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Abstract

Innovation is very important today for organizations that want to survive and stay
alive. In today's advanced world, organizations that lack initiative and creativity
have little to say in practice. Therefore, at present, to manage organizations, it is
necessary to innovate and take advantage of scientific and technical
achievements and pave the way for innovation and presenting appropriate plans
in these organizations. In the first step, using previous studies and the opinion of
experts, the criteria for the development of innovation and technology in the
automotive industry are identified. second step, using the Demetel method, the
internal relationships of each of the identified criteria and sub-criteria will be
examined. The results obtained from the Demetel method will be used in the next
step.Therefore, in the third stage, using the best-worst decision-making
methods, the weight and rank of each of the finalized criteria will be obtained.The
findings of this study showed that the most important components in the
development of innovation in the light vehicle industry and according to the
ranking of factors and challenges determined based on the strategic development
Has been document of the industry to the development of innovation and
technology in macro policies. But in the industry in question, the resources for
innovation development have not been adequately supported by upstream
influencers as policymakers and investors. Therefore, the main factors
influencing development, namely sources of innovation and technological
activities, and suppliers of sectoral institutions as factors affecting the
development of innovation have not been able to play their basic plan.
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1. Purpose

Innovation is so important for
organizations that want to survive and stay
alive. In today's advanced world,
organizations lacking initiative and
creativity have many constraints to say in
practice. Therefore, at present, to manage
organizations, it is necessary to innovate
and take advantage of scientific and
technical achievements and pave the way
for innovation and presenting appropriate
plans in these organizations.

2. Design/Methodology/Appr

oach

This descriptive research is practical-
developmental in terms of purpose and
used questionnaire analysis to collect data.
In order to collect information in this
research, first, by using open
questionnaires, focus group methods, and
the Delphi method, effective criteria were
identified and finalized in several stages.
Then the Dematel method was used and
the best-worst matrices were distributed
among the elites. Finally, the completed
matrices were collected, analyzed, and
ranked.

The main steps in this research are as
follows:

* Determining the final criteria related
to the research using the reviewed
articles;

e Distribution of matrices of the
Dematel method;

* Examining the matrices and analyzing
the effectiveness of the criteria;

* Analysis and ranking using the best-
worst method; and

* Providing practical solutions based on
the results.
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3. Findings

The findings of this study showed that the
most effective components in the
development of innovation are in the light
vehicle industry sector. According to the
ranking of factors and challenges
determined based on the strategic
development document, the development
of innovation and technology should be
given a lot of attention in the macro
policies of the country. However, in the
mentioned industry, the sources of
innovation development have not been
adequately supported by upstream factors
such as policymakers and investors.
Therefore, the main influencing factors of
development, i.e. sources of innovation
and technological activities, and suppliers
of sectorial institutions, as factors
influencing ~ the  development  of
innovation, have not been able to fulfill
their basic plan.

4. Research
limitations/implications

In order to achieve long-term goals,
interests, and purposes at the macro level
of the industry sector, it is necessary to
develop a technology policy for the
country's automotive sector, which means
policies and quick mechanisms to make
the management of the open innovation
system. The greater effectiveness of the
system and its re-engineering and the lack
of a technology roadmap were identified
as the most important limitations of this
research.

For future studies

For future studies, it is suggested to
formulate the technology policy of the
country's automotive sector and create a
technology roadmap

Practical implications:
This research aims to deepen the
automotive industry experts with basic

Aliakbar Mazloumi Abokheili, Alireza Ali Ahmadi, Gholamreza Esmailian. Ranking of Criteria Affecting the
Innovation System in Automotive Industry: Combination of the DEMETAL and Best-Worst Method



< .
Journal of Executive Management

Sasisby

concepts such as technology and its
relationship with knowledge, industry,
technology development, and the process
of technological innovation, as well as
practical concepts such as sector
innovation and the effective components
of innovation on the development of
technology, drawing the evolution of
technology development appropriate for
the industry.

The need to realize trends such as the
speed of changes, social and demographic
conditions, special changes in laws,
increasing  growth of information
technology, the excessive growth rate of
globalization, changing consumer
preferences, and excess production
capacity are among the main threats in the
automobile industry. The partnership of
companies created international mega-
enterprises and the  cooperative
relationship between manufacturers and
main equipment and suppliers has been
upgraded to the best level. The projected
situation shows that product and
technology development with modern and
new systems has become more important.

Volume 16. Issue 31. Spring and Summer, 2024. Pages 7 to 36.

Social implications

The effects of technology on the macro-
strategic ~ policies  of  companies,
production efficiency, cost reduction, etc
are unavoidable. The automotive industry,
with its extensive and effective supply
chain, is the basis for industrial and
economic  development, and the
knowledge and experience of managers
and experts in this industry are essential in
relation to technology concepts and
related challenges and issues should be
reviewed as a requirement.

Originality/value

The strength of the current research
distinguishes it from other studies and
emphasizes its measurement and
innovation. Indeed, paying attention to the
compilation of functional levels is a
criterion for explaining policy texts in the
innovation system of this industry; an
issue that can provide a standard for
evaluation and improvement in the field of
innovation systems and help to improve
the effectiveness of policies in this field.

Aliakbar Mazloumi Abokheili, Alireza Ali Ahmadi, Gholamreza Esmailian. Ranking of Criteria Affecting the
Innovation System in Automotive Industry: Combination of the DEMETAL and Best-Worst Method




Journal of Executive Management
YLV Olxdio NFol Gliwuli g jlos .Y o)l N7 0)95

<

Al D
——

sii b
sty

iS5 195395 ()l Saaw 9395 53 (i (5910 pUaS o 1385 (sl limo (g3ivaul)
G230 g 9 Jield Ulg
O rlbctot Lapolle O ool e Lojle O s gl agllas uST e

Ol 0les g5 ply 681 (@iluo (waige 09,3 (s iS> (ggzeiil> '
Olrl Ol asivo g ple 6Bl (@l wige 69,3 il ¥
U'ﬁl ‘U'J‘P ‘J93 PL&{ O&iﬁl) ‘EJLMD Lsuu.)u.@o Og)f uL{.\ti.&M' v

d 10.22080/JEM.2022.20634.3451

18l s &,
°-3-*S-'> 1FAq yag F
3003 dalsl 395 jac 4 g ALl @bl Sl polsi sslys e 45 alaclebw sl (59l 69 el oy &)U
e o8> Wos ool axbping sls 3 uiBlls g Sl 286 loglojlu 3,15 63b) uiasl | Ll‘;“ - C
39t 5l 68 6502 9 5919 W loplojln o)1l (sl b pole Jlo 3 culpliy 35)las ¢ieS e e
ool ol 53 caslio @l 2l Bl o 50l b |y ol 9 caileS o [ g ale lo 1Pl alo,0 YV
wlh Ulf).o Hai g iy Wlellas i eslaiwl b o P@ 23 g ¢l 3 390 lgen
51 eslasiwl b £9> PlS PRRR v P|.\9| g 93 Cusiuo 5 (559l g (5 9lg0 d=wgi slo s
I8 o 350 0 Qb sloylies ) g oyl I Soje (g, Dlbld)l Jhess G,
13 .88 salgs L6 oslaiwl 3)90 3z p8 55 Jiaud Uiy, jl 60l sy 2l 28,8 salgs
sloylumo 51 S0y0 4y 9 09 TN G SEanal sl e3léikul b pgw Al )
Fgo loadlgo 0 yiage S 30300 Ylis Lol onl lodidl sol siales Cuusy o3 (ol
oy g Joloe (30 48y 4 azgi b g S (59,395 Cusiuo Gty )3 (5 )9l90 Asawgi 5>
OMS ol 53 (5598 9 (59l dAmgi 4 usiuo (g0 Auwgi Siuw Gulwly 03 (s
o 3l il aSiliauT (59lg dsgi @alko 4 Cusmy 3)90 amino) Lol 33,5 )l dgi j9isS
48,55 g eV Cales ohI3S dlopw g 1A Culw olsic 4 sVl 13836 Jolss 2 o5lg L5
ool g <U|)9La9 sl culled 9 6)919:’ &JLL.O = A=uwgi )|.3§ 550 Jolge o30e plply .ol U9y ¢ Jierd fgainad)
395 (sl aid) 30l dileis (5)9Tgs aswgi 1 9o Jolge vlgic @ (i lasley oBass Casiuo ¢ 0 B3O 4
S Lyl W 9l plas 9,395

3ol e Loyude 1 ghumo 63uugs
aliahmadia@iust.ac.ir :Jaes!

S 9395 53 (i (59195 pllas 1 IS0 slo)hmo (s304) Olilselowwl Losollé (s3ool e Lople (Lol ogllas 5T e
RPN 0L 9 Jiesd Uy S 19,0850l



mailto:aliahmadia@iust.ac.ir
https://www.orcid.org/0000-0002-1588-561X
https://www.orcid.org/0000-0002-3304-1357
https://www.orcid.org/0000-0002-2820-2531

< bl oo asliagh

== Journal of Executive Management

YLV Olxbio NFol oLl g jlgy ) o)l N5 090

Sy «oyilgd ) 03ag Wlpslc Jmez 9 (sclaiz|
35 9 OB3S Bpae Olouzyi juss b e
2 golae ol Glsgags alazjl slile sdgi w9yl
b &S Sl g plesl .l g)395 Cusivo
alayl) 9 323)5 ol o lo 88yl slowl eacly
9 hol Oliugai 9 OBxiSadss ple iS)line
douwgi 45 Jed o pldd el b Cusiog
3> 9 Uy gl i b 59l8 9 Jypax=e
9 )il Ol Sl 68 09 b ol (0 3032
il 4 (2685wl lgi (5,0l Joub S sy
adls 1) ol 9 o83 Buas o3l o,
Lol OVgamo Gl s Judl audly bl il
D3z 09 Sl gl (5)9ld dmwgs
L ag2lon @ Oygo 4 "(SigSs il
33 0l "ilgles (,9l8" (59, Uiy slauilly
Omauazsio gl )15 Lo Gubxi ¢pl o9 swlgxs
9 293 ) 390 9 i W lagSl g Lo eguis
L i (59L8 slo (saiwilgi I pwilgis U ses &il)l
sl L @iVh o&ole g i)l 3930 @l

