 Q24 =
[ 1= 250 fss
0.5 az2s =)
olroe aze khod. kara.
[ =2 . —

0ge3l uw 3lobuwl Culus Jao ¥ JSub

! Average Variance Extracted (AVE)

~(soblanl 15T 61 : asllias 3)90)nSyild 3,59, b (kAL Mad dsugi Jio (i )g0glo (siolsS (Sledomo gl (uwg) daomw
(o j330 6355133530 lypgd 3219




SYO G ol Oliuo Vol il g ,lgs PV o)lad F 0y

(S.J.I).?I [WVPTRV: c\awgy

Journal of Executive Management

@ oully GaSbo s 9 oV Elig,S slelT (sl
Lo, Lo (solod g 3wl o o/ 0 0aun @l S STyl
inlio i Glole (slaly Lo Caomd 5
219 9 RLL Cusidg 392 cawlio Glgie bl
OB s e S 3wl | @i (hSes
oslaiwl jlme iz I Ghegls 3l lele Jao
wlpd Gl il g gl 4 g0
S (Shgeys bbise (G o) S wlde
Caomo 1 oL g4 s 1/A5 51 slacl el ladeo
lodus,d 2l A= o g lodole G alall)

ol /90 oligebol alaw 53 Lhsol

(5Lm)l.) wulpo g cuwlin (._.gbg SV lase
bgjo (ole o)l calud abbge ofF (ole
oo sdlyse sty ofF I Gading lodale 4
800 (o) «sxS0jlsl gladse s I poo
Vg b Jole yo (Siwrod gy 4 4 Sl
a8 Syl @ Gl lg u5be 15550 95
) 395 OVlgas b Jole Sy (Suson olise o3
Al it Siwaed ol 4250 4 30350 Gl
Jlase Gabxi (glousis PLAJ (5|)J Gab=i ol
b g o3 a8 Shadl 4 puily)ly (uSilo
awlio jlade aSil 4 dzg5 b3l oo o/ Osglume

Jao il slapasly F,¥

Jdo liugyd ©lojusio Huusi o po ¢ Joao

R2 gl o al>yo L2sesia
o/V9Qoe)F 005l (v _ P
usﬂJ_LP*rh.’. LS)-.&S°L.’. o)_'e_gﬂ
o/FAQVIF 090)] L
_ . .T - _
USAJ'_U**-.H LS suad
- 090l U
o/\EYYVO 09051 L |
e . .
YR o905l Lu e
o/5YVYQ 099! Ui il sg2
o/OVAANOF 090)] L -
o/FFOOV | 9oil Ui TS se
o/EOAVVY 0seil L e
SYYVEOV | (ge)l Ly o5 S5 o8, i
o/YOYVYA 090)] L m e
o/FEVAAY 09051 Liws . .
= L8, @ G5
o/EADSAV 09051 L
/EAVEO) | 9ol Ly To;
o/SAEVEA 09ojl L e

Glisbw Gidy 9 @Seilal Lo 035 Jhaie
8o 39,50 S W 5,z WVslse (g5Lu e
Jao (aunly) liog wloojlw ¢y L R?
J1380 5 09 slosjlu 3)90 45 9 33,8 50 danlono
JIxde 4z 4o (1999 oile) Cawl i Lo ol

2 t-value

S22 b ogr pukio Su U Gliae (o) g
p2lo3)S oslatiunl (R?) (rausi o pud 511 099 sasio
Ohusi 5l 3oy sz o500 plis Gasll ol
20 5 ggR e bwgd ) gy slopsio
sl &S Cawl )lumo (RY) s g pd iy

! Convergent Validity

~(soblanl 15T 61 : asllias 3)90) niSyild 3,59, b (kAL Miad dsugi Jio (i )g0gl (siolsS (Sledomo gl (iuwg) daomw
(3330 6355135 30 lygd 3219



|« | Journal of Executive Management

SYO B ol Olio Vo) ol 9 ,lgs YV o)lasis 1F o)

