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Objective: One of the most important decisions of company managers is the one
about combining and how to finance companies, that plays an important role in
company's operation and efficiency. Decisions of financing can be affected by dif-
ferent factors. One of these factors is manager's personality trait. The main pur-
pose in this article is to study the effects of managers' overconfidence on com-
pany's efficiency with considering the relevancy of intermediacy capital struc-
ture. Method: Statistical population in this research is the accepted companies in
Tehran's Stock Exchange and its statistical sample includes 229 company data in
a period of 6 years (2016-2020). Sampling method is systematic removal and the
used method for sample estimation is firm multivariate regression. Findings: The
study's results have shown that in relevancy, overconfidence and company's ef-
ficiency with mediation of capital structure, there is no strong relation between
manager's overconfidence and company's efficiency, and there is a strong reverse
relation between capital structure and company's efficiency. This issue repre-
sents the complete mediation role of capital structure in this study, in other word
all the effects of manager's overconfidence are applied on company's inefficiency
by capital structure. Conclusion: Overconfidence makes managers not to make

Keywords: ) logical decisions and interpret their risk level properly. That's why the overcon-
Overconﬁdgnt, Capltal fident managers may use more debts in capital structure, despite the risk of fi-
Structure, Firm Effi- nancing from out of company. This issue makes the company's financial costs to

ciency, Window analysis grow and company's efficiency to descend
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Extended Abstract

1. Introduction

Account of corporate function as the main
subject in all the big concerns of the or-
ganization, the most important questions
in the organization, the consideration of
the investment, the credibility of the exec-
utives and governments, why the company
with a better acting part would have a
brighter future and would have a clearer
future. (Arza & Seifi,2020).

The information relating to the work
and efficiency of the companies for com-
panies and other companies contains use-
ful information and helps companies find
their own processes to improve the use of
most of the company's knowledge
(Ebrahim poor Azbari, Akbari& Rasht Ab-
adi,2018).

The value of these operations is in the
department, the ability to produce the
work of the stewards, and the ability to
produce the effect of their work by means
of the work of their hands to the cause,
with the Wegenda, the time, and the func-
tion of free will (Izadi nia,2005).

The productivity value of these things is
the key to the choosing of investors to find
suitable opportunities for investment, and
therefore the principles working on the
company's productivity.

It is necessary to take into account the
number of decisions that are decided in
organizations and the efficiency of a whole
set, and therefore directors as the highest
decision in the organization, are the most
deeply rooted to the task of one company,
and, naturally, the forces that lead to it are
like their qualities (Haji Ebrahimi & Eskan-
dar,2019, poorzamani and Karimi,2010).

His advice, as a matter of fact, is, of
course, the most striking of our kind, the
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most difficult of our kind. There will be
more influence on the decisions of a man -
when corporate ceos have more confi-
dence.

The overconfidence in these situations
makes it more likely that you will be in
danger of making the decisions less likely
that this task will bring the management to
higher levels of trust than the structure of
capital (Momeni, Taheri, Sadeghi, 2017).
According to our recorded accounts, we
have been investigating the growth of
funds in trust to more directors and effi-
ciency in the firm.

2. Research Methodology

The statistical society is, companies ac-
cepted in Tehran stock exchange, , and the
research period is between 2016 to 2020.
The study of editions, background notes,
and research had been used in search of
Internet research, which found the infor-
mation both Latin and Farsi and, as well as
the Farsi thesis. In this research, the 229
companies are selected by a systematic
elimination method from the statistical
society and the method used for model es-
timation, is robust multi-variable regres-
sion. The use of window - assessing re-
search is to compute its efficiency.

3. Research Findings

The study showed that relationship of
companies Overconfidence of managers
and productivity, trustworthy has a nega-
tive effect on productivity, that is, manag-
ers overconfidence decreases the produc-
tivity of the company. And then, in the re-
lationship of the company’s overconfi-
dence and productivity noted that manag-
ers overconfidence has a positive and
meaningful effect on capital structure.
Therefore, managers overconfidence
causes the more use of liability in capital
structure of the company.
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Finally, in the company's overconfi-
dence and productivity relationship with
the mediation of capital structure noted
that, there is no meaningful effect be-
tween managers overconfidence and
companies’ productivity that shows the
complete mediation role of capital struc-
ture. And in other words, managers over-
confidence effects companies’ productiv-
ity via capital structure.

4. Conclusion

As mentioned earlier, the purpose of this
study was investigating the relationship
between managers overconfidence and
companies’ productivity, with the empha-
sis of capital structure mediation role.
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