VG Ko g rwlogl oli)pwles

@3y ool w0l 4S5 3lge 4 Azgi b

Casio 3 69U g sxly Ayl slepasld
ol »2bbe Cusal ol (g5lwg e
osleswl U ol Flf 5 il Glheghy el )d Gwluwl
Glold 4 o Bus Ll g iy Olalllas
i )3 5908 9 5u9les dmmgi (sleylime
pB) 3wy dl>yo )3 dgdie pladl (sjlwg 095
90 Olold)l Jieas Gy Sl eslaiwl b (pg>
0ad (Awlid lo)hmep) 9 bjlme I o0
030l sy @lis B)S salgs H18 oy 290
L8 eslaiwl 3j90 samy p8 )5 Jsews Gg)
5l osliinl b pows aloye 55 13 .28)S salgs
W) 9 0j9 LIV G Eaal slaybs)
Nolgs Cawsy ol 2lp ol I S0

oo )

9 pgo &uio Olgic 4y (59l «S Cuwl Sloj >
429l g0 (Fo Slaml sl ol Jole
Olojlw. Cal @id)S 13 lacdgy g oS,
2 Lol jlw Cuoyd (Sl plgis @ Slgz Oyl
Ja> 395 paize o ©)leds b olpea Jl> e
2 L85 b el jglaie @4 olal 6,550 b o0
395 (slouwlS Dilgh U bl o Slez LHL ol
il Hlisbw (6,5550 13 gles plpe 9 AT
629L8 0l 5 peo 552 9 olnl Gisiwo g ele g
slo Cuwlbuw )5 gy9l8 WISl d9) saleS (5590
OholS gl 90 o oKy samaly VS
0332 Lo b (gilwg 93 usivo 0 g lo diyjo
Aswgi jlw disoj « g0 9 03,wS (aoli 0pum;
9 Ll Cawl (55900 9 3o (3Lai8l g (siziuo
dayl) ) Crivo ol plwliudy)lS g Ylpse Dl
ol b lade Jiluo g lo Gidle 9 (5,9l paalao b
S haapS HhE 6550 290 el G olgie
Sw” )3 e (J pt sle Gl Gillao
"\Fof 59l 9,395 Cumio locuwluw g Slaol
9,95 (638 imlw shed WY Jw Lguas
sBily @ 8l s "
M@MJ) 6)9L@9Lsolc6)Lmli§|CMu:'>J
9 8l py amolz 1 ASU L ()¢ Dgi slewl
9 g Olgie @ 9,395 i Sple sy
VS Gl 1 jedS v plw bk
i ) (539 g sale glo Lubil g lo gaiailys
5 lsal 3uw)3S o Lyl |y age L lsal @

1S Cawl oaud lgice

(WY 9,395 Cuivo dsuwgi glgimwluw

Goe jolaie 4 S Cawl o @uisd ol

psolie b 9395 Cumiuo Guasasio 4 (i
wasio (i b ol bl g (5,08 sl by
9 oSy jl aliglid (5 y9les 3iahé g (5)9Lid ammgs
sl adlgo 9 ido 6919 V9T UL Eaolas
Auwgs JolSG s (5)9U8 dmmgi 1 (5)9185 g0
900 - 2alad i | usiwo (s cawlio (5 )9l
bl Ohusi Caejun 09z glodg, Gadxd

S 9395 53 (i (59195 pllas 1 1350 (sloylumo (34 olibelow] Udyollé (30l e Losule (Lol (opllan ST e
MO 9 JSead Uy usSi i9y085 0l




FEUYV Olxbo \Fol liwuli g lp W) o)l .15 690

Journal of Executive Management

6o 0pg0 9 HLAl (Bl slp (P96 g (Bob>
ol diaulg il

Bl 9l (5,9U8 (2leo sloiuoyd opzign lgic b
i GS €epgle s plas Hlaie I plpl o
(699500 Awgi L3S ans 9> L,’Jo as LS{L@g)gli_é
0B8L JLss 4 Glegly ol el OLJI 6L ()9l
S8 alad g9 6,9l (e slgiod oy
olgic o ¢l o 53 WAV San oy
o it (69190 sl i L dos gon
aS 293900 Ol (9, iy slo Gl g oad e3gay
W 6,919 it slpetaw pogio slo ain,
HLissl G 4o dw 3932 aS 33,5405L ilellas
s9lo U Gl 4e5 93 393> pggao cpl bl a5l aidly
s¥9) b a4 ploj of 5l g o3 (90 (s3>
A2wgi slo)gdS )3 g Egitle Rluo )5 (Al
olion g JolSi » glgie b oo anilss «lis
b bl g g (glptamluw @il )glis (glgualls
68 sloin gl Caminor ity (5990 (slgollad )
(S LSJ9T9-’ PUOJ 3o obo VAV glol s
Lsiawlaw 9 Loolys dga 9l g (piils 4yl 1 St
adlgo il wgMe @ .uwl 395 ols 15U lislw g
4 g 3l JolSI ploj Jslo )5 (pols 5651 L Lo

335130 50380 b SLolSS e

b.wu.)\]l.: e L;J|).oS.'> aloyly oy Ologie b
s 9le plas lpnsls b v i
Casio Gwdll G ) o900 Az a”llas
as (5-)9'?9l1' aS o ULu CL:.Q)f (ST ) ((Obgl GIV-3]
L1y e o g (39 sleddl plal dgs
03,5 dlowl 395 L@ Cusiuo oL slul>
v SheSe plla) diwslgh jgie Lol
Gl ely plas LB Glp wollae iwsVL

O 4293 L oLk 53 (WAL L g olsdlo) ol
sl bl la)Bal, wiel Cawss ojg 9 4,
Aewgi sl e (e 9 e OLSG L ablioe
22, 50l) (55lwg 395 Cusiio 53 (5,9U8 g (59193
b solgs @Sl

O 5 @S Sl c\_’:gf ol s cpl lislw
R 90 6l o g 630 (o) p iy Olellao ¥
R U Y s 5 G 90 zhaiwl J3e
a=llao F [z )3 0gd o wislay Gudxd g,
3y90 030 Cawn @l g 3380 Bl (6390
O 0 Gy 53l )3 ) sioles )8 )y
0213000 B8 (g8 A

o o oo l . 3 Y
G Lo d e d 0 0.0

s g9l pllas dlis 53 (1WAF) clawl
plas )l easdie ()13 b e 92)l2
4 a5 Cuwl pasine sledlys I gl acgazo s 9le3
LUl g aswgi ol 45 @llaz g Sytine g0
sl 1) (ez)lz 9 Ayl S)like o5 sl (5,9l
2 550 o Canlew b gy 45 S o
bl g 3505 (o JSib T Gaslo 511 (siels 3l
ol lio )3 (FAE) oSan g g8 Linils 35S 40
@3S Jolge 3 Caglel 9 oz Olgie b
233905 plgie ol Slugy usiuo 53 (559185 Lusdidgo
bl ol Sy adbon (s34lS Jolge (o) S
sl i wln 9 ©i9le 2l) ougad ol )
bl o gy by amiuo > dlglid (595
s Olgic b ol o )3 (1WAF) ol Sos g (con
6ly plas )lso)lislw g ()lae 258 3,5,
S a8 355905 ol Ol seges (63)95l80 (i
olge ()3 gunod ucly (iisey (59195 plas 508
©9l8 ) 4SS gl 08l slasles g
)5S 5> laidl Su Blgles 3ySloe subsalgs
Oluwgada o) 3,Slee (SigSs 4 i <
Jolsi au aSl 315 (S (Lo 6BS1s g Silsusms
e paigen 9 (ils Ollolsd) 50380 b Lo o
slo Dozlz g blxia do b)) clizl glo

S 9395 53 (i (59195 pllas 1 IS0 slo)hmo (s304) Olilselowwl Losollé (s3ool e Lople (Lol ogllas 5T e
RPN 0L 9 Jiesd Uy S 19,0850l


https://www.civilica.com/modules.php?name=PaperSearch&queryWf=%D8%B3%DB%8C%D8%AF%D9%87+%D8%A8%D9%87%D8%A7%D8%B1%D9%87&queryWr=%D9%86%D8%A8%D9%88%DB%8C&simoradv=ADV&period=all&ConfereceRes=1&JournalRes=1

< bl oo asliagh

== Journal of Executive Management

YLV Olxbio NFol oLl g jlgy ) o)l N5 090

(1Fe0) oS00 g sogllio lawgs 4 ixdiod,

3 6lel slo pasly olly plgie s
A2wgi g VWS GolS sliwly ;5 9395 Cusiuo
oo U338 Lo S Oy (59190 pllas
el g (Sl 9 95395 Cumiuo b paisne (Ll
Gl 9,095 LS Sy ) sy (5)9le ile
@159 9 wollao plaw o )9l iailsi OIS
gSl):’ L,’_JLaau.;o)B L,’_QslfT Rl ..\.\)f O 39=>90
olgiy g9 03l pald 9,395 umiio dsuwgi g )
Camio 2l )3 395, 9 0 e Sl &8y weR 6l
¢ Blsol a5l Glegiy ¢l « ol Al Slslgidy
ol > @i=e jpam 4 Azgi b g 0392 (5318
Sl olojlw J215 5o delidiw,y jl oslaiwl g Casivo
asllas g (Sl £95 5l g (Hulony Ubg) Cu>
&l 9 glw pogto (o )d G0 2Bl (50 (5390
Slul glo pas i Cusiogn aS Cuwl Jlghw ¢pl @
Az g9y0e> Lo ) sy (xly ey
4 ollas plaw jl lo yazli ¢l dbold g aiiue
G ol 5l oswl Cawsy 2ol Sasblus ¢ljue 4>
S S5 239, w3l Jlw 3z > dSaese Glis
Gl 4 g) olpl 9395 umiuo il 3 (6)9ls
6590 3> )3 Slojlw (5y9lsl plaw g Cuwl eslgs
Jislo g )35 ol s 13 bl o
2 0392 (53w 9,395 (slo Sy 9290 (Silojluw
2> Olpusl g dmwgi g @alindy (5)9led i
Caons 4 55> gl ol glou)Ss 9 Sie,
698 9 aly oo slo paslh xS I
9 S9joxl lawgs @S gl Alie )5 awl (g)9,0
Eob 9 JolSS plgic i (Yo¥e) l)Sen
29l 9 )05 umiuo (5yly (slopium
29919 9 (53lwg 395 Raluo s )55 o
o plusw Gy oo Gl 9 vloisy Jajp
Lo W «gubiod cpl Gaplo 1.0l ooud oo (5,919
solaie 4 Lidn 93 e (5919 e S)d
Canluw gy oxdbaisgol slagw)d ()9l
(Innovate-Auto) eU 4 9,395 Cu=io (59195

U.u:k.) L5)9T93 ‘an.J 5 (J92-’ _3[2_” ‘o o
plas epl slpiunsid ol g bl Casius (SuwsVb