(%) Jgaz )5 o3 S5 douis @ azgi b .aiS 0

o wpo Sl e hogss slopsie (ool
cuwlio ()l 03003l g 6590 515,95 1 Cawlio

A Jso Su shogy sleojle 4 by R?
(1929A) 'z -l J3o jigs Gl 5l olés aubb
S\o lads olgic @y 1y o/5V 0/ PV (0/\Q | xs duw

-XWL’L;OLJMLSJLOLWLM Lg)s.o R? ©9d 9 lowgin s polas lp

(=09 sloawns,9) 5, b lw Joo juumoe wlo V Jgao
axd | t-value | 3)lsobwl oo al> o

vsejl Ui

Al | ov/re o/5VO 5115 30 < - 6,500 03,55
- i a9 < - - S 05430

sl | SN +/5Y9 0ol L L% G
sl | ¥/Aes o/¥VV 19051 Gk :

e US'O)FU"L-‘J«- L;Z.'!)él)ls Mé < - 'LS'A.Q_.) e .
sl | F/SAS o/OFV 09057 L
Al | YEMY o/VaY 1905 Ui _

U9‘°J~U“1‘.“.:! i SL1S ad < - - il g5
sl WV/eAY o/V5) 08057 L
sl /AR o/SVA 1905 Ui : _

e US'O)—U"L-‘J«- Ui:{)ébls Mé < - 'Ls_).ol)ls _)95
agl | /999 +/699 09051 L
sl AAFA °/059 49031 Uk ;

DI ORI suab < - -ond Sy (s )8, S
Al PV o/Bo 09057 L
Al | YooV o/559 1905 Ui _ )

L.)9‘°J"L)'*""u uu).‘)bls ab < - ')Ué) @ uJJ)SJ
agl | n/aay o/$V 08057 L
Al WW/PSE o/VoY 1903 Ui o :

e US'O)—U"L-‘J«- ui:{)él)ls Mé < - '6)9'9.3
Al F/sYS o/$YA 09051 L

Jl 2 e glwd e 505 Byb jlaules JyuS
Sl S 2819 (s

sl LS & i Canl IS oad (5 5lwating
|83 3929 Jdo Gl (2Ll

Vil 2958 by IS Lleme Sy 92900l b
Slpidy (Veold) bl 9 (ugleidd alawgs
5 alsse ol 5o dwdd oo @l 0305
i oy 30 sle (GOF) TGl (298 gL
0313L5) 9 (5915) Camnl 6393)8 eslasiuwl Jao (IS
(vay

2 Communality

)Ub.’i.ﬂ u.é&l:}).g LmL',T P g Cole aS LS{LQM
53S0 32 1y L 088 JSi Sl an
Rl ols b j (1WA o) Sen g ,3)
Wl 6303, Ll (V) Jgaz ;> aS yols Jswo
95280 Cabio b 0390 gz 4las | po gl
I8 (ellas plaw 53 (G Ul @38 515 5l eo
ddo cawlbo Gbjlp ool aS a5yl

Sblse pole Ghaghy ()bl

S Jso Uil Yo F/¥
Gima s I g 300 53 e il ilo

Uit 9 (525051301 Ginde Gl a0 5l o 2L
30 1y IS G Gl e Gueg iy Jo (g lislw

I Chin

~(soblanl 15T 61 : asllias 3)90)nSyild 3,59, b (kAL Mad dsugi Jio (i )g0glo (siolsS (Sledomo gl (uwg) daomw
(o j330 6355133530 lypgd 3219




(S.J.I).?I [WVPTRV: c\aLuu.ubgy

Journal of Executive Management
SYO U So) Olxduo NFol ¢liwnli g lgs .YV o)las \F 693

£

A,

Gof = \/communalltles X R? ) Lﬁ’)b" ‘sggs.y JL&S‘O ¥, F
) otz lw g (5,:805131 Jsw 95 0 GOF asls
ol wlb=e ylgies 9 se50 LS Hlaisse
ol WS 4 Jao IS oSlee (Spiy

