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For more than a decade, major airports have been transitioning from a simple environment
with air infrastructure for passengers and cargo to a diverse city with an airport at its center
along with commercial developments and people's activities. Airports with this type of struc-
ture are called airport cities. The statistical population of this research in the qualitative section
includes managers, professors, and experts who have had a noteworthy scientific or practical
effect in the field of organizational entrepreneurship model. Therefore, in the qualitative phase,
seventeen experts were present in the interview and formed the statistical sample of this sec-
tion. The basic tool of data collection in the qualitative phase of the research was a semi-
structured interview using the protocol, and in the quantitative part, the statistical population
consisted of business managers of airport towns. And in a small part, the statistical population
includes business managers of airport settlements. The researcher analyzed the results of the
qualitative research and coding, including entrepreneurial leadership, human resources capa-
bilities, new social needs, organization culture and values, organization mission and organiza-
tional structure, innovation, intelligent risk-taking, strategic renewal, enabling policies and en-
trepreneur-oriented talent management, economic-social environment, excellence of human
Keywords: resources, improvement of organization performance and social value creation
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1. Introduction sue a great contribution to the success of the or-
Nowadays, it has become such that having entre- ganization. Since it is necessary to sur_vive in to-
preneurship thinking and using it has become an day's markets, the establishment of innovation
undeniable necessity; because managers believe within the organization may not be achieved ex-
that organizational entrepreneurship should be cept through organizational ~entrepreneurship
planned as a strategic tool and companies try to (Engidaw, 2021).

use market opportunities using entrepreneurial The growth and survival of organizations have
creativity spirit. This is the issue that organiza- been strongly correlated with factors such as hav-
tional entrepreneurship seeks to create i.e. creat- ing a spirit of creativity and innovation. Markets
ing an organizational environment to grow em- today are extremely competitive and can no
ployees’ commitment to concepts such as creativ- longer be used for a long time from their compet-
ity and organizational innovation to make this is- itive advantage because competitors enter the

market and this will kill your products; so a lot of
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effort should be made to have an organizational
entrepreneurial spiri) Haldar, 2019).

What is Entrepreneurship?

There are many ways to define entrepreneur-
ship, explained by writers dealing with this issue,
although no single definition of entrepreneurship
has been presented. However, specific definitions
of entrepreneurship cover a wider scope and enter
deeper into understanding this phrase. Basically,
entrepreneurship revolves around innovation and
should not mean inhibition or imitation. It mainly
involves innovation that results in theories that
have potential economic value for future custom-
ers and thus requires the establishment of an eco-
nomic organization to aggregate resources in or-
der to shape that theory to benefit in situations of
risk and uncertainty (Jun M, Ariyesti FR, Ali S, et
al., 2022).

2. Research Methodology

The present study was conducted using inter-
views, collecting and analyzing qualitative infor-
mation, intending to present the organizational
entrepreneurship model of airport city compa-
nies, and using a hybrid approach to eliminate the
existing theoretical vacuum. This research is non-
experimental and descriptive in terms of purpose,
and fundamental development in terms of data
collection. Since the purpose of this research is to
describe and explore the phenomenon under in-
vestigation, using qualitative research tools (open
and semi-structured interviews, archival study
and theoretical foundations, and observation)
helps to better understand the research problem
and achieve a conceptual model, especially ac-
cording to experts' views. After an adequate de-
scription of the phenomenon by expediting the
statistical population, the effort to obtain the view
of the whole society on the subject was investi-
gated. In the present research, in the qualitative
stage, the grounded theory method was used to
achieve the conceptual model. The statistical
population of this research was selected in the
qualitative section including managers, profes-
sors, and experts who have had a significant sci-
entific or practical effect in the field of organiza-
tional entrepreneurship model. Accordingly, the
researcher in the qualitative section had formed
17 experts in the sample. The basic tool for data
collection in the qualitative stage was a semi-
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structured interview. The sampling strategy in the
qualitative approach in the form of a snowball
(chain) and sample adequacy criterion was to
achieve theoretical saturation. In the qualitative
part of the research, the reliability of the test (sta-
bility index) and the method of intra-subject
agreement (reliability index) were used to inves-
tigate and calculate the reliability of the inter-
views. The results of the survey of encoded inter-
views showed that the test reliability index was
84% and the intra-subject agreement index was
77%. Moreover, the reliability rate was greater
than 60% and the reliability of the encodings was
confirmed. Also, validity in the qualitative part of
the research included determining the subject, de-
sign, position and conditions of interviews, taking
notes of interviews, analysis, and confirmation,
which were reviewed and verified step by step. In
the quantitative part of the sampling strategy, the
Cochrane relationship was used randomly. To
achieve the sample size, the Cochrane relation-
ship was used in the unlimited statistical popula-
tion, and based on its parameters, the sample size
of 320 people was obtained from this collection
of 300 appropriate copies as the basis for analyz-
ing the research data. Quantitative data in SPSS
software was sorted and analyzed by Amos soft-
ware. Cronbach's alpha coefficient was used to
investigate the reliability of the research in the
quantitative part. Based on data collection,
Cronbach's alpha score was 0.886, and the results
of empirical studies of statistics experts showed
that if Cranach’s alpha coefficient calculated for
the measurement tool is more than 0.667 (approx.
a>0.7), the results of this test are valid or reliable.

3. Finding

The researcher analyzed the results of the quali-
tative part and coding in six categories, including
causal conditions (entrepreneurial leadership, hu-
man resource capabilities, and new social needs),
contextual conditions (organizational culture and
values, organization mission, and organizational
structure), central (innovation and intelligent
risk-taking), strategy (strategic renewal, empow-
ering policies, and entrepreneur-oriented talent
management), intervening conditions (eco-
nomic/social environment), and outcomes (hu-
man capital improvement, organizational perfor-
mance improvement, and social value creation).
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Moreover, the results of the quantitative part were
presented in the paradigm model.
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