©a9ly plas (S USh p Sge Jelgs Gundd

629002 (50908 (53)9l90 iaslllas 3)90) (ol
et lio ol Bso i1, (ol oMl
2 i sly plas s pSUSid 1 Sige Jolge
69l plas «lusl j9,0 5l Guy -l Gl o)
9 Wlglid (559195 plas b T Syl azg g (e
202D )90 (55130355 )5 g (5,30, lw 3,509, 95
acldl (g)lae 35,5 lo adlgo by Hlis gulo
Olrl (090 (5393192 )5 Wueg piie sl g GlUl
pla3l ol 43S aiye s Wb oS siwe o

-9

(Vo) opoms 5 (sp 50> gy 3
699 i )il JBil Cagm cawlin (Jaw <L)l s
plsl b ol o8 5 lal (s5lwg 095 ilio 5o
Olelas g Gabmd Aoy (Sl g kb Olellas
69U8 juel Cudifge Jil slo adlie o Rlse
69U ks, WSl (IS Jao Liales gzl
B 5 g (R Cusiuo ol k;/JLoT Ol
L d.ol.u.u.w).: )I d.;al.‘> (51.&: 03> ;»S)f )|)§ )9.4»»5
B8l eyl eslaiwl g )5S 0,0l i,
Glo § june Jul=i g ) 9g«Concept System»
9 )8 JLE Juli g i 3p90 Ui B3I e
Caiuo  (g3ieilgi Ghaiaw  gla)le (o iege
o po ohas 4y (5)9l8 Gl il Jl ) 95395
Sl 55 3038 s g)lso o el 9 ool
9,595 o (Sobl Gliwe (2l Jso 138,50
2358 oo (59 Gy 3l sl

! Concept Mapping

S 9395 53 (i (59195 pllas 1 1350 (sloylumo (34 olibelow] Udyollé (30l e Losule (Lol (opllan ST e
MO 9 JSead Uy usSi i9y085 0l




YLV Olxdio NFol Gliwuli g jlos .Y o)l N7 0)95

bl Cusne wlidesy; |

Journal of Executive Management ===

i Jolge b aulias @ipbo jl Lo 03l oled
SaS Ao opl Bao .3 (5,91 R (s (59l
2 3 69190 e S Jald g el @
€9l o (55051031 (sl ko Il S pulusl

Ll @88 Oygo Lol (S (oo (g9

pogi

Uy Gls
(638l
)l gy

6900 Ulio

plas Jul=s

PU&J 29I

Ao g 0

d.\o ‘LMA:{LQ.O
¢l UlsolS dllao
Jolge (luwlids
L&‘“Jl-" (V)

olge i (w0

YoV Jlw oLl G YoV Jlw glawl 5l a8 ol
UAS dul=d pwlwl p agllas ¢pl 5 S50
Slasi g dmwgl g Gadsd 53 (P (518Ul
N B &S Jad=d polwl p paizen g loay
2 5 LS, lawgi o3 pladl (Sl sloejg
2l plal (63)90l90 9 9,095 wmio iy 90

o iagh gl g woMls

olgic

09>
f & 933.
) )

oSl ¢rag3
o9pRo J3o >l

L

R
¥
2

91395 Cuiuo )5 (59190 9 (59
Q.
e
&t

—_

(1¥AY)

Do

G2
(\WAV)

S 9395 53 (i (59195 pllas 1 IS0 slo)hmo (s304) Olilselowwl Losollé (s3ool e Lople (Lol ogllas 5T e
RPN 0L 9 Jiesd Uy S 19,0850l


https://ganj.irandoc.ac.ir/articles/505143
https://ganj.irandoc.ac.ir/articles/505143
https://ganj.irandoc.ac.ir/articles/505143
https://ganj.irandoc.ac.ir/articles/505143
https://ganj.irandoc.ac.ir/articles/505143
https://ganj.irandoc.ac.ir/articles/505143
https://ganj.irandoc.ac.ir/researchers/105431

|;~'.'¢;| (st 3o dolidingsy

== Journal of Executive Management
i FE BV Oladio AFel (il g )l ¥\ oyladd 15 0)95

*
*
*
*
*
*
C
3
lge gluo ;5 9l
w

(w’}\/\)

olaSys
(\WAQ)

S 9395 53 (i (59195 pllas 1 1350 (sloylumo (34 olibelow] Udyollé (30l e Losule (Lol (opllan ST e
MO 9 JSead Uy usSi i9y085 0l




ik
Journal of Executive Management ===
55V Clonitao AFel liagl g lgn F1 )laid 1 0)95 i

dij.o (,M 93
5l (\yav

*

*

*

*

0
6919

(way)

*
;(.
;(.
>(_
>(_
*
>(.
©9l9

S 9395 53 (i (59195 pllas 1 IS0 slo)hmo (s304) Olilselowwl Losollé (s3ool e Lople (Lol ogllas 5T e
RPN 0L 9 Jiesd Uy S 19,0850l




|;4'¢;| (st 3o dolidingsy
== Journal of Executive Management

i, K5 GV Olxdio NFol olingl gl ¥ oylaid )5 6,95

(shclowl
(\FqF)

oS

N

Q@
a3 (59190

(\¥9F)

*

*

*

*

0
6919

9 59w
(\y9¥)

*
*
*
*
3+
*
*

-
-
5

69le

7

9

S 9395 53 (i (59195 pllas 1 1350 (sloylumo (34 olibelow] Udyollé (30l e Losule (Lol (opllan ST e
MO 9 JSead Uy usSi i9y085 0l



https://www.civilica.com/modules.php?name=PaperSearch&queryWf=%D8%B3%DB%8C%D8%AF%D9%87+%D8%A8%D9%87%D8%A7%D8%B1%D9%87&queryWr=%D9%86%D8%A8%D9%88%DB%8C&simoradv=ADV&period=all&ConfereceRes=1&JournalRes=1

ik
Journal of Executive Management ===
55V Clonitao AFel liagl g lgn F1 )laid 1 0)95 i

9195 )20
E T 9 22
ol Koo
039000 (\vav)

10

*
*
*
*
*
*
*
6919

9 o
(\vaA)

6919

S 9395 53 (i (59195 pllas 1 IS0 slo)hmo (s304) Olilselowwl Losollé (s3ool e Lople (Lol ogllas 5T e
RPN 0L 9 Jiesd Uy S 19,0850l




|;~'.'¢;| (st 3o dolidingsy

== Journal of Executive Management
b=ty FF GV Oloduo NFol (Lol g jlgy 1) o)lois 15 6,95

Jolge

X P90
S
6919
) ot

‘Obl&o.m \Y
(\¥aA)

* % * * | % * * 590)

6919

39ls

S 9395 53 (i (59195 pllas 1 1350 (sloylumo (34 olibelow] Udyollé (30l e Losule (Lol (opllan ST e
MO 9 JSead Uy usSi i9y085 0l




YLV Olxdio NFol Gliwuli g jlos .Y o)l N7 0)95

<
Journal of Executive Management ——

o Y
bty

s9Ulg
slaye
9l
999>
).\

bl
oals
SIS

9 oolloo
(\Feo)

6919

9 S99
(YeoYeo)

6919

OO 9 Jiesd gy ST 19,3950l

S 9395 53 (i (59195 pllas 1 IS0 slo)hmo (s304) Olilselowwl Losollé (s3ool e Lople (Lol ogllas 5T e



el

== Journal of Executive Management

i~y

YLV Olxbio NFol oLl g jlgy ) o)l N5 090

dziaw g )limo (63,55 Zglaw (12935 4 445 Lleo
s (59195 pla ) iwwlw Ogie G sl !
L oolimo 2lgi (o0 S (eguog90 -l Cuivo
i (9195 pllas 059> 53 dergr 9 LI (sl
o2l glo Cawlbow (§J|.&§).’i| L)l 4 g 0391 palyd

S SeS 40 0)g>

el g, ¥
il glammgi -53,) 8 Baa lai I Glegly ol
R 0 g hogi «lelMol (g)915)S ogon Jlas
OleMbl (5,973,8 Capa @ .l dolivdianyy Jud=xs
5 slretobistunsy 51 03litul b syl Ghngdy ol 5
sloylimo (&> g, 9 (SIS 09,5 slagbs) 9
g g0 g 9 (Rwlid dloyo iz )3 138,50

029

csﬂsij '

9 LS):S
JolS

6919

PR
. . '3\ LR
N N Ao l_g_\\ L)M.Q)J \s
99> v ol

ol

J2e »

blo
VSM))

el g ab ol S jglailen lpl
Olio (59193 (A g (o pllad (9ol Dlauss
258 9 L 5 ladd Ll 51 Sy 40 50 a5 e (0
i b o plas 3 6)I38 Cabiw sl 31 (S
Casivo «dg laulg ;) Cusal b oyl pl 5o 6)9T9J ko
Ml plw @ asgi 5l g 63l Syl o&ials 9
02 Culbe 9,395 uiuo 0jg> 53 (5138 ol
So Sl eoldinl g Gusi 0 (Pae wlS g pals
059> 0 b Cuwbuw (DLl gl A 9 Lo
o Rloie Olaxsxs plw 5l 1 ol < pols> dlbo
(ot 55 of (2S99 Ll 2 6350 9 28

S 9395 53 (i (59195 pllas 1 1350 (sloylumo (34 olibelow] Udyollé (30l e Losule (Lol (opllan ST e
MO 9 JSead Uy usSi i9y085 0l




FEUYV Olxbo \Fol liwuli g lp W) o)l .15 690

Journal of Executive Management

obgy Sl esleiwl b gaiad, o Jul=i e
2l ool 6305 slo,Kal, @Il e
Jool>

dgol px> V)

ohg) 4 Ugal px> (hegh ol Jol Jiksw o
g0 4 (5340905 9 33,5 s (ke gludl
ool aewgi ol aS bl aslsl Sloj U 3iwdse
9 URJ8S) Ludl> 3929 prolée gladlall) g £oi5
.(YWA ‘\ngl).’i.ml

O 9 Jiead Ghgy I eolaiwl sy G
OR 3 9 e =l (alogm bl o
solge> Sl owm 35 gy ol
Lol (gaia) 9 Jud=d @b 0 JuaSS (slopun yilo
MWIRVAPEAVES YY)

2 4 Gl ool > aidSplail Lol Yol
Wl 45

L paogn L ladbyo (ol slo)leo uusi o

L;MJ)).) .))9..0 CJULB.O jl 6.}[.6.1“)‘

Jiesd gy slopm yile &ajg5 @

9 Rl =i g g ile (o @
L‘Z’JL:—QO 6)'-33)-335

Ulf).lo (s090L Olbasdon 9 ‘SJLAT asols> U.'i|9|)§ :dg.\:?