233,850 Ao 15 (1) Jgoyd ubo oL

oo (Sl a5lis communalities S g glocu

Gillao a5 2dbiso (Jgl ipe) o5l s (Shidl
(V) Jga=

ol 630lCwsdy o/F9Y

O s g (Shadl polie A Jga

(R2) o o | (Sl pas s o
o/¥Qeo)F o/SESAVY H9051 Ui ¢ ¢
usoj_u*% S 035!
VE/FA0Y S/NVAOA  0gejl puy
- \ ool (o -
- \ 09l o=
VANZNA /OVSFFA (g5l Ll :
Re 0 jlxio
o/VA9FIA N T ¢ 09l oW
o/STVIA JOYSAVY | (905l i
U%)FM (JJ S| _>9§
o/OVAAOF o/OOFSYF 0903l U
o/Fo5 OOV /OYOANS 95T Ly i
e 2oL 395
o/FOAYVY o/OYAIYO 09l uw
o/¥YFEOV SOONEY  ogeil Gy ;
~ 63 S5 ()8, S
o/FOYVYA o/OYSFAFY 0995l L
o/FEVAAY S/OAEVEA | go)l Ll PR
e BCIENIS Y
o/EAOSAY o/0eYVA) 094J| (Gt
o/FAYEQ) S/ONPVA gl Ly Tos
- 9le
o/SAFVEA o/OVAVYO 09l uw
o/ESSEQ o/FFFYAOVY | g0)l i ¢
US‘)FU"‘:‘.‘;’. S5k
o/$YoYAA °/72919) wsejl U

GOF = /¢,%Ye x o, FFF = o,OVA

L T
o 3l8e 5o Hlade ju BT Jgoyd ol 5o

o/YO cofo) ladio du (VooR) oS g Lad3ig
698 3 lawgio wiymi yolio plgic 4 |y o/VF g
GOF )laéo aS (ool 5135165905 (8,20 GOF (gl
duloo /OFA g o/FAF by ols o gl
)15 Jao 598 Sl IS il 5l ol g3

GOF culpy)s .cawl Jaxo liog)s sloojlw ¢yuss
30358 gl ) 2 b @

0905l Ui

GOF = ,/¢,Fof x 0,509 = o,Fq§

09051 L

" etal

~(soblanl 15T 61 : asllias 3)90) niSyild 3,59, b (kAL Miad dsugi Jio (i )g0gl (siolsS (Sledomo gl (iuwg) daomw
(3330 6355135 30 lygd 3219



Journal of Executive Management

SYO B ol Olio Vo) ol 9 ,lgs YV o)lasis 1F o)

l.lu)l) [0.0 9 gD (\‘»q‘») )')QLL':.LS K(Y°\q) Ol)lSso.m

G gl Wgd bl g (63,0)8 3)lge alezjl
S 2loolisls 505 55 T (g 3y prosi Cubld
Sl iy 9Ll Gbjsel @ gluwyse
3 R0 Gl Shg sulgie oluyse.silbse
JUiwl (g iy S, oo)d parkds e
@ S5 U S ggsi pbgadils 53 1) ol
b obgisls wgb slal gl )5 by 8L LS,
U aiS () 395 (F23 sla)lis, 23S (il
Gyloy |y g g 03,5 luwlish | 395 Casds bolis
g Slubusl )5S @lims Jo Ulg s
Olisz=disly ) ) ez Glbli)l g )5 «llxe
oxl:5l aid)lue S Hglgh sl,8l dumg, i Giwljll
(Plao Cows dlatie g sz oBsus «sjlop
0Lyl 53 ) 392wy S 9 iy Slas]
sl 658 U Ubjgel Gy 9 ause e gl
23 AN oo (6850 03851 a8 b Oli
slr b obemiils ogd aisSily olgadils
9 ) 35lopm g (Hgd lglem I ooliul
RS ) | plgzdisls g 23S Gagidd (Jidblags
0 LT ol el 15 2 oaloiasl, o Liloslasiul
slaudgame 3830 Gow (5308395 Coww
o3 Cublyy locaied g OBLl (Gasixd
il assl canl oSeo 1) sbbe olgSsunl
WS azl b ogd (0 Il (Jgpm slocgsdly
90 ol ol 9 2l bl il 3,15 Capmly
Cawd (520l 9 Cawyd WleMol @) Gi=o dgu 0
.20 Hl8 00 sl ) Gadisd ol 9 580 Iy
9 LoKiuly sgie Sl (ST oladxo
ol aslllas 390 glp 1) 6503 slaplojle
Oy )3 Gabind gl JSud I pies 9aiiS
Capz 6550 bliso (sla)liél o) g (65 g &S
Aoz 5l 28 ooliiul boosls Juloi g ayjas
Sl ai)le Gaixd )3 (6958 Dbslgidiy

