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Abstract

The purpose of this research is to identify the dimensions of the entrepreneurial
university and the regional advantage and model the impact of entrepreneurial
university's dimensions and components on the development of regional
advantages. This study follows a mixed approach; the qualitative part is
phenomenological, and the quantitative part is descriptive and developmental
based on nature and goal. In the qualitative section, 11 experts from the
Entrepreneur University field were interviewed using a semi-structured
interview. By applying the open code’s theme technique, central codes and
dimensions of the entrepreneurial university and regional advantage were
identified. Next, a 108-question questionnaire was designed based on the
extracted codes. A total of 327 questionnaires were completed. The quantitative
part data was analyzed by the structural equation model method with PLS
software. The qualitative section identified 15 dimensions of the entrepreneurial
university and four dimensions of regional advantage. The results of the
quantitative part showed that the entrepreneurial university variable significantly
affected the regional advantage variable with an influence coefficient of 0.791.
Based on the findings, in order to become an entrepreneur at the Dezful
JundiShapur University of Technology, it is suggested to consider the 19
dimensions obtained for the entrepreneurial university and the region's
advantages, which are identified based on the region's local indicators.
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1. Introduction

The role of universities in society has
significantly expanded from educating
university students and key repositories of
new knowledge to vital sources of
innovation and important drivers of
economic development as well as social
and economic well-being. In this context,
universities have been reconceptualized
as entrepreneurial institutional actors,
and their broader contribution to regional
development and social development has
been widely discussed (Kim et al., 2019).
Universities drive new ideas, products,
and innovations through  multiple
educational, research, and knowledge
commercialization missions, thus forming
an important pillar of regional
development strategies (Menter, 2022).
Entrepreneurial University acts as a
conduit for spillovers that contribute to
economic and social development through
multiple educational, research, and
entrepreneurial activities (Menter, 2022).
The role of the entrepreneurial university
is increasingly called to find new ways to
compete and succeed in uncertain and
unpredictable environments, as well as to
find new solutions for multiple challenges
at the local or global level (Mohammadizad
et al., 2020). It has been argued that
university organizational structure
influences the production of specific
(regional) effects. Also, universities should
be managed with more power to choose
appropriate strategic priorities towards
"entrepreneurship” and to participate
more systematically in knowledge-based
development (Sanchez-Barrioluengo &
Benneworth, 2019). Regions in a global
economy are increasingly considered
important sources of economic and
organizational development (Huggins &
Williams, 2011). Until recently, regions
were considered mere places that
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physically supported human activities.
Nevertheless, the studies carried out in
the field of environmental innovations
from the 1970s and 1980s onwards have
placed regions at the core of economic
development processes (based on flexible
production  systems) (Pires, 2020).
Universities are on the path to serving the
country's development and dynamism
when they manifest their knowledge and
expertise in industrial production and take
serious steps in research to meet the
needs of industries and society (Faramarzi
et al.,, 2016). In this study, the researcher is
trying to identify the components of
Entrepreneurial University in the Dezful
Jundi Shapur University of Technology and
the components of regional advantage of
Dezful: 1. What effect does the
entrepreneurial university in a region have
on the development of the advantages of
that region? 2. How can changing the
approach of the Jundi Shapur Dezful
University of Technology to become an
entrepreneurial university affect the
growth and development of the
advantages of its region?

2. Method

This study follows a mixed approach; the
qualitative part is phenomenological, and
the quantitative part is descriptive and
developmental based on nature and goal.
The population studied in the qualitative
part of the research involved 11 experts
and specialists in the field of
entrepreneurial and regional advantage
universities. To collect data in the
qualitative part, in the first stage, 11 semi-
structured interviews were conducted
with experts familiar with
entrepreneurship, business, and economic
development. In the second stage, the

coding technique obtained I1st-order
concepts, 2nd-order themes and
aggregate dimensions of the
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entrepreneurial university and regional
advantage. A researcher-made
questionnaire was prepared based on the
core codes and dimensions obtained in the
qualitative phase of the research. In the
quantitative section, 327 questionnaires
were  completed electronically by
academic experts and economic and
industrial activists, focusing on the
academicians of the Jundishapur
University of Technology as the statistical
population. Then, in the next step, the data
obtained from the completed
questionnaires were analyzed using the
structural equation model test with the
help of SmartPLS3 software.

3. Results

A total of 462 open codes were extracted
from 11 interviews. Then, similar open
codes were grouped and assigned to a
central code. At this stage, 99 core codes
were obtained; 19 dimensions were
adapted by categorizing the
aforementioned central codes, 15
dimensions were related to the
entrepreneurial university, and four
dimensions were related to the region's
advantages. The quantitative part of the
research was carried out by designing a
researcher-made questionnaire based on
the core codes, dimensions, and model
obtained in the qualitative part of the
research and its distribution in the
statistical population. After collecting the
data related to completing the
questionnaire, data analysis was done by
implementing the obtained research
model using the structural equation
modeling method with the help of
SmartPLS3  software. All  research
reliability and validity indicators were
confirmed. A strong fit for the model (value
0.621) is confirmed. According to the
results obtained from the path coefficient
of 0.791 and the significance coefficient of
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17.282, Entrepreneur University's effect on
the regional advantages of Dezful Jundi
Shapur University of Technology is
confirmed.

4. Conclusion

Based on the findings of the research on
the region's advantages, it is suggested to
reform and promote the entrepreneurial
culture by the responsible institutions in
the region by identifying and introducing
entrepreneurs in different fields and
setting them as examples for other people
in the society. The productivity of
industries and conducting the research
and development process in large and
small industries of the region should be
taken into consideration. In order to make
the structure of the  university
entrepreneurial, it is suggested to reform
the university's administrative structure in
terms of finance, administration, and
human resources and to make the
organizational structure agile by counting
redundant and time-consuming processes
and removing or modifying them.
Providing services and support to
entrepreneurial  activities such as
knowledge commercialization and
strengthening the innovation complex and
growth centers should be prioritized.
Financial support and the provision of
necessary investment resources should be
developed through government sources
such as banks and financial institutions
and non-government sources such as
accelerators.  Regarding the  two
dimensions of entrepreneurial teachers
and creating entrepreneurial enthusiasm,
it is suggested that the entrepreneurial
discourse among students be
institutionalized by informing and guiding
them in the right direction to carry out
entrepreneurial activities by professors
and university managers.
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