‘_fl.ua:xu_g).xo

ol wlil | ),

No)lS  ale Wlho | wlid)lS il 6,55 @) o

Egoxo
Vo Vo w w
Yo Yo \ w

3w 3y S g 135,50 diawd 95 ) Jolge
Cusbly 6aolCawdds Glis .l saui Jud=dg
alad oo LSBT Camivo gl gl ) Sl clo
e plas Slosl )3 ead glo el Gillas
Gl plas bxied JuSis loadlge (s
@iliglid (slo cahld g Gl (1 151 Akl (s

Lolas (F dasles (F o @S g 0l (¥

9 losly @ sy gl plas Oluslys

oloe Olgic @ bogoe LolEs g lo aSud olSy50
2 698 g )l Amwgi o 300 e
bl Cwl 03l o)lll 0al a=lllas slouagiy
G i Sbol gladdlgo glo 4dlge 1 5l (S x
ol Lolss ).ig._) 2w )l 9 Jdwe 3y Sl (S

6 F vs Yo \
Y oY A Yo Y

loaisl F
M.) F/\

QL 2 Semai glagby, gl I Jrer
Ogliad jl (gaiwo,p L aS Cuwl =95 Wlaylés
9 s S glopasls zhaiwl ) Sliyves
S5 lawgi 5T a4y Solotiann (03,5l
5 sihe dbudw tsle ol ()05 Jaol
lslg; UL olyen (g 3 39290 sl yaslo
19530 lopas L Juliie (3980 9 (6 138,50
lalg, il Gau @S GlaigS @ @30 sy |,
©d3e 55l Wy @ ) logl Cusal g 498530
9V gz > o3l Cuws 4 i ) azgi

aS bl ol plgise gl o s3elin 1 JSb

I Corbin, J., & Strauss, A.

S 9395 53 (i (59195 pllas 1 IS0 slo)hmo (s304) Olilselowwl Losollé (s3ool e Lople (Lol ogllas 5T e
RPN 0L 9 Jiesd Uy S 19,0850l



< bl oo asliagh

== Journal of Executive Management

YLV Olxbio NFol oLl g jlgy ) o)l N5 090

9 P> sl o b il Olbelsl Cag> o0
21 o Jolsd plise a5 3L (0 dzgi 390
Azl .38 o sl (59U Amangl g (59195 e
Olgic 4 OBiiS gl Giuds g300l) pgo sl <5
asuwgi 5o o Jolei aSud 53 Sl Jelge
Ghole Ghaghy onl @S Cuwl ()98 9 (9l
Jole w2l (50 Sge Jolge jluw I 5l 13y ,450
alslso g I35 56 Jolge LU Cand (Gob 03 poisy
glaidl cuadi (6138 5l ploj 9 Oljse 4 iy Jo3
g 0d (§hmo 03ud el Bl g @id,S I8
9 Ol S Loyl g 3V Liils 4 o3 sl 13
asugi g aclil g JUSl g GRls (53850 (SisSe
9 W) 4 mlbue OB3S3gi lawgi (5,9U8
LG CA.:'>|.))_3 J|.S..§)j| dolge o Ololei g Judx=i
OMSo LT el 3990 Vs g uli 1 eslaiwl

3905 Réje (53,8 slo)Sel, Gl L 1) e o

AN3E56 Jolge Jalows g 45 o\, Y

-ARugi 9 Galtod dliwd 93 4 (59190 2lie SIS s9la
'shwl glaioly Gulwly glaswgi o Grdxipng g
Lgl.mk_QlS.w 9 L5)9T9j a.ll.w 2ol ol (53D Pl
bogoe aSl it ou U3 5 lasd ol
@iy a3yl dgzg b e g Ulf.).uSUML
390l 232 slgoyd 0,10 o8y yo azul Gl
~Cdled i )y ol Sl ¢liue I Cawl (=G
Sjgelie BLiSl 5l ol (JSslay . le
Olbe i8lpe 9 308 g0 42 |y bt (S5e82
(1995 ol

9 59l9) gl )3 1) oo LB Rl glo
osl&iwl G pbo I Glagly ol -3ialed o Lal (5 )9l
olaalol 26 g 5o, 4 (63,2, Gadi=i slagby,
Al 133,51 a5l ige Jelge Judoxi g 4ajx 4
9 Ul)-“’ Ulf)o )Ja_.v )| osleiwl b 9 4.\.’>|))J LS)"'U
22 Jolei Gugan g st |y Joolge 51 Sy 0 44,
Juleys ] 03905 oy Soses b 1) S
23,50 Jelge plgic 4 ) Jole dw Hlogas
(V (il oS (1 531 55 lue 4 Canwl oo ST

OBauS adgs (W (iols (5850

233 55U Joloe Jalodi g jxi F/),)
2> aziio ol S ) (0 0l Glegly ol &l
W 90 5x9lel e g 6 peld 4 (ol
9 >bb > e loeld U (oliws g
Gloiy9 3929 dawly 4 a2 Jgaxe druwgi
L'):’.I as Cawl 0390 @99@ Ui.db \_A.A.MS w»LwLJ
33 0T Vs 9 L))l 390 395 sKule 53 9090
A dwlgs Julxd g aujad 138,50 Jolge Caoud
slosiohd g (>hb 5lwseg b oBsiuS sy
(529U 023 g 035,85l gy ulem 39290
9 R LaaRie o Ubjsel Wl Jll
Amwgi pumo 1515 9 sog) GBS el gl
SIS Jalge 5151 esliiul b 1) (5,9U8 9 9195
ol 0S) olgie @ HBaS 3dgi 5,8 Nialgs o
9 OLS3b e oym0 45 (619U g (5995 Amang
3dgi e 138,56 Jolse olgie @0 Lol
9 5,9U8 JUtl anhd 5o wlwl i oBaus
4 13 25)ls eaudie 9 (5,98 S (5,9l Asungi

1 Oslo Manual

S 9395 53 (i (59195 pllas 1 1350 (sloylumo (34 olibelow] Udyollé (30l e Losule (Lol (opllan ST e
MO 9 JSead Uy usSi i9y085 0l




KT

KT

KT

KT

KT
10
AN

AN
12
AN
17
AN
21
AN
23
AN
29
AN
34
AN
53
IN

IN1
IN1
IN1
D2
IN
28

IN
30

D9
D2

YLV Olxdio NFol Gliwuli g jlos .Y o)l N7 0)95

Journal of Executive Management

ke

€

o)), 0
sl

Lo liso oo Gloliiyl 21 Joa

K K K K | KT ' A | AN I\AII AN | AN | AN
T™T T2 T3 | T7 | 10 N7 12 7 21 23 29
1.0 0. 0. 10 0. 10 O 0. 0. 00 00
0 00 | 00 0 00 0 00 A 00 | 00 0 0
0. /10 10 0 10 10 O 0. 1.0 0.0 | 00
00 0 0 00 0 0 00 00 0 0 0
0. /10 10 0 10 10 O 0. 0. 10 10
00 0 0 00 0 0 00 ' 00 | 00 0 0
10 0 10 10 O |10 10 10 1.0 00 10
0 00 | O 0 00 0 0 0 0 0 0
0. 10 O 0. | 1.0 10 O 0. 0. 00 00
00 0 | 00 | 00 0 0 00 A 00 | 00 0 0
10 0 10 10 O |10 10 10 10 10 10
0 00 | O 0 00 0 0 0 0 0 0
0. 1.0 10 O 0. | 1.0 10 | O 0. 00 0.0
00 0 0 00 @ 00 0 0 00 00 0 0
0. | 1.0 10 | O 0. 0. 0. 10 0. 00 0.0
00 0 0 00 | 00 00 | 00 0 00 0 0
1.0 0. 0. /10 10 0 10 1.0 1.0 00 10
0 00 | 00 0 0 00 0 0 0 0 0
1.0 | O 0. 10 O 0. 0. 0. 0. 1.0 | 10
0 00 | 00 0 00 00 | 00 | OO @ 00 0 0
1.0 0. 10 10 0. | 1.0 O 0. 0. 1.0 | 10
0 00 O 0 00 0 00 | 00 | 00 0 0
1.0 0. 0. 0. 10 0 |10 10 10 10 0.0
0 00 | 00 | 00 0 00 0 0 0 0 0
10 0 10 10 O |10 10 10 10 10 10
0 00 O 0 00 0 0 0 0 0 0
1.0 0. 0. /10 10 0 10 10 10 00 10
0 00 | 00 0 0 00 0 0 0 0 0
1.0 0. 10 1.0 O 0. 10 10 10 10 10
0 00 O 0 00 | 00 0 0 0 0 0
10 0 10 10 10 10 10 10 10 10 10
0 00 O 0 0 0 0 0 0 0 0
10 0 10 10 O |10 10 10 10 10 10
0 00 O 0 00 0 0 0 0 0 0
10 0 10 10 10 O 10 10 10 10 10
0 00 0O 0 0 00 0 0 0 0 0
10 0 10 10 10 O 10 10 10 10 10
0 00 O 0 0 00 0 0 0 0 0
0. 1.0 10 O 0. 10 O 0. 0. 0.0 | 00
00 0 0 00 @ 00 0 00 | 00 | 00 0 0
1.0 0. 0. 0. 10 0. 10 10 1.0 1.0 | 00
0 00 | 00 | 00 0 00 0 0 0 0 0
0. 1.0 0. 0. 1.0 O 0. 0. 0. 0.0 | 00
00 0 | 00 00 0 00 | 00 | 00 ' 00 0 0

AN
34

1.0

AN
53

0.0
0
0.0
0
0.0
0
1.0
0
0.0
0
0.0
0
0.0
0
0.0
0
1.0
0
0.0
0

W slaylime (Jolo-cle gl

b)l=o
G313 oS
ol Qi
Lials coslol
(3932 51> (5830 @diS 59200 Lols 1 eslatwl) wilglid Lale lo culed
oils 68k

0BaS3es

Sles

KT1

KT2

KT3

KT7

KT10

AN7

IN IN
8 10
10 10
0 0
10 10
0 0
0. 0.
00 | 00
0. 10
00 0
10 10
0 0
0. 10
00 0
1.0 @ 0.
0 00
1.0 0.
0 00
0. 10
00 0
0. 0.
00 @ 00
0. 0.
00 @ 00
0. 1.0
00 0
0. 0.
00 @ 00
10 | 1.0
0 0
0. 1.0
00 0
0. 0.
00 @ 00
0. 0.
00 @ 00
0. 1.0
00 0
0. 0.
00 @ 00
1.0 0.
0 00
0. 1.0
00 0
1.0 0.
0 00
¥ Jga=

