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The contribution that higher education plays in institutionalizing the dimensions
of sustainable development and as a sustainable university in people's lives is
essential. The main purpose of this study is to present a paradigm model of
sustainable higher education development in Government universities of
Mazandaran province as sustainability management. The research method is
qualitative and Data Foundation Theory (Grounded Theory). A purposive sample
consisting of 10 faculty members and experts in the field of higher education was
selected as a research sample. Research data were collected through semi-
structured interviews and analyzed using Strauss and Corbin coding method.
Findings indicate that the 6 components of sustainable education, sustainable
research, sustainable community-based services, sustainable environment,
sustainable management and sustainable economy are considered as the main
components of higher education as a sustainable organization. Also, in the field
of causal factors 4 components of social change, change in development
paradigm, change in value systems and environmental crises, in the field of
underlying factors 3 components of internal cohesion and dynamism, stakeholder
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Extended Abstract

1. Introduction

In recent years, sustainable development
and its related matters have become one
of the main concerns of decision makers,
researchers and planners. In the global
arena, in the form of various declarations,
countries want higher education to take a
step towards the comprehensive growth
and development as a sublime model by
reviewing their activities and programs.
That is why universities around the world
today are changing their mission, vision
and teaching methods to better address
the growing concerns and crises of social
and environmental issues and respond to
the growing public demand for a
sustainable society (Shahbudin, et al,
2011). In this regard, the universities are
expected to interact dynamically with the
community and pursue activities that
benefit the community (Niedlich et al.,
2020). The universities have the potential
to be leaders in all areas of research,
education, learning, sustainability and
social activities (Wolff & Ehrstrom, 2020).
While the need for sustainable
development has  been  explicitly
addressed as a vital component for the
future, the study of sustainability in higher
education is emerging as a new field. It
should be said that a sustainable university
is different from other types of universities
and has its own mechanisms, strategies
and structure. A sustainable university is
the foundation of sustainable
development in terms of organization,
educational operations and research
activities, human capital, etc. In fact, a
sustainable university operates as a
system or subsystem using organizational

resources to perform educational,
research and specialized services to the
community, minimizing its negative
environmental, economic, social and
health effects (Malekinia et al., 2014).
According to the information published by
the Higher Education Research and
Planning Institute, the number of students
in Mazandaran Province is about 5% of the
total number of the students in the
country. It seems that the issues and
bottlenecks discussed in the country's
higher education, such as financial
bottlenecks, environmental issues,
curricula that do not meet the problems
and needs of the society and the labor
market, also apply to the universities in
Mazandaran Province. Such issues require
sustainable ~ higher = education in
Mazandaran Province. Considering the
lack of a comprehensive model for
organizing and leading efforts related to
sustainable ~ higher = education in
Mazandaran Province and also the need to
move towards sustainable development
and identify strategies for developing
sustainable higher education in line with
the context of the higher education
system in Mazandaran Province, this study
tries to provide a model for the
development of sustainable higher
education in public universities in
Mazandaran Province based on the
grounded theory to take a step towards
the development of sustainability
literature in organizations in general and
universities in particular.

2. Research Methodology
Regarding the purpose of this research,
considering that the present study seeks
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to identify the components of sustainable
higher education development in public
universities of Mazandaran Province and
present a paradigm model, it is classified in
the field of applied research, and in terms
of data collection, it is a qualitative
research that uses the grounded theory.
The present study population consisted of
specialists and experts in the field of
sustainable higher education who had
potentially the most information about the
development of sustainable higher
education. Data collection tools were
semi-structured interviews with experts
that continued to the level of theoretical
saturation. The validity and reliability in
the present study were evaluated based on
the criteria of credibility, members’
(interviewees) views, and transferability.

3. Research Findings

Findings indicate that the 6 components of
sustainable education, sustainable
research, sustainable community-based
services, sustainable environment,
sustainable management, and sustainable
economy are considered as the main
components of higher education as a
sustainable organization. Also, in the field
of causal factors, 4 components of social
change, change in development paradigm,
change in  value systems and
environmental crises were found to be
effective. In the field of underlying factors,
3 components of internal cohesion and
dynamism, stakeholder participation, and
systemic management were obtained. In
the field of intervening factors, political,
economic, as well as administrative and
legal components were found to be
influencing. Moreover, in the field of
effective strategies, three strategies of
education  and  research, public
participation, and university management
system were identified as factors and
strategies for the social, economic, and

environmental development of sustainable
higher education in public universities in
Mazandaran Province.

4. Conclusion

The findings from the semi-structured
interviews with experts showed that, first,
a higher education institution promotes
sustainable development when it has a
sustainable education system by defining
courses with the theme of sustainable
development and providing equal
educational  opportunities  for  all
stakeholders to train skilled workers and
develop critical thinking, strategic
thinking, problem solving approach and
environmental literacy in students by
using participatory teaching methods and
equally emphasizing all fields of study.

Second, the research system should be
sustainable in such a way that by
establishing research centers, allocating
sufficient funds for research, publishing
specialized journals in the field of
sustainable development, carrying out
projects related to real life issues, and
based on global developments, it can take
steps towards the development of
sustainable research by holding seminars
and scientific conferences in the field of
sustainability.

Third, the higher education should
make efforts to prevent injustice and
degrading of the quality of life, prevent the
fall of human and economic values, make
comprehensive progress, have concern for
specialized university services for society,
valuing science and knowledge, promoting
the academic perspective and professions,
minimize the negative environmental,
economic, social and health impacts, and
have concern over the students as
responsible citizens to provide sustainable
community-based services.
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Fourth, by taking measures such as
environmental protection and green
management, becoming a  green
university, using renewable resources,
encouraging the members of the
community to save energy and resources,
observing health and safety issues as well
as waste management and segregating its
waste, the universities can create a
sustainable environment.

Fifth, higher education can get
sustainable by establishing a secretariat
for sustainable development, developing a
sustainable  development committee,
planning strategically for sustainable

development, hiring managers with
systemic thinking, involving all
stakeholders, strengthening  inter-

organizational ~and  inter-university
relations, as well as national and
international relations, developing an
electronic communication system,
communicating with development-related
organizations, adopting a decentralization
policy, supporting sustainable
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