Slelgo g Slunlz 9 laylizans (5550 )
(JEbl 395 153855k SN aboz Sl )l

o O

3509, b (ALK 308 Yo Grénd Slol bio
Oy s V plail I Gug Lo g 3o Syl
loddgio 4y (VooV) gaug,b g (Swwglaiw Syl
wr 9 il ) @S el Cuws lagasld g
ol bl do Lasli g bagio ol 5l Su,e
Slge do Gleghy ylw g loaidl b agllas )l
Slgidieg Wbl g Uhagh glo Cadgaxs g gd
b yigo Jolgesl Jl8) @ ()55 p25lap00
Cawd @ i 9 3blbge (5,90 2ab p oad
(Fol1) 5,90 (¥o19) ol g 0g3 Olsellao b ool
S 9 imbl o (1¥95) o) Sas g (ald) alaz g
slolxin 3kl Ll po o guses (1FAY)
aad  oad olwlid ge Jolgssl ied
L ool Cowdy U bl ¢ abbe u¥LE
D 98ey (VeVe) z)3ua g ,lLUL Wiellas
sidlo L, o g guas (1FAF) o)lSan
bl yige Jolgejl ool S5 (5L, S
Cawd @ polidg 3bbse (5,805 dad s
gy 9 (V19) oS g (g el Olsellao b ool
Aabbe Ll e 9 g (1WA0) (gl b o
2ad y oad bl Jge Jaloejl (gl
L oosol Cuwd U bt g abbie (u8LE
S 936lS Lol dlox I )5 olikine Olallas
ST (s0mm0 g (Fo15) S)auign g Jlgl (FelV)
Sl bwl) po 9 guee (WWAY) ol)5en g
2408 5 03 (lwlid g Joloejl 5:85L 0551
L ooswl Cows @ bl ¢ bl (8L
S8 (Slinp g (Vo)) Siijn g of Wlellas
Sl 395 30l o L) oo g gumes (1FAF)
950 8N 2ad p s (alwlidh Jge Jolse)!
02565 (Fo19) VIS Slalllan b o0l Caaws 4y alis
(\Fa¥) phles g9 z5U2,S g (YoIF) l)Ses o
Jeloesl (3ol 8g5 . 3idilse Ll o2 g guon
9 3blie (R PLE 3ad pyosd (plwlid Jige
9 )9 Jjgl Wlellas L ool Cauws @ lis

~(soblanl 15T 61 : asllias 3)90)nSyild 3,59, b (kAL Mad dsugi Jio (i )g0glo (siolsS (Sledomo gl (uwg) daomw
(o j330 6355133530 lypgd 3219




SYO G ol Oliuo Vol il g ,lgs PV o)lad F 0y

(S.J.I).?I [WVPTRV: c\aLw.sQ:gy

Journal of Executive Management

0SS Wl B (5 pSpamas Wl 8T L8,
sl Shg 9 Wl 8L lovus )9 passds (3,9
629 )19 S (S0 lo)lxie Cagli gz
69ly ezl e, s @l Pl
Wl SLE ply il o (e Ly 8L
2 e Wl 8L g elyy bS5 it
9 Sgin e WLy PLE (6y9l90 (b iumo
o).\§u| 9 (2942 LS)'.’S)I?! O)Ai)' ‘o_\:{| LS)L”°'>Lf:!
i ls H9B (lex Jole (9 680
G895 (OB lojw bl> (oll)l low,lge
3929 (9 9 R Wlge bl (b
2ol Bog5 (s Bogs @ b OWpas
GBlde o8¢5 g Hlaw dal, alu,dl)s
Jud=i g aujzi jl G (05 Caound d.30bl 0
izl OVsles g, I eslaiwl L sl
0931 L 09,5 )3 R% gl olise i plgi o0
s Ut Ole Aot 5 uy Cwwl il Gl
Jbuo jusio lowgi wuwly slousio Olpuss

ol @8l Gils8l (i 8T8 suad)

Al- Jubari, I., Hassan, A., & Linan, F. (2019).
Entrepreneurial intention among
University students in Malaysia:

integrating self- determination
theory and the theory of planned
behavior. International
Entrepreneurship and
Management Journal, 15 (4), 1323-
1342.