R
-1.39
-1.01
-0.75
-0.17
-1.18
-1.20

IN
1

00
1.0

1.0

00
1.0

00

1.0

1.0

00

1.0

1.0

00

00

00

00
1.0

1.0

00

00
1.0

00
1.0

0.55

-2.87

-0.85

-1.09

-0.23

-0.89

IN
18

1.0

1.0

00

00

1.0

00

1.0

1.0

00

1.0

00

00

00

00

00

00

1.0

00

00

1.0

00
1.0
0

R+C

-0.84

-3.89

-1.60

-1.25

-1.42

-2.09

D2

1.0

1.0

1.0

00
1.0

00

1.0

1.0

00

1.0

1.0

00

00

00

00

00

00

1.0

00
1.0

00
1.0
0

IN
28

00
1.0

1.0

00
1.0

00

1.0

1.0

1.0

1.0

1.0

00

00

00

00

00

00

00

1.0

00

00

1.0
0

-1.95

1.86

0.10

0.92

-0.95

-0.31

IN D D2
30 9 8
0. 0. 0.
00 | 00 @ 00
0. 0. 0.
00 | 00 | 00
0. 1.0 10
00 0 0
1.0 1 1.0 10
0 0 0
0. 0. 0.
00 | 00 @ 00
1.0 | 0. 0.
0 00 | 00
0. 0. 0.
00 | 00 | 00
0. 0. 0.
00 | 00 @ 00
1.0 1.0 10
0 0 0
0. 0. 10
00 | 00 0
0. 1.0 10
00 0 0
1.0 | 0. 0.
0 00 00
1.0 1.0 | O.
0 0 00
1.0 | 0. 0.
0 00 @ 00
1.0 | 0. 0.
0 00 | 00
1.0 1 1.0 10
0 0 0
1.0 0. 10
0 00 0
1.0 1.0 10
0 0 0
1.0 1.0 10
0 0 0
1.0 | 0. 0.
0 00 00
1.0 1.0 10
0 0 0
0. 0. 10
00 | 00 0
Cause/Effect
Effect
Cause
Cause
Cause
Effect
Effect

OO 9 Jiesd gy ST 19,3950l

S 9395 53 (i (59195 pllas 1 IS0 slo)hmo (s304) Olilselowwl Losollé (s3ool e Lople (Lol ogllas 5T e



< bzl Ca e dolidiagyy
== Journal of Executive Management
b=ty YEGV Oltuo NFol Ll g lgy W) o)l N5 6,95
awasi il 1 0390 jS,atie AN12 | -0.95 @ -159 | -254 | 0.64 Cause
w>hb AN17 | -137 | -190 @ -327 @ 053 Cause
9L Jlaml AN21 | -0.82  -185 -267 @ 103 Cause
9L Sgup0 AN23 = -0.90 -147 | -2.37 | 0.56 Cause
1250000 9 o5lasuwl AN29 @ -0.66 | -1.07 @ -173 0.41 Cause
OBaiS uols AN34 | -032 | -114 @ -146 @ 0.82 Cause
ol (s3s0lgs AN53 | -112 | -372 | -4.84 @ 259 Cause
(s pSpwosai ;> Juss basiyop Jolge) coms pué sloslgs IN§ | -0.64 -362 | -427 298 Cause
(Camivo sy alaw )5 lasie plw o gilivo O)lig LS olojlw sl ) st slesles | IN10 | -0.92 | -1.65 | -2.58 | 073 Cause
ol @ilio gmmaS oluwl shei Gulzo o13Kig36 INIl | -159 | -186 @ -345  0.27 Cause
0338|y B35S pamal o Wls)les GualS INI8 | -041 @ -232 | -273 1.91 Cause
e 035 Wpan D29 -116 | -244 @ -3.60 1.27 Cause
Ol &alus sjlwgd 9 Gy olojlus IN28 = -0.81 @ -188 @ -2.69 | 1.08 Cause
Cazivo izl IN30 = -103 | -174 | -277 | 071 Cause
@lpsbo D9 | -056 -162 | -218 @ 1.07 Cause
629195 @olio dzingi D28 | -013 | -0.63  -0.76 = 0.50 Cause
4.00
.\_ 3.00
° INS IN18
AN53
o 2.00
D29
AN21 D9
& IN28 —‘ |N1}. AN3s KTY
o 1.00
A AN29G € D28
N1 e ® J e
~9 IN30 ANlZ.\ KT3
AN17 ANZ3 & 0.00
-6.00 -5.00 -4.00 -3.00 Q@ -1.00 0.00
AN7
-1.00
KT10 [ KTl
-2.00
-3.00
D+R
VU il )3 bylss 533l g 613580 9 Cusal dasly) Hlages 1 JSi
. T . . .. P rd S P
69U 9 (519195 Ammgi jglaie 4y IOl S Jole 138 ;50 Jolge Giusw 55 pge 9 pgd> Jole
= Z . . . - ” .
Gl S0 @ G jl logee a5 308 s liol el plgic 4 wlglid ele glo ayllad

S 9395 53 (i (59195 pllas 1 1350 (sloylumo (34 olibelow] Udyollé (30l e Losule (Lol (opllan ST e
MO 9 JSead Uy usSi i9y085 0l




FEUYV Olxbo \Fol liwuli g lp W) o)l .15 690

Journal of Executive Management

b

e

It

iyl sl ill olgie 4 (6 9ld dup
(_;Ltbds.uu 9 Ul)i.l)l.) Ja.;.ugJ Ua.ul.\ w.\s R oli.u
o O S 53 35,50 pge Jole (99
Vguamo g3 acl ool G b el jl 48 2l
Gaslo 1 dole onl 233,850 Vb (5)9L8 b g yoles
SIS Vb Jolge som 51 @300l Colos
objlw 3l (s lesly o)l ol Cusol
03983 jSpeio b ool @il (5lwgs 9 Gy
Ol Ghals g (59l8 JWl )5 o3V leyiuw
Osizzen 3905 Sinlgs pal)d |, 83, Seral op
eV b Casivo HUislw d9up0 9 (23kojlw L
DA (owaige (>hb o (gaieiled GLaldl sl
Sl sselgs (ralidl 1) oy (gaswslgi g Lisls

o Qo GguusaS siile 13859518 Jolge

©ar0l) g ol pMole plgic 4 545 Cuaus )lig
§3k05lg5 (5l o i g oyl (513859318 5>
9 S g 69L8 9 u9ly aswgi g oK
0 3929 4 oBaSslei @l G 6850
pev slesly cdlss HY Y] o g0 QSO ._).'UgT
Olpde Qluil (605 prosal 5> B> 9 oay
Sl imio (sl 630 Eéue gbacl g sub)l
roly ) Olo)les Glulidlg (Slobunl 4 jxis S
69U dsmmgi g ) Lulgs 9 393,50 usiuo ol
-0 Jod JB it g 338 Camiuo ol )3 1) 9l

RAN A uby s FY
Ohg) Juli g Oluwlso I Juols lis 0 a2 b
2 6305 ool Ghls a5 03038 Jlumo YV (4>
-5 adl>yo 3008 3)lg 31> Ghagly dlime 9,
“02 3 Uyl eslaiuwl b cplnliy . aded e (3
ovlwlp dojlme I Soje aiad, 4 o yig
Jolgs aisloy W Jgas )3 saud plouil (gaindtiuws

. &

208l 33z (1515 (658550 b g 0K 55 39290
Jole g isibis olgie 4 Jole ol 13 .3000 0
Ulf.\uS.ngJ 33 by (5),5§_BL3 9 S > )l.'\f).’il
Sdgi sliwly 53 (59U8 g (5y9lg0 Amwgi Each
o2l g solgs jlul 9 CaasS L Juaxo
2 g 9 shol o) olgie @ (gas ) > oBais
613851 dus (5,919 slo aSud g 5050 0j9>
g 59y 6919 9 o (59l8 Asmgi 5> slotug
Ayl Gl LS)=!§->L.’. 9 S Gb Olf.\.uS
Mgl pauaki glo oy o il bl
9 Ohlw a=lad &), jl 9,385 Cusiuo j> BxiS
i B35S g 4 Ll g 9,40 ¢lilw dcgamo
23 6908 g iy Hlas 1 Sl g lalus g 0
9 63, Joc iwyd 4 cuwlin g g1 9 aAzwgi
390 3> Jypaxoe amwgi ;3 1) eV (s3ielgl
")‘:’)9‘[ Cawd U |J Ulf.x.uS l._9).»a.o LghoLm

)38 (gaieilgi ol b olojes g s3s 65l 5o
oz 3 U g e el LT (s35ilgi g (5,88
6530 j9, U 6l (559U ;I (5,150 0,40 g 65Lal
9 0lSLL G jl oK Gy slo bl g
&) 4 o g 03 i Jl=d (gy9lg0 sloaSud
0 U anles iy bW Ll d9ag0 9 paulis
Olgie @ Olplo .353)8 (LU 393 dswgi blsal
glaw Ghoiw Jlll o pasld g Jole S
OwlS pgo pasll pdy Cold) Csd g cussS
815 a8 3l o Jpamo (5)9195 dmwgi sl
olgis 4 azuwgi Jl> ) g 4idly avugi gle g
oo Jole i 9 bl (0 (5oLai8l dzuwgi )5 ego
042 A=wgi (5 59lgiSS JWI Jgaze CapbS Sg.g
Ol 45 b (50 o€ 9 LaIlBL a9 ) 59
IRl g pral pleisy GBS 395 10 6,155 9 5L
2l 5993 drwgi ) (Slg )

S 9395 53 (i (59195 pllas 1 IS0 slo)hmo (s304) Olilselowwl Losollé (s3ool e Lople (Lol ogllas 5T e
RPN 0L 9 Jiesd Uy S 19,0850l



