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universities. The research method was mixed (qualitative-quantitative), in the
qualitative part the qualitative content analysis method was used with inductive
approach, the participants of the qualitative part were specialists, experts and
experts in the field of university incubators in the country. Targeted sampling
method of type theory that 10 people were selected as key informants, the
research data collection tool was a semi-structured interview. Data analysis was
in the qualitative part of the theme analysis method, in the quantitative part the
descriptive-survey method was used. The statistical population was all
employees of companies operating in growth centers in universities of
Mazandaran province. The sampling method was stratified random 225 people
were selected as the statistical sample. The research data collection tool was a
researcher-made questionnaire. Data analysis in this section was performed
through exploratory factor analysis and second-order factor analysis in SPSS21
and Lisrel 8.8 software. Based on the research results, three dimensions of
education (human resource management, knowledge management), structural
(infrastructure, organizational structure, organization) and strategic (university
strategies, services and support, internationalization) were identified. The results
showed that university incubators include three dimensions. These dimensions
are extended to three major areas of education, structure and strategy. In order
to, by developing the dimensions of university incubators It is possible to provide
the ground for real institutionalization of third generation universities as an
entrepreneurial university.
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Extended Abstract

Generally, it can be seen that one of the
main missions of universities in the 21%
century is to promote the socio-economic
development of their surroundings with
business start-up training and
entrepreneurship development.
Universities play an important role in
introducing entrepreneurial knowledge
and skills to learners and prepare them for
high-risk jobs. Today, the main focus of
entrepreneurship education in
universities is the development of
entrepreneurial knowledge, attitudes, and
skills that enable students to think and act
in an entrepreneurial way and have the
ability to  perceive  opportunities.
Increasing the number of entrepreneurial
graduates is necessary for the future
success of the country. Therefore,
universities and other educational
institutions, including the universities in
Mazandaran Province, should properly put
students in environments that promote
their entrepreneurial mentality, because
the efficiency of entrepreneurship
programs is a key factor in cultivating
young entrepreneurs in the future. A study
by the researcher shows that, at present,
the educational and research system in
Iranian  universities, especially in
Mazandaran Province, lacks a suitable

framework for strengthening
entrepreneurship in the university
community. Due to the growing

population of the university graduates,
especially in recent years and the
increasing  economic crisis and
unemployment in society, there is a need
for reflection and fundamental solutions.

The aim of this study was to identify
university incubators in third generation
universities. The research used a mixed
methods approach (qualitative-
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quantitative). In the qualitative part, a
qualitative content analysis method was
used with an inductive approach, and the
participants were specialists and experts
in the field of university incubators in the
country. The target sample included 10
people as the key informants, and the
research data collection tool was a semi-
structured interview. Data analysis was
done through theme analysis. In the
quantitative  section, the statistical
population included all employees of
companies operating in growth centers in
the universities of Mazandaran Province.
225 people were selected as the statistical
sample using stratified sampling. The
research data collection tool was a
researcher-made questionnaire. Data

analysis  was  performed  through
exploratory factor analysis in SPSS21
Software. Based on the research results,
educational (human resource
management, knowledge management),
structural (infrastructure, organizational
structure, organization), and strategic
(university  strategies, services and
support, internationalization) dimensions
were identified. The results showed that

university incubators include three
dimensions. These dimensions are
extended to three major areas of

education, structure, and strategy.

With the development of university
incubators, the university's relationship
with industry is improved and the
knowledge and technological research of
universities is transferred to the industry
sector and commercialized. Furthermore,
universities are familiar with the needs of
industry and design and implement their
research purposefully and practically.
Finally, the cooperation between the
university and industry will lead to the
development of the university and its
entrepreneurship. Academic incubators
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are a tool to promote the growth and
survival of entrepreneurial businesses
through facilitating, motivating, and
encouraging new businesses and jobs,
promoting economic development, and
generating financial returns.
Entrepreneurship is not a simple issue.
Today, educational systems face many
challenges, to which they are unable to
response. In this way, over the past two
decades, our higher education system has
faced a growing number of students who
need to prepare to live in the industrial
world. According to the realities of
globalization and the demands of
knowledge economics, the arrangements
of educational systems may not be
responsive to the changing needs of the
society and this can play an important role
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in the quality of education for students.
The current situation in the country, the
growing trend of unemployment among
the university graduates, and the young
population of the country require the
country to find leading areas in the
economic arena. Entrepreneurship is a key
factor in the economic growth and
development of countries. In this case, the
need for appropriate models and
strategies for training, education and
optimal use of active and entrepreneurial
force increases. It is possible to provide
the ground for real institutionalization of
the third generation universities as an
entrepreneurial university by developing
the dimensions of the university
incubators.
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