Ambad, S. N. A., & Damit, D. H. D. A. (2016).
Determinants of entrepreneurial
intention among undergraduate
students in Malaysia. Procedia

Economics and Finance, 37, 108-
114,

((5)9]-9:1 ((S.\AT)[S.)S.& TRV LS).) (5)&9) J).'iis
08y 4 U (J@d e

solB)S g bjgol (slooygs )liSn Y
U Ol 1985 gz SLE sledlee
Seiilsgs

w8 9 canS g1l oly gl (g 5lw oY) e
9183 9 GUS big=edols o ) Ol Vil

030380 g o 0l ,S G 9 Ol 8L (8,0 .F
Sl eslatwl g (0,96 g Jledl 6j9> )
L

GrS Aoy

a8y jige Jelge (pluwlid B b pol> Gadxi
ol W8S D0 aSyibd 3,Sag, U (8L
2 P90 5l uin S HLiS (S Caaund 5 i
wasld YV g Lol oo V (g 15 (i, 8, suad
G55 31 333k bl slo i 45 38U o 569
ROV \S)J 6)[39) d);US ‘L;LQ.S LSLQ))L'}'LQ t)tié) LY
3ol 8395 ( Il 395 «5,:850 651551 (5,919
G GBS ez I Rlepasly ghls Sy S

&Llo

Arasti, Zahra. Saeed Banadaki, Saeedeh.
And Imanipour, Narges. (2013).
Evaluation of Entrepreneurship
Education Program in Higher
Education. Iranian Journal of
Engineering Education, 15 (57): 75-
89. (In Persian)

Azimzadeh, Seyed Morteza, Amini Roshan,
Morteza Madah, Tahereh
Azimzadeh. (2017). Investigating the
relationship between entrepreneur

-rial  intent and  business
competence among students.
Physical Education and Sports

Science Studies, 3 (1). 58- 68. (In
Persian)

~(soblanl 15T 61 : asllias 3)90) niSyild 3,59, b (kAL Miad dsugi Jio (i )g0gl (siolsS (Sledomo gl (iuwg) daomw
(3330 6355135 30 lygd 3219



1« | Journal of Executive Management

SYO B ol Olio Vo) ol 9 ,lgs YV o)lasis 1F o)

Ballesteros- Ruiz, M., Cardenas- del
Castillo, F. F., & Corrales- Estrada,
M. (2019). The Entrepreneur and
the Types of Entrepreneurship. In
Innovation and Entrepreneurship: A
New Mindset for Emerging Markets.
Emerald Publishing Limited.

Barot, H,. (2015). Entrepreneurship - A Key
to Success. The International
Journal of Business and
Management, Vol.3, No.l, January
2015; 163- 165.

Doan, X., & Phan, T. (2020). The impact of
entrepreneurial  education on
entrepreneurial intention: The case
of  Vietnamese. n Management
Science Letters, 10 (8), 1787- 1796.

Ferreira, J. J., Raposo, M. L., Rodrigues, R.
G., Dinis, A., & Paco, A. D. (2012). A
model of entrepreneurial intention:
An application of the psychological
and behavioral approaches. Journal
of Small Business and Enterprise
Development, 19(3), 424-440.

Hessels, J., & Naudé, W., (2019). The
Intersection of the Fields of
Entrepreneurship and
Development Economics: A Review
towards a New View. Journal of
Economic Surveys, Vol.33, No.2,
2019; 389- 403.