P 2! e dolidiagy
== Journal of Executive Management
ity GV Olodio NFol liwal g 5lgy ) 6)lads ) 695
W slaylise i Josx
Sl Jb=oy) Ju=o
D9 Slpslo
D28 69195 Rlio duwgi Lol
D29 2l 0358 B pao
KT1 owild S
KT2 Liwls Wi
KT3 oly Cull slo cublB g Liols
K7 S L3S dgzg0 Lils I oslaiwl) alyglis ele lo cadled lyLs
(3232 (sl
KT10 Uil 80
IN8 (S paouai )3 Juos lasipe e Jolge) somy e slosles
g | 22 e e 8o Sl Gt lajls ke )iy lasled
IN11 oo Qo gamnsaS oMl (shgad pulaxe o))13Kgils loslgs
IN18 oSy Ulg.).)).tgp.uua.! om Obslei Guels
IN28 Ol &luo (53lwgs 9 iy olojlus
IN30 Casiio il
AN7 OB S g
AN12 wauaxi (Rl (390 35 ale
AN17 s>l
sots NP
AN23 609U g0
AN29 13,90 400 9 o5l&%wl
AN34 GBS (ol
ANS53 PYYLCTRPRCISIIN:
2 o)limo S5 0 0ligl e @l LSl F Jgaz
b Wl e vjg 9 BB)lez sladiuws
W sla)li=o F Joa>
) Jole @l wjg & lade  Jole ¢jg sles Jb=o
o ofoVY o/YQY D9
Y YATAYA o/Y¥§ o/ 7Y\ D28 Lolss
iy o/oYe ofeVV D29
’ /e ave - TAKTL 6 e s ¢ s
\% o/ofe o/AYV KT2 o

S 9395 53 (i (59195 pllas 1 1350 (sloylumo (34 olibelow] Udyollé (30l e Losule (Lol (opllan ST e
MO 9 JSead Uy usSi i9y085 0l




Journal of Executive Management

YLV Olxdio NFol Gliwuli g jlos .Y o)l N7 0)95

\0 ofo\§ o/o ) KT3
\o of/o¥\ o/099 KT7
o/\A) o/OVF | KTI10
A ofoVf o/\Vo IN8
¥ o/A\VA o/(yo) IN10
) o/oYV JPVS o/oqV IN11 loslys
\A ofo\F o/o¥9q IN18
\ o/o¥YV o/oqV IN28
ofoV§ o/\Ve IN30
E ofoAY o/F\E | AN7
\E ofo\V o/cAV  AN12
\A o/ o/ofA | AN17
\5 o/o\d o/oVV AN21 _
19 ofoo$ N ANz @ SRsobib
\Y o/oY¥ o/A\YY | AN29
\Y o/oY¥ o/\YY | AN34
\5 o/o\d o/oVV | ANS3

)fi| Joli ¢l 13 9. _>)|_> o ).uLJ dya.‘xo g)9T9J

9 SR IYPSS Sl ey 0jgal

sl G Syl oad iR
@ 2ilgle) DVgiazo pglie by oS (locS,d
"(5.9199 22350 &) 3iS 50 (B0 P 3S S
Gl 5o bl Ol (QglesS sl
Sl 03,91 lizo| 4 HEIUS S pas (5355 zglaw
O3 ,ioligS Cael yol cpl (VoY () Sen g gawgy)
9 o Ol (2 > g 03 Wgiazo joc asyz
629193 4 o GBS Bpan Gipdy Gwoie
Lol ool Hlgds gloaisid jolbody (559)9iSS
s9elo Jl > alie WVgaxo jl g3az Jus
L el BaiSBpan aS b )by Juo sizy0
51 oslaiwl LT oS g dslge Judme oyl
Jwos @ Sl b s aslsl |y 39590 Jpa=o
oo lagl gy 3> b iSile OVsans
aSal b 353 b sasz Jeame sl b el
Solway il b ipipn b ol g 9 ST jgbay

Gollao Lol i 5 1o adlge Jolss iy golis
SGpas 395 il @8lg)> 4S e LS Ge9 JSub
659)eiSS Gipdy g Wkl b «S adiwe oBaus
ol &lio 9 (59199 Asuwgi g 3y el 232 glo
o OBAS Ypas jl oBsiSadgs . 2gd (o0
(633> (S) o9 i andly Hglgs 4S sinlgs
zolaw ;o S by Ceaglie (gl HLLS g
3l8o)ls 3929 (o g (cloizl (53,9 alise
Gisio gloazly ) dewgi g G g (5)9leS
50 ol CauBdge @S Cawl sau Sleul lo Glojlw o
L;)LQJ 03iS t_é).-a.o g|.bo )l 9)§
w|u)2‘o90_xu533p.mubw(5|y9)9.w
I eale Cupse gl (2leel, o3Slay 1Y
oF 4 30 Lpilojlw dos 4S sl il legidgo
U S Uu).i)).J 03LS Ypao UJ|)§9J S3jl5,0

S 9395 53 (i (59195 pllas 1 IS0 slo)hmo (s304) Olilselowwl Losollé (s3ool e Lople (Lol ogllas 5T e
RPN 0L 9 Jiesd Uy S 19,0850l



& bl oo dolidiogly
—v—*-‘: Journal of Executive Management

i

YLV Olxbio NFol oLl g jlgy ) o)l N5 090

80§ pSpaoas 33ah8 )3 L)l Lheriw jbso
&l L Lolas (uso 5,505 Jolstio adlge .l
k_A.LA.Ql..\MJLLLO 43|)9Ll§ dg.»a_'zo C.’Jb_)bo (_g)ngj
g’_'ib.\l.ao ng.xa_'z.o R 6J9T9J rcl:z..l' P9)'J 9 CJb.\L;o
Sz )bl labd L @llail axas )5 o
0l s Sl Ololo a5l ol
)9 0,00 ‘g}'?JL'} (oam.um LS)L)S CULo).w ‘gbl.\
518 eslaiwl 3590 Ls)ngJ LSLQ’ was>ly glge @
» JIS L59)-‘-’ )9 O as sly glaw a.:l.u _Lu.Q)S
Syl cde 66 S Wlydlo ¢ isue Oljlo
CJLc|).‘i_">| 9 U:?Jl:} ‘o.a.o_am L"g)L’\f d.gtoﬂ U.u:zo.m
oyl 5yl pU g JS Olyslio b pudtiume dlayl) 50
O o Gillas )b isiwo Olplo L padiiue
(_s-’lJlS aja.u: (QLIS)lS U‘”)9“°T 4.1.3»9 SS] o.).oT Cowd
Ol b plBos G 33luo Galidl 5Ll (5)9 0440 9
Gulo ol Sl W)l 5o SLol (glo )lge «sy9l8
59 Jbged ¥ USh b aswgl (i assls
0.7 1

0.6

0.5

04

0.3

0.2

0.1

O 4

D9

i e ol 3550 02030 | o 5929
919 9 Jpa=e loShg pwlwl 3 Gbudy
33> Causbly cpl glo Blgi sed 503 63365 WY pan

.(Y°°A tO')lSAQ 9 CJ)|9S) .\).&i.) I)

Coas b Joaxe Sy (L))l Jgeseglody

Jsdse sl SO oBssS WYpas lawgs
GBlaal 4 azgi b T o b 45 ol oxiiolse
35 @3 3 d9290 bl g9 Lols 9pas
L'):’.I » _&.uSUo L;Jng)I I) Oloss 9 QUg.aa_‘zo
So b s> Vgame 9 5x915 Gl owlwl
ool Sl 28 ol Gl Sl &S lal>josiz 30l
2138 0 5919 I eslaswl B LolT sy al> o
ol o o age el ol S o igr
09dllh oBaipdy (o rSpamal ey 3l
350350 US|y (59195 sloSiug jl 295 cublay
Jolo 55 disiaw o paasad Wlal o | oo g
5 Blsol 5l esliiul s gleh Gy Alld alize
R A 0gd S)> Dgliie Cawl pSas Ll

D29

Lolis gloylizo (sijg logas ¥ JSub

G 4z) ezl g ol (baidl 8L 4
9 ple azwgi o jige glasly 4z g ple Wjg0
Cawl GillasWo 5l 25l 6au g8lg o )5 aS ((5,9Lid
i8S 1,8 35U 5,90 Woslgh w2 pogas )3 <5
L0 daslys 0,138,800 la auin ,Sus I .l
@By dlaz I lalod aliseo polaw 5Sloc L3l
9 62919 (ple Ayl uizxen g (Sinio lo Lk
Jloy cuijgel 15,58 CuSUlo slasled .l (5 )9l93

ISl (Plojlw g (Sl 398 gl dcgazzo I lasles
Glizo oLS050 3,Skae g HL8, WMoles saies
wsloslyy diwd aw g 2l oad el dAsols
629U9 ele pllas Jl2d lo plojlw Jolid) (Sujud
slosley (s g oy wlBliils sulas 9190 9
g (3,33l g o b «ywlgd 355ko) Caean
(lo)lxi0 g b Jlg, «Molei sil) p)5 slasles
Lol (Simnly sgle @b .ol 63 (5300 wiws

S 9395 53 (i (59195 pllas 1 1350 (sloylumo (34 olibelow] Udyollé (30l e Losule (Lol (opllan ST e
MO 9 JSead Uy usSi i9y085 0l




YLV Olxdio NFol Gliwuli g jlos .Y o)l N7 0)95

Journal of Executive Management

qele dowgi s puoo 4 bl algs Lmolii.g
2 a2wgi Jlo 53 6loygiS 5o 1) s)918 9 (5,9L8
QL) s @bl aswgi (5lo)giS b dnlio
4 SaS (gubow 0LS50 ddulog g el jl 390
sl g slowgz)lz S99 g &lse U=
orlRlio il (69195 9 (5,9U8 ple i S9ug
ple dowgi a5 35 guSani olgise sebexl
GSUSE 4 Uil Ut a9l 9 o lid
Lo (ol lasmo Jolds (598 (som) slosly
2 698 Olydo 9 uuiled layxo g )5 9 oS
loyso 9wl Aty (soww) e sloslp b duglie
ple dmwgi sl ol Sl I (SO (598 (solgs
oy @ a8l asungl (5loyguS 53 (59195 9 (5 ,9Ld
Jugud B30 b (5,915 (20lo sloslys .20
35S (0 el aliss glo 659> 53 (559190 3,8
Cawlaw Jolsie sloylil 51 (So olsic 4 0590l 9
5l sl slgs g (go wislud Lo )5 )I3S
T”M.wlul.ogdlcuﬂm‘uu.dlwtglam