Hosseini, S- Y, and Khosravi. (2016).
Investigating the factors affecting
the entrepreneurial intention of
management students. Human
Resource Studies, 6 (3), 113- 130. (In
Persian)

Hosseininia, Gh., Ataie, P., & Yaghoubi
Farani, A. (2017). An assessment of
students' entrepreneurial skills and
characteristics and the impact on
their entrepreneurial intention: a
case of maharat applied science

centers. Iranian  Journal of
Engineering Education, 19 (73), 25-
44. (Persian).

Isiwy, P. I, & Onwuka, 1. (2017).
Psychological factors that
influences entrepreneurial
intention among women in Nigeria:
A study based in South East Nigeria.
The Journal of Entrepreneurship, 26

(2), 176- 195.
Kalyoncuogluy, S., Aydintan, B., & Goksel, A.
(2017). The effect of

entrepreneurship education on
entrepreneurial  intention: An
experimental study on
undergraduate business students.
Journal of Management Research, 9

(3), 72- 91.
Karimi, Y (2017). Social Psychology:
Theories, Concepts, and

Applications. Tehran: Arasbaran

Keshavarz, Marzieh. (2013). Investigating
the entrepreneurial intention of
Payame Noor students and the
structures affecting it. Journal of
Entrepreneurship Development, 7
(3), 529-548. (In Persian)

Kordnaish, A., Shah Tahmasebi, 1. (2014).
Investigating  the effect of
contextual components on
entrepreneurial intention in
students of the country, with
emphasis on students' ethnicity.
Journal of  Entrepreneurship
Development, 7 (3), 509- 528. (In

Persian)

Kattim, M., Kallaste, M., Venesaar, U., &
Kiis, A. (2014). Entrepreneurship
education at university level and
students’ entrepreneurial
intentions. Procedia- Social and
Behavioral Sciences, 110, 658- 668.

~(soblanl 15T 61 : asllias 3)90)nSyild 3,59, b (kAL Mad dsugi Jio (i )g0glo (siolsS (Sledomo gl (uwg) daomw
(o j330 6355133530 lypgd 3219




SYO G ol Oliuo Vol il g ,lgs PV o)lad F 0y

(S.J.I).?I [WVPTRV: c\aLw.sQ:gy

Journal of Executive Management

Law, Kris M. Y., & Breznik, Kristijan (2016).

Impacts of innovativeness and
attitude on entrepreneurial
intention: among engineering and
non- engineering students Int J
Technol Des Educ. DOI
10.1007/s10798- 016- 9373- 0.

Lorz, Michael., & Volery, Thierry (2011).

The impact of entrepreneurship
education on entrepreneurial
intention. University of St. Gallen.
Dissertation no. 3966.

Mohammadi Almani, A, Poor Nasarani,

Davari, A and Rezaei Klidbari.
(2013). Factors Affecting
Entrepreneurial Intent of Skilled
Trainees Trained in  Guilan
Advanced Skills Training Center.
Skills Quarterly, 2 (5), 35- 51. (In
Persian)

Moradi, M. Zali, M. And Parnian, r. (2015)

Ndala,

The effect of social capital on
entrepreneurial intention (Case
study: Master students of the
Faculty of Electrical and Computer
Engineering, University of Tehran),
Quarterly Journal of
Entrepreneurship Development, 8
(1), 1- 19. (In Persian)

Nelson  Nanteleza  (2019).
“Investigating the effectiveness of
entrepreneurship education in
developing entrepreneurial
intentions among students in HEIs
located in Blantyre District of
Malawi” African Journal of Business
Management, 13(3), 105-115.

Ndofirepi, Takawira Munyaradzi (2020).

Relationship between
entrepreneurship education and
entrepreneurial goal intentions:
psychological traits as mediators.

Journal of Innovation and
Entrepreneurship, 9 (1), 2.

Nguyen, C. (2018). Demographic factors,
family background and prior self-
employment on entrepreneurial
intention- Vietnamese business
students are different: why?.
Journal of Global Entrepreneurship
Research, 8 (1), 10.

Ozaralli, N., & Rivenburgh, N. K. (2016).
Entrepreneurial intention:
antecedents to entrepreneurial
behavior in the USA and Turkey.
Journal of Global Entrepreneurship
Research, 6 (1), 1- 32.