50 i 1) leslys sle,lse ()9 Hlog90

0.6
05
0.4
0.3

0.2

9 Ollolsi Liylys g dsmwgiy @ubind g (5550 o
R Fgo slasles i pee Sl 0L o Slesel
gy (0 Dgamms (59190 9 (59U g ple dsuwgl
wlooly 3,Sac )3 oo jl aS (golp glo S
poi 9 29 o Jol> (olg sMS L g 9290
sloly Cusid pogas ;) Swluw OV e
Olegidgo S0 51 510 (5,98 g ple aswgi  yigo
4 e (0 Domzo Slgi Jul=i 5> Cusal bl
ObI3S Calow sl |y segitio (sl sl <V
93 4 (3l Jolge )15 olpoo @ S pacual g
4SS Nglue pawdl (sawpl 9 (soay wd
elgd 5l )izl sxiey &l (o) sloslys
€ gl a5 (Jls s L ssiwe Oljy80 b ¢ulgd
bl 4 lojlxio g o)l oxiesdSid (oum)
2 azwgi Jlo ) glaygdS ) . aible (soleiz]
o) slodlg @Sl dzuwgi (5loygiS b dunlio
Sload (lwlisdh (599 (som)uf lodlys g umid
ol Lol 4SS wage ol ol &
Wlygles slacdled p saie Dyl g 03 (sown) yut

) -j
0 4

IN8 IN10 IN11

I N N i

IN18 IN28 IN30

loalys aiwd (9 ylogas ¥ S

30bd > e sl G (6 9le pllas jgua)
Gaglss pllas 38 o Ll il Ll g 15
U @S o sl 5l Cawl lacgamo (s
HWl g d=wgi Hd SHide Wygw w b (ol
3929 ) (e M0 S 32 lagglid
5 lizes (5lo3lgs bl dise) ;3 s32i0 Olsllas

sl Sl S0k adlge onl 3 el Jole
31> 0303 Lol 9 (2, s 3 loplojlus
©a9lg) 9 U @y bgia (gl (ol G 9
C)Lojbw Ba) U’LJL\ C)-.’.l Cwl 3y g L5)9T9-" ‘U'Z*-:‘b
5 loglojlu ;505 b gl Jolsi lpiie o So>0)

S 9395 53 (i (59195 pllas 1 IS0 slo)hmo (s304) Olilselowwl Losollé (s3ool e Lople (Lol ogllas 5T e
RPN 0L 9 Jiesd Uy S 19,0850l



el

== Journal of Executive Management

i~y

YLV Olxbio NFol oLl g jlgy ) o)l N5 090

Slgise (59295 B Hglo 4 o dzungi g Galixi
gl ymio 33z Jpeme Byme dep W
rlw g (= 0jo> ol hlaSiwlw 9 Gluse
|) 9,395 Laogm CJUQM o.\.us_\.dy 8_.1Luo
sl JolSi g @SSl Jobo s
0 g 3o i)l |, ol Sl g BllasMe g wil,glis
2 698 JEsl oh5L azes LB 80 Sy
Capz (5908 JWl ohSo50 55 Jled L pilis
@ lo Olil.) 021> Ggw g Lljglid LS)‘S)L’ 8J|9A E_é)
9 Jldges F JSb bl ° lyglis LSLQ’
-0 ol | djbglié sl cubld 9 Uil slo)lies

LADD

0.7 1
0.6 1
0.5 1
0.4 1
0.3 1
0.2 1

515 Olalllas )5 S Blgiso «sy9les plas Sy
G9lg) Rlio SuSES @ 09> ¢l > o3 plal
o2l 13551 Oliae 9 LD (w0 9 0345 il
)90 yoisS )5 SS15 s9les slaplojlw (59, » &ilio
£91080 (3l U sy Do . uwlosis g8lg dzgi
woly  plas 53 39290 LHily gilie &S ol
Wholy  locublB 0 e Sl (o
Obe daly guizes )b Olojlu (Sjgleiss
38lee 9 plojlw (S25sleiSs wilygles laubyls

Cawlossd (ow o ol wlyglgs

9 Gdxd siliwl ghyly gloeulls

8L 9 Rl @le Lamasd dswg
b Gaoly 3Sdac g29 BB jobo @ siilgie
&lie panasi glowulld puises . aidsy Soup

0.1 -
. mm
KT1 KT2 KT3 KT7

KT10

wilyglid glo culild g Gisls lo,bieoe (g9 4lagei F JSb

vasuio ailby Bpo )9l woye 5o olSjL.
S S daily oUT G 9 bS50 ow 391
53 Ll 2)Sloe Gulwl 0 wyllog aSly 3155 3929
02933 po S5 o 505 O)le ) sl 03435 oo
03325 iVl 9 G o 9 02338 49,5 po g 03355
9 Gl o5 plo Cusbdg g Cuslge jo Ll
Ol 1> JS133 9 0345 po )3 0lS5b ol aduldg
G g lo dijje Ghals o oglle ddylby JS1a3
CS)line slaml el (5 )9lgh Gabixd )3 yiaS g
9 (50 (29l 2 9
OB Bpao ddilw g 48Sld s 4y azgi b
9 Sy bl ,o a5 (JVerd uizen g
9 Nlgiged ESpdh Sy Nle iy S5egiSS

O g oxac LS50 o8 jl 5)9Tes sloaalse
2 S5k e Al 3985 g 32 52w plaS e
i85 9 ObSL o 1 (69185 Ca g doye
Gl (Sao )18 3929 SoaSy alayl, oUT
dojll Bl pomen (egite slogids ohSe;L
03gs 32 1) bSb slw Waclus ho)S gs9)5
Sl O1S5U ow 0335w Ladlg) 9 Jolssi b 233,050
W oxl Gyl oy Jussd 639880 ddl> asS
9 58 (50 395 4 (;=Blg JSb ( 5)9193) Jguamo
i 50 ol selwe S5 g laslg ) I glojuse;
S oog)S b g paldl plgieds ol 65050
as Uglmcuﬂg.o ;L§3)| 9 dwgi D (gogo
339 (50 33ald s 69190 [oUbJ 03555 gl

S 9395 53 (i (59195 pllas 1 1350 (sloylumo (34 olibelow] Udyollé (30l e Losule (Lol (opllan ST e
MO 9 JSead Uy usSi i9y085 0l




YLV Olxdio NFol Gliwuli g jlos .Y o)l N7 0)95

Journal of Executive Management

Bpo a8 338l 5 6,50 0loj 12 1 s 659!
Gl Jie (s (06 glapyel 4 slicl g 4SS
9 Wgax=e dihl 55 julal g digje Glals wudyS
Jio aolas 9y g Cuns S8 leas
0295 J0 3900 ) > (g iy Sllasil g Cacpuw
9 DVguamo Bl Coww @ Gl g wles)S law
85 ol azge Jud> 595 L 4 s Oless
sbme (g Jldged O JSb el (0S5

A230 Lo 1) Lo aSud 9 oS50

0.5 -
0.4 -
0.3 -

0.2 -

0.1

GSio 395 leb 53495 s @ Tpamio sl
VB g s> (VS plalgs b e .2l
L8, &S Cawl (552 plod ¢l g siiuuws 45 a8, by
Slygpe jl 232 OVgame aiwe ol Josie
d2wgi gyse el 4 gigpel lowS,d
9 Sl Oyl ol sage Ui (3> Jpamo
locS)d gl ) 2B oo g ad) glovus)
6l ) B, G168 (g usie .aiS 0 polsd
L 1) LLL 4 232 Jpame 4l aild S g S
loolojlo ST .l o5l o9l ols Cason

AN7 AN12 AN17 AN21 AN23 AN29 AN34 AN53

lo 4S9 0S50 sleylume (Ij9 Hl3ges 10 JSib

salopw g liles uSUSE oo Gl
2l bbbl Gl ol 3y b pols el < Sl

9 8 L plpdcy logy) (S sledizy

el g Logi) (itiuw (slgainse it ol pRls
G20 042 9 3i0lo Dl @y j9Tes (slosns Lol
Eoiie g AiBly d=wgi glagiily jlw 4z,LSo 9
9 3iwiloj oyl @y innly a5 2)ls (958059,
Shigud po Slgine gy awl Loy yium
plascaw Dlel ol) juw p 3BL (Dlo po g JbL
9> (Sliado Sho 929 a2 S| . sy (59195
osliiwl g 0By ()9l 6358 (ol (sogias
o8y Liils (25 @ilie plgie @ LT 51 pBawS
T Wiz s o8 wloculls bl (s pge
Sl conS 9 5L - ol el bl
Shol 68 sage @ Cusivo ¢l 3 Wlylid sl
ol sl (50 a5 3BU 0 9,395 Cusio (s

o @ @S i lapiugw 1 plds §9d als
62919 53 Uoloe (B 1z pals 3230 Sl
A glogis 4o (Jg 23550 Lplis Sl (B o
e bz S pob)d ouiswe s ke
‘.)J)I.) Lm( Mﬂ > J Lf;>)'~’ ).) LS ,.&ow"/ " = )ﬂju LmaL.g.w
el i il 5o il Lol aSls)s
a2wgi slocubld jl wlssss glacabld SuSas
3495 9 6 8l90 38 )5 sl wl (Sen 35l g
9 S b st Hlww o lopiugw o
JSwe Hoeld Gt Su o S pleaSuh g9
A1 Glsn o i b L 68 b ol
P b glatamw g leaSud (5SS
“ 2o U Cuwl Ses agwgi o) (gle)giS
iwaSl> lislw e\jlf_xs.% zolow 3 oxuzy slo
S gloaSud Jold @S (g lislw gy

S 9395 53 (i (59195 pllas 1 IS0 slo)hmo (s304) Olilselowwl Losollé (s3ool e Lople (Lol ogllas 5T e
RPN 0L 9 Jiesd Uy S 19,0850l



<& 2l e doliduag sy

== Journal of Executive Management

YLV Olxbio NFol oLl g jlgy ) o)l N5 090

(g3al) lo Cuwluwng € oLad,len (ol
1303)8 Jol> a5 @l (519195 9 (59U 0j9> 5
38wl 53 o glosly (bl
k_JLao)lw uumls 9 LSJ9L“Q 9 [ol.c Auwgi D oW
13 sV 659> 5 Jle ¢huSpnoas
6919 &olio (685,54
69195 9 (59Ud ol) Auds (gai v/
‘LSJ9T9J Awgi ol PUaJ GSLRY] v
UrinS g lesluyp; aswgi v
609190 (sl by slad
G2l 5l ailglié ele (slacdled iyins
9 L@rbliﬁajbc),gtbliom dowgi Vv
9 b gladss She
9 353 sglaie 4 Ul
wasaxia gleg y )95
Gl el g olwl
0j9> 13 Sytdro (5135 losum
9395 usiuo (5 )9lid g (5,955
9 My gl 429 pawaxi
3509y b Sland=i jSho aswgs
y920 Liils sbasdl
(isio slgaliy saiailgs (5SS
dowgi g Gadsd Gl eslaiwl Vv
o3ytmS Ll olgie @ (i3S, Line
b 9395 Gl glaw > Gldls
WG L caspun
Juoldo 9 83Lw Sl CS] @Lu.w.) J9.|éa.i.o L
GJQFC‘MMO“CJ“NJ-)QM&L}
G AS HelS (29,395 Ui (59l Cawluw ol
el & o)l g Sl g lecsliw e

g JU 6 ale pllas Co e il (ool
- 33,8 (32935 13320 (59l ol dinds g 6aub S0

69le &l daswgi Gipbo I 1) 395 wulild g
ol caS p plgh U ety Casuwg
60909 9 (59193 jl (51550042 9 L3> 9 @ lojlw
BB Cuddge 4 33> Jopaxo aswgi Lles g