Ozeltiirkay, Eda Yasa., Ozekenci, Emre
Kadir., Yalcintas, Deniz (2019).
Determining the Factors that Affect
Entrepreneurial Intention: A
research on University Students
Genglik Arastirmalar1 Dergisi, 7 (18),

42- 58.

Purnama, C. (2013). Influence analysis of
organizational culture
organizational commitment job and
satisfaction organizational
citizenship behavior (OCB) toward
improved organizational

performance. International journal
of business, humanities and
technology, 3(5), 86-100.

Parishani Foroushani, Hamideh (2013).
Entrepreneurship intention and

students' perceived
entrepreneurial motivation.
International Management

Conference. (In Persian)

Remeikiene, Rita., Startiene, Grazina.,
Dumciuviene, Daiva (2013).
Explaining Entrepreneurial
Intention Of University Students:
The Role Of Entrepreneurial
Education Active Citizenship by

~(soblanl 15T 61 : asllias 3)90) niSyild 3,59, b (kAL Miad dsugi Jio (i )g0gl (siolsS (Sledomo gl (iuwg) daomw

(3330 6355135 30 lygd 3219



| h_l 2! e woliuiagh
=

1 Journal of Executive Management

SYO B ol Olio Vo) ol 9 ,lgs YV o)lasis 1F o)

management,
management,
conference, 300- 307.

Rezaei, R., Najafloo, P. And Golbaz,S. (2017).
Factors Affecting the
Entrepreneurial Intention of Zanjan
University =~ M.Sc.  Agricultural
Students with Emphasis on the
Mediating Effect of Attitudes
Towards Entrepreneurial Behavior.
Agricultural Education
Management Research Quarterly, 9
(40): 96- 111. (In Persian)

Roshan, S- A., Shirzadi, K. (2016). The
Relationship between
Entrepreneurship Education
Approaches and Entrepreneurial
Intention from the Perspective of
Sistan and Baluchestan University
Students. National Conference on
Development Strategies in Eastern
Iran. (In Persian)

Sandelowski, M.And Barros, J. (2007).
Handbook for Synthesizing
Qualitative  Research.  Springer
publishing company Inc.

Swarupa, S. G., & Goyal, R. K. (2020).
Entrepreneurial Intentions  of
Students: Review of Academic
Literature. International Journal of
Scientific & Engineering Research,
11 (D).

Tuan, N. A,, Thi, D., Ha, H., Thi, V., Thao, B.,
Anh, D. K., & Long, N. H. (2019).
Children and Youth Services
Review Factors a ff ecting
entrepreneurial intentions among
youths in Vietnam.

knowledge
International

Usman, B. Yennita (2019). Understanding
the entrepreneurial intention
among international students in
Turkey.  Journal of  Global

Entrepreneurship Research, 9(1),
10.

Yaghoubi Franie, M and Karimi. The role of
entrepreneurial knowledge and
skills in the development of digital
entrepreneurship intention of
students of public universities in
Hamadan province. Information

Processing and  Management
(Information Science and
Technology, 31 (3), 785- 802. (In
Persian)

Zanabazar, A., & Jigjiddorj, S. (2020). The
factors effecting entrepreneurial
intention of university students:
case of Mongolia. In SHS Web of
Conferences, EDP Sciences.73,
01034.

~(soblanl 15T 61 : asllias 3)90)nSyild 3,59, b (kAL Mad dsugi Jio (i )g0glo (siolsS (Sledomo gl (uwg) daomw
(o j330 6355133530 lypgd 3219




	3566-en
	Abstract
	Extended abstract
	1. Introduction
	2. Methodology
	3. Results
	4. Conclusion
	Funding
	Authors' Contribution
	Conflict of interest
	Acknowledgement


	References

	3566-fa
	چکیده
	1 مقدمه
	2 مرور ادبیات
	2.1 کارآفرینی
	2.2 قصد کارآفرینی

	3 روش مطالعه
	4 یافته ها
	4.1 مدل ضرايب استاندارد
	4.2 شاخص‌های برازش مدل
	4.3 معیار برازش مدل کلی
	4.4 معیار نیکویی برازش

	5 بحث
	6 نتیجه گیری
	منابع