GRS Ao g sy O

G230 s Jud=d g e o Sl Juols s
b pe 4 Cuws o pazld 0j b @ 4
9 on | o dddgs i JSb Guo 9 oauz=iuw
919 Blie Lol sy 53 . 3iSae sk gl
@k SWSl b 3yl Glel dole plgie 4
L;:Le.) o_\.i.lSk_é).;a.o 9 CJl))l.;o d.ol.c 9> U
Casiso g asolz > )0ly @9y el (ol
OSw0 598 30 Dlalei 33,8 (0 GidgR 390 LS
Gpao gboldi 350 GleMbl Ojygo U Cawl
s b g (hole) (2 b sl pss
bpas gLoldi ) jSyel .2l pol& Jpaxe ¢l
Gglitie polic &0 4 il ysbo g sl s
lo Lol S L 23,8 (50 (59190 dsagl 4 yaxio
by byl oBaiuSsdes b Jglése sl o,
O3S Bpao som Sl Lol Ll Jlas @ubo
g i) JSub (so90e Dlumwgo g imivo (sl
slabld g wilgld (5 uS3b slasild Giils b
eleizl Jolge s g oaud izl pols (5 920
Ohai IS jobo @ aiime blike glesly o
3 (59190 (sl i JolS5 g 39ugs > Lol
A2yl S shel Jole g 0391 pgo sl
&lo Syyo el Lol cnlply .l 5 )9l9s
052 9 ReSih )5 (Rl Gl g 03 ()9l
bl g Al o8BS Bpas by of I 68

35S o Lyl

o) Egog0 dw D 9,095 Cumio Equoge

S 9395 53 (i (59195 pllas 1 1350 (sloylumo (34 olibelow] Udyollé (30l e Losule (Lol (opllan ST e
MO 9 JSead Uy usSi i9y085 0l




FEUYV Olxbo \Fol liwuli g lp W) o)l .15 690

Journal of Executive Management

Ajdari, Ali Asghar and Shojaei, Saeed.(1394).
Analysis of the IRANs automobile
industry and providing solutions to
overcome the existing challenges
in line with the general policies of
the resistance economy. Available
on the website of the Research
Center of the Islamic Consultative
Assembly. (In Persian)

Automotive Industry Policy Council of the
Industrial Development and Reno-
vation Organization of Iran (1392).
Iranian industrial policy document
on the horizon of 1404. Tehran: Re-
ports of the Ministry of SAMT

Bergek, A., et. al. (2005, May). Analyzing the
Dynamics and Functions of Sec-
toral. Tenth Anniversary Summer
Conference 2005, Paper to be pre-
sented at the DRUID Summer Con-
ference. Copenhagen, Denmark.

Boroumand, Mujtaba and Ranjbari, Mar-
yam (1388). Strategic measures of
human resource management and
innovation performance with em-
phasis on the role of knowledge
management. Police Human Devel-
opment Monthly, No.24. (In Per-
sian)

Breschi, S., and Malerba, F. (1997). Sectoral
Innovation Systems. In Edquist, C.
(ed.), Systems of Innovation: Tech-
nologies, Institutions and Organi-
zations. London: Pinter Publishers.

Ismail Shah Tahmasebi et al. (1398), Inves-
tigating the moderating role of
managers' social relations and im-
plicit customer needs:

https: / /nmrj.ui.ac.ir /arti-
cle_24644.html

&L,

Gibson, C. B., & Birkinshaw, J. (2004). The
Antecedents, Consequences, and
Mediating Role of Organizational
Ambidexterity. Academy of Man-
agement Journal, 209-226.

Gopalakrishnan, S., & Bierly, (2001). Para-
lyzing innovation adoption using a
knowledge-based approach. Jour-
nal of Engineering and Technology

Management.
Green, Josephine, (2005). "Foresight's
Contribution Towards Co-De-

signed Future", Keynote presenta-
tion, The Vth Annual Conference on

Foresight Management in Corpora-
tions and Public Organizations,
Helsinki.

Carlsson, B., & Stankiewicz, R. (1991). On
the nature, function and composi-
tion of technological systems. Jour-
nal of evolutionary economics.

Khamseh, Abbas, Jalali, Fatemeh, (2030.
Measuring Levels of Innovation Ca-
pability in Steel Industry, Interna-
tional Conference on Management,
Challenges and Solutions. (In Per-
sian)

Kim, L. and Nelson, R, (2008). Technology,
Learning & Innovation, Cambridge
University Press, Cambridge.

Kim, Linsu, (1999). "Building technological
capability for industrialization: an-
alytical frameworks and Korea's ex-
perience. “Industrial and corporate
change .

Krishnan, H.A., (2001). “Supplier Selection
Practice among Small Firms in the
United States: Pharmaceutical In-
dustries (1981-1997).

S 9395 53 (i (59195 pllas 1 IS0 slo)hmo (s304) Olilselowwl Losollé (s3ool e Lople (Lol ogllas 5T e
RPN 0L 9 Jiesd Uy S 19,0850l



< bl oo asliagh

== Journal of Executive Management

YLV Olxbio NFol oLl g jlgy ) o)l N5 090

Kuratko, D. F. (2010). Corporate entrepre-
neurship: An introduction and re-
search review. In Z. J. Aces & D. B.
Audretsch (Eds.), The Handbook of
Entrepreneurship Research: An In-
terdisciplinary Survey and Intro-
duction . New York: Springer Pub-
lishers.

Laursen, Keld and Salter, Ammon, (2004).
Open for Innovation, The Role of
Openness in Explaining Innovation
Performance Among UK Manufac-
turing firms; DRUID/Copenhagen
Business School.

Lee, K., and Malerba, F. (2017). Catch-up
Cycles and Changes in Industrial
Leadership: Windows of Oppor-
tunity and Responses of Firms and
Countries in the Evolution of Sec-
toral Systems. Research Policy.

Majles Research Center, Deputy of Infra-
structure Research and Production
Affairs (2016). A comparative study
of the automotive industry in dif-
ferent countries of the world. (In
Persian)

Majles Research Center, Deputy of Infra-
structure Research and Production
Affairs (2016). World Automotive
Industry Outlook (2016) Mackenzie
Global Institute Report on "Auto-
motive Industry Horizon (2030)".
(In Persian)

Malerba, F. (2002). Sectoral Systems of In-
novation and Production. Research
Policy.

Malerba, F. (2004). Sectoral Systems of In-
novation: Concepts, Issues and
Analyses of Six Major Sectors in Eu-
rope. Cambridge: Cambridge Uni-
versity Press.

Malerba, F., and Mani, S. (2009). Sectoral
Systems of Innovation and

Production in Developing Coun-
tries. Cheltenham: Edgar Elgar.

Malerba, F., and Nelson, R. (2011). Learning
and Catching up in Different Sec-
toral Systems: Evidence from Six
Industries. Industrial and Corpo-
rate Change.

Mazloumi Aboukheili A, Aliahmadi A,
esmaeilian G. Analysis of innovation
indicators and the development of
the automotive industry to reduce
the innovation gap (Case study:
Iran Khodro Industrial Group).
Modiriat-e- farda. 1400;66(20):61-
78

McAdam Rodney et al, (Ye-V) "Implement-

ing innovation management Manu-
facturing SMEs :a longitudinal
study”, Journal of Small Business
and Enterprise Development, Vol.
14 No. 3, pp. 385-403.

Ministry of MIM, Office of Energy, Indus-
try and Mining Studies (1396).
World Automotive Industry Out-
look in accordance with 2030 (Les-
sons for the Iranian Automotive In-
dustry) Deputy Minister of Infra-
structure Research and Production
Affairs. (In Persian)

North, D. C. (1990). Institutions, institu-
tional change and economic per-
formance. Cambridge university
press.

Pavitt, K. (1984). Sectoral Patterns of Tech-
nical Change: Towards a Taxonomy
and a Theory. Research Policy,
13(6), 343-373.

Porter, M. E. & C. Van Der Linde (1995),
"Green & Competitive: Ending the
Stalemate", Harvard Business Re-
view, September-October, PP. 120-
134.

S 9395 53 (i (59195 pllas 1 1350 (sloylumo (34 olibelow] Udyollé (30l e Losule (Lol (opllan ST e
MO 9 JSead Uy usSi i9y085 0l




bl Cusne wlidesy; |

Journal of Executive Management ——

5BV Sloiuo APl il g lgs ) o)lads 15 0)93 SR

Safdari Ranjbar, M., Ghazi Nouri, S. (\W9A) Engineering and Innovation Man-
The role of policies, science, tech- agement in Iran. (In Persian)
nology and innovation in the devel- Tehran Chamber of Commerce, Indus-
opment of sectoral systems. (In tries, Mines and Agriculture (2015).
Persian) Automotive and parts industry in

Salehian, F., and Razmi, J., and July, F. Iran."during the years to 93" (In
(1398). Designing a hybrid approach Persian)
based on fUZ?Y network analysis Wells, P., & Nieuwenhuis, P. (2012). Transi-
process and dimtel to evaluate the tion failure: Understanding conti-
Performance of provinces in the nuity in the automotive industry.
field of road transport in Iran. Technological Forecasting and So-
Transportation Engineering, 10 (3 cial Change, 79(9), 1681-1692.

(40 in a row)), 513-530. _ _
Wongling piyarat, J., (2004) "The Use of

Shahabadi, Abolfazl. Ahmadi Roshan, Zahra Strategies in Managing Technolog-
(2010). Investigating the Determi- ical Innovation". European Journal
nants of Innovation (Case Study of of Innovation Management, 7(3):

Countries) D ASecond National 250-229.
Conference on Creativity, TRIZ and

S 9395 53 (i (59195 pllas 1 IS0 slo)hmo (s304) Olilselowwl Losollé (s3ool e Lople (Lol ogllas 5T e
RPN 0L 9 Jiesd Uy S 19,0850l




	1-en
	